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300.1 PURPOSE AND SCOPE 

It is the fundamental duty of law enforcement to preserve and protect all human life.  Peace officers 
may only use force to the extent necessary and reasonable under the totality of the circumstances.  This 
policy provides guidelines on the reasonable use of force.  While there is no way to specify the exact 
amount or type of reasonable force to be applied in any situation, every member of this department is 
expected to use these guidelines to make such decisions in a professional, impartial, legal and 
reasonable manner. 

300.1.1 DEFINITIONS 

Definitions related to this policy include: 

Force - The application of physical techniques or tactics, chemical agents or weapons to another person. 
It is not a use of force when a person allows him/herself to be searched, escorted, handcuffed or 
restrained. 

(1)  “Deadly force" means the intentional application of force through the use of firearms or any other 
means reasonably likely to cause death or serious physical injury. 

(2) "De-escalation tactics" refer to actions used by a peace officer that are intended to minimize the 
likelihood of the need to use force during an incident. Depending on the circumstances, "de-escalation 
tactics" may include, but are not limited to: Using clear instructions and verbal persuasion; attempting 
to slow down or stabilize the situation so that more time, options, and resources are available to resolve 
the incident; creating physical distance by employing tactical repositioning to maintain the benefit of 
time, distance, and cover; when there are multiple officers, designating one officer to communicate in 
order to avoid competing commands; requesting and using available support and resources, such as a 
crisis intervention team, a designated crisis responder or other behavioral health professional, or back-
up officers. 

(3) "Less lethal alternatives" include, but are not limited to, verbal warnings, de-escalation tactics, 
conducted energy weapons, devices that deploy oleoresin capsicum, batons, and beanbag rounds. 

(4) "Necessary" means that, under the totality of the circumstances, a reasonably effective alternative to 
the use of physical force or deadly force does not appear to exist, and the type and amount of physical 
force or deadly force used is a reasonable and proportional response to effect the legal purpose 
intended or to protect against the threat posed to the officer or others. 

(5) "Physical force" means any act reasonably likely to cause physical pain or injury or any other act 
exerted upon a person's body to compel, control, constrain, or restrain the person's movement. 
"Physical force" does not include pat-downs, incidental touching, verbal commands, or compliant 
handcuffing where there is no physical pain or injury. 
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(6) "Totality of the circumstances" means all facts known to the peace officer leading up to, and at the 
time of, the use of force, and includes the actions of the person against whom the peace officer uses 
such force, and the actions of the peace officer. 

300.2 POLICY 

It is the policy of the Edmonds Police Department that officers will only respond with, use or deploy 
force in accordance with Federal, State and local laws i.e. 

a) Rulings of the United States Supreme Court or 9th Circuit Court of appeals 
b) Rulings of the State of WA Supreme Court 
c) RCW 9A.16.020 Use of force—When lawful 
d) RCW 10.120.020 

The use of force by law enforcement personnel is a matter of critical concern, both to the public and to 
the law enforcement community. Officers are involved on a daily basis in numerous and varied 
interactions and, when warranted, may use reasonable force in carrying out their duties. 

Officers must have an understanding of, and true appreciation for, their authority and limitations. This is 
especially true with respect to overcoming resistance while engaged in the performance of law 
enforcement duties. 

The Department recognizes and respects the value of all human life and dignity without prejudice to 
anyone. Vesting officers with the authority to use reasonable force and to protect the public welfare 
requires monitoring, evaluation and a careful balancing of all interests. 

GOVERNING PRINCIPLES  

The 5 Principles of Patrol Tactics 

The principles are the fundamental knowledge and skills officers should use in the course of their duties 
as a law enforcement professional.  They are interdependent; each necessary for the other to exist.  The 
knowledge and skills needed in each area cumulatively form the “umbrella” under which all patrol 
activities are executed.   

The principles act as a standard or reference point which officers can use to form decisions and choose 
tactics relative to the conditions they are facing at the moment.  Using a principle-based response 
process allows officers a versatile, flexible and situationally relevant decision making pathway which is 
amenable and adaptable to changes in conditions, while helping interpret and establish situational 
comprehension.  Collectively, the use of the five principles of patrol tactics as a constantly referenced 
evaluation tool, can assist officers in making tactically sound, strategic decisions, that are in alignment 
with objectively proper patrol tactics. 

 

1 LEGAL AUTHORITY 
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Vested constitutional and statutory authority derived from the United States  and Washington State 
Constitution and Washington State law.  

2 COMMUNICATION 

Officers must be able to effectively convey information verbally to a broad audience, including patrol 
partners, suspects, victims, witnesses and dispatcher under a wide range of circumstances.  These 
include everything from friendly social interactions to highly volatile and dangerous incidents.  They 
must employ techniques that calm agitated participants, encourage cooperation and build trust.  They 
must also be able to verbally assert control and take charge of an incident through various effective 
communication means.   

3 THREAT MANAGEMENT 

Perceiving, interpreting and responding to the entire spectrum of potential threats within the 
framework of a police mission or incident.  Including human, natural, mechanical and environmental.  
Threat management is broken down into three sub-categories: 

• Threat Identification  
• Threat Prioritization 
• Threat Response 

4 POSITION AND MOVEMENT 

Position 

Managing the current location an officer is situated relative to other officers, persons, cover, avenues of 
escape and other environmental considerations.  Moving to an improved position and addressing the 
range from people based on the context of the situation. 

Movement 

Safely moving through a given environment coupled with mutually supported movement when two or 
more officers are working together.  Moving at a speed consistent with the stimulus and environmental 
information and if necessary using relevant tools.  Movement in a balanced and stable manner which 
allows for the effective use of force options. 

5 EQUIPMENT MANAGEMENT 

Having an awareness of the condition and availability of, and skill in the use of, all personal equipment 
(flashlight, radio, ECW, baton, vehicle, firearms, medical, etc.) as well as large scale equipment (K9, air 
support, armor protection, other city departments, mutual aid officers, fire and rescue etc.) and assets.    
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300.2.1 DUTY TO  INTERVENE 

Any identifiable on-duty peace officer who witnesses another peace officer engaging or attempting to 
engage in the use of excessive force against another person shall intervene when in a position to do so 
to end the use of excessive force or attempted use of excessive force, or to prevent the further use of 
excessive force. A peace officer shall also render aid at the earliest safe opportunity in accordance with 
RCW 36.28A.445, to any person injured as a result of the use of force. 

Any identifiable on-duty peace officer who witnesses any wrongdoing committed by another peace 
officer, or has a good faith reasonable belief that another peace officer committed wrongdoing, shall 
report such wrongdoing to the witnessing officer's supervisor or other supervisory peace officer in 
accordance with the witnessing peace officer's employing agency's policies and procedures for reporting 
such acts committed by a peace officer. 

A member of a law enforcement agency shall not discipline or retaliate in any way against a peace 
officer for intervening in good faith or for reporting wrongdoing in good faith as required by this section. 

"Excessive force" means force that exceeds the force permitted by law or policy of the witnessing 
officer's agency. 

"Peace officer" refers to any general authority Washington peace officer. 

"Wrongdoing" means conduct that is contrary to law or contrary to the policies of the witnessing 
officer's agency, provided that the conduct is not de minimis or technical in nature. 

300.3 USE OF FORCE 

Officers shall use only that amount of force that reasonably appears necessary given the facts and 
circumstances perceived by the officer at the time of the event to accomplish a legitimate law 
enforcement purpose. 

The "reasonableness" of force will be judged from the perspective of a reasonable officer on the scene 
at the time of the incident, based on the totality of the circumstances. Any evaluation of reasonableness 
must allow for the fact that officers are often forced to make split-second decisions about the amount of 
force that reasonably appears necessary in a particular situation, with limited information and in 
circumstances that are tense, uncertain and rapidly evolving. 

Given that no policy can realistically predict every possible situation an officer might encounter, officers 
are entrusted to use well-reasoned discretion in determining the appropriate use of force in each 
incident. 

It is also recognized that circumstances may arise in which officers reasonably believe that it would be 
impractical or ineffective to use any of the tools, weapons or methods provided by the Department. 
Officers may find it more effective or reasonable to improvise their response to rapidly unfolding 
conditions that they are confronting. In such circumstances, the use of any improvised device or method 

http://app.leg.wa.gov/RCW/default.aspx?cite=36.28A.445
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must nonetheless be reasonable and utilized only to the degree that reasonably appears necessary to 
accomplish a legitimate law enforcement purpose. 

(1) REASONABLE CARE. Edmonds officers shall use reasonable care when determining whether to use 
physical force or deadly force and when using any physical force or deadly force against another person. 
To that end, Edmonds officers shall: 

(a) When possible, use all de-escalation tactics that are available and appropriate under the 
circumstances before using physical force; 

(b) When using physical force, use the least amount of physical force necessary to overcome resistance 
under the circumstances. This includes a consideration of the characteristics and conditions of a person 
for the purposes of determining whether to use force against that person and, if force is necessary, 
determining the appropriate and least amount of force possible to effect a lawful purpose. Such 
characteristics and conditions may include, for example, whether the person:  

• Is visibly pregnant, or states that they are pregnant;  
• Is known to be a minor, objectively appears to be a minor, or states that they are a minor;  
• Is known to be a vulnerable adult, or objectively appears to be a vulnerable adult as defined in 

RCW 74.34.020;  
• Displays signs of mental, behavioral, or physical impairments or disabilities;  
• Is experiencing perceptual or cognitive impairments typically related to the use of alcohol, 

narcotics, hallucinogens, or other drugs;  
• Is suicidal;  
• Has limited English proficiency; or 
• Is in the presence of children. 

(c) Terminate the use of physical force as soon as the necessity for such force ends; 

(d) When possible, use less lethal alternatives that are available and appropriate under the 
circumstances before using deadly force; and 

(e) Make less lethal alternatives issued to the officer reasonably available for his or her use. 

(2) Edmonds officers may not use any force tactics prohibited by applicable departmental policy, this 
chapter, or otherwise by law, except to protect his or her life or the life of another person from an 
imminent threat. 

(3) Nothing in this section: 

(a) Limits or restricts an officer's authority or responsibility to perform lifesaving measures or perform 
community caretaking functions to ensure health and safety including, but not limited to, rendering 
medical assistance, performing welfare checks, or assisting other first responders and medical 
professionals; 

http://app.leg.wa.gov/RCW/default.aspx?cite=74.34.020
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(b) Prevents an officer from responding to requests for assistance or service from first responders, 
medical professionals, behavioral health professionals, social service providers, designated crisis 
responders, shelter or housing providers, or any member of the public; or 

(c) Permits an officer to use physical force or deadly force in a manner or under such circumstances that 
would violate the United States Constitution or state Constitution. 

 

De-escalation as a governing doctrine is defined as the use of proper patrol tactics, when feasible, in an 
attempt to slow down the pace of an event to increase the likelihood of a favorable outcome for all 
parties involved.  De-escalation tactics refer to actions used by a peace officer that are intended to 
minimize the likelihood of the need to use force during an incident. Depending on the circumstances, 
de-escalation tactics may include, but are not limited to:  

• Using clear instructions and verbal persuasion;  
• Attempting to slow down or stabilize the situation so that more time, options, and resources are 

available to resolve the incident;  
• Creating physical distance by employing tactical repositioning to maintain the benefit of time, 

distance, and cover;  
• When there are multiple officers, designating one officer to communicate in order to avoid 

competing commands;  
• Requesting and using available support and resources, such as a crisis intervention team, a 

designated crisis responder or other behavioral health professional, or back-up officers. 

300.3.1  PERMISSIBLE USES OF FORCE 

Physical force means any act reasonably likely to cause physical pain or injury or any other act exerted 
upon a person’s body to compel, control, constrain, or restrain the person’s movement.  Physical force 
does not include pat-downs, incidental touching, verbal commands, or compliant handcuffing where 
there is no physical pain or injury. When practicable, Edmonds Police will use the least amount of 
physical force necessary to overcome actual resistance under the circumstances. 

 

(1) PHYSICAL FORCE. Except as otherwise provided under this section, a peace officer may use physical 
force against a person to the extent necessary to: 

(a) Protect against a criminal offense when there is probable cause that the person has committed, is 
committing, or is about to commit the offense; 

(b) Effect an arrest; 

(c) Prevent an escape as defined under chapter 9A.76 RCW; 

http://app.leg.wa.gov/RCW/default.aspx?cite=9A.76
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(d) Take a person into custody, transport a person for evaluation or treatment, or provide other 
assistance under chapter 10.77, 71.05, or 71.34 RCW; 

(e) Take a minor into protective custody when authorized or directed by statute; 

(f) Execute or enforce a court order authorizing or directing a peace officer to take a person into 
custody; 

(g) Execute a search warrant; 

(h) Execute or enforce an oral directive issued by a judicial officer in the courtroom or a written order 
where the court expressly authorizes a peace officer to use physical force to execute or enforce the 
directive or order; or 

(i) Prevent a person from fleeing or stop a person who is actively fleeing a lawful temporary investigative 
detention, provided that the person has been given notice that he or she is being detained and is not 
free to leave; 

(j) Take a person into custody when authorized or directed by statute; or 

(k) Protect against an imminent threat of bodily injury to the peace officer, another person, or the 
person against whom force is being used. 

300.3.2 FACTORS USED TO DETERMINE THE REASONABLENESS OF FORCEWhen determining whether to 
apply force, officers will evaluate the totality of the circumstances, meaning all facts known to the peace 
officer leading up to, and at the time of, the use of force, and the actions of the person against whom 
the peace officer uses such force, and the actions of the peace officer. 

Anumber of factors should be taken into consideration, as time and circumstances permit.  These 
factors include, but are not limited to: 

(a) Immediacy and severity of the threat to officers or others. 

(b) The conduct of the individual being confronted, as reasonably perceived by the officer at the 
time. 

(c) Officer/subject factors (age, size, relative strength, skill level, injuries sustained, level of 
exhaustion or fatigue, the number of officers available vs. subjects). 

(d) The effects of drugs or alcohol. 

(e) Subject’s mental state or capacity. 

(f) Proximity of weapons or dangerous improvised devices. 

(g) The degree to which the subject has been effectively restrained and his/her ability to resist 
despite being restrained. 

http://app.leg.wa.gov/RCW/default.aspx?cite=10.77
http://app.leg.wa.gov/RCW/default.aspx?cite=71.34
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(h) The availability of other options and their possible effectiveness. 

(i) Seriousness of the suspected offense or reason for contact with the individual. 

(j) Training and experience of the officer. 

(k) Potential for injury to officers, suspects and others. 

(l) Whether the person appears to be resisting, attempting to evade arrest by flight or is attacking 
the officer. 

(m) The risk and reasonably foreseeable consequences of escape. 

(n) The apparent need for immediate control of the subject or a prompt resolution of the situation. 

(o) Whether the conduct of the individual being confronted no longer reasonably appears to pose 
an imminent threat to the officer or others. 

(p) Prior contacts with the subject or awareness of any propensity for violence. 

(q) Any other exigent circumstances. 

300.3.3 PAIN COMPLIANCE TECHNIQUES 

Pain compliance techniques may be effective at providing an officer with incremental tactical 
advantages while attempting to control a physically or actively resisting individual. Officers may only 
apply those pain compliance techniques for which they have successfully completed department-
approved training. Officers utilizing any pain compliance technique should consider: 

(a) The degree to which the application of the technique may be controlled, managed or sustained 
given the level of resistance. 

(b) Whether the person can comply with the direction or orders of the officer. 

(c) Whether the person has been given sufficient opportunity to comply. 

The application of any pain compliance technique shall be discontinued once the officer determines that 
compliance has been achieved. 

 

300.3.4 USE OF FORCE TO PROTECT AGAINST A CRIMINAL OFFENSE WHEN THERE IS PROBABLE CAUSE 
THAT THE PERSON HAS COMMITTED, IS COMMITTING, OR IS ABOUT TO COMMIT THE OFFENSE  

Officers may use reasonable force to protect against a criminal offense when there is probable cause 
that the person has committed, is committing, or is about to commit the offense.  This may include 
crimes such as malicious mischief, criminal trespass, disorderly conduct, criminal mischief, or tampering 
with evidence.  However, officers are discouraged from using force solely to prevent a person from 



Edmonds Police Department Policy 

Page 9 of 55 
 

swallowing evidence or contraband. In the instance when force is used, officers shall not intentionally 
use any technique that restricts blood flow to the head, restricts respiration or which creates a 
reasonable likelihood that blood flow to the head or respiration would be restricted. Officers are 
encouraged to use techniques and methods taught by the Edmonds Police Department for this specific 
purpose. 

300.4 DEADLY FORCE APPLICATIONS 

Officers shall only utilize deadly force when necessary and justified to effect lawful objectives. Use of 
deadly force is justified in the following circumstances: 

Edmonds officers may use deadly force against another person only when necessary to protect against 
an immediate threat of serious physical injury or death to the officer or another person. For purposes of 
this subsection: "Immediate threat of serious physical injury or death" means that, based on the totality 
of the circumstances, it is objectively reasonable to believe that a person has the present and apparent 
ability, opportunity, and intent to immediately cause death or serious bodily injury to the peace officer 
or another person. 

 

 

300.4.1   SHOOTING AT OR FROM MOVING VEHICLES 

Shots fired at or from a moving vehicle are rarely effective.  

When feasible, officers should move out of the path of an approaching vehicle instead of discharging 
their firearm at any of its occupants 

Officers should not discharge a firearm from a moving vehicle, unless a person is immediately 
threatening the officer or another person with deadly force. 

A peace officer may not fire a weapon upon a moving vehicle unless necessary to protect against an 
imminent threat of serious physical harm resulting from the operator's or a passenger's use of a deadly 
weapon. For the purposes of this subsection, a vehicle is not considered a deadly weapon unless the 
operator is using the vehicle as a deadly weapon and no other reasonable means to avoid potential 
serious harm are immediately available to the officer. 

Officers should not shoot at any part of a vehicle in an attempt to disable the vehicle. 

300.5 REPORTING THE USE OF FORCE 

Any use of force by a member of this department shall be documented promptly, completely and 
accurately in an appropriate report depending on the nature of the incident. The officer should 
articulate the factors perceived and why he/she believed the use of force was reasonable under the 
circumstances. Whenever an officer employs an amount of force that compels compliance from a 
person in the course of affecting an arrest, overcoming resistance, or controlling a dangerous situation, 
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the officer will submit a Use of Force Report. The Use of Force report will be used to collect data for 
purposes of training, resource allocation, analysis and related purposes. 

The Use of Force Report will be submitted whenever an employee: 

(a) Discharges a firearm in an official capacity, for other than training or recreational use or 
instances of an unintended discharge where no individual was injured.  

(b) Displays or points a firearm at another person as a means of compelling compliance. 

(c) Applies force through the use of lethal or less lethal weapons (e.g. impact weapons, OC Spray, 
submission holds, ramming or blocking vehicles, canine, or other weapons). 

(d) Applies physical force, which is defined as the use of a come-along, pain compliance measure, or 
other hand-to-hand technique used to gain physical control over, or subdue a non-compliant 
person being taken into custody. 

(e) Has physical contact with a person, who later alleges they have been injured as a direct result of 
that physical contact. 

The following are not considered a use of force for reporting purposes on a Use of Force Report: 

(a) Handcuffs when applied/used in accordance with department approved training, as a restraint 
in arrest and transport activities. 

(b) Unholstering a firearm as a precautionary measure, such as while conducting a building search. 

(c) Handhold used to escort a non-resisting person. 

(d) Mere presence of a police canine. 

(e) Issuance of tactical commands  

(f) Physical removal of peacefully resisting demonstrators, not resulting in injury. 

(g) Assisting medical professionals with nonresistant patients. 

300.5.1 NOTIFICATION TO SUPERVISORS 

Supervisory notification shall be made as soon as practicable following the application of force in any of 
the following circumstances: 

(a) The application caused a visible injury. 

(b) The application would lead a reasonable officer to conclude that the individual may have 
experienced more than momentary discomfort. 

(c) The individual subjected to the force complained of injury or continuing pain. 
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(d) The individual indicates intent to pursue litigation. 

(e) Any application of the TASER® device or control device. 

(f) Any application of a restraint device other than handcuffs, shackles or belly chains such as 
BolaWrap. 

(g) The individual subjected to the force was rendered unconscious. 

(h) An individual was struck or kicked. 

(i) An individual alleges any of the above has occurred. 

300.6 MEDICAL CONSIDERATION 

Prior to booking or release, medical assistance shall be obtained for any person who exhibits signs of 
physical distress, who has sustained visible injury, expresses a complaint of injury or continuing pain, or 
who was rendered unconscious. Any individual exhibiting signs of physical distress after an encounter 
should be continuously monitored until he/she can be medically assessed. 

Based upon the officer’s initial assessment of the nature and extent of the subject’s injuries, medical 
assistance may consist of examination by fire personnel, paramedics, hospital staff or medical staff at 
the jail. If any such individual refuses medical attention, such a refusal shall be fully documented in 
related reports and, whenever practicable, should be witnessed by another officer and/or medical 
personnel. If a recording is made of the contact or an interview with the individual, any refusal should be 
included in the recording, if possible. 

The on-scene supervisor or, if the on-scene supervisor is not available, the primary handling officer shall 
ensure that any person providing medical care or receiving custody of a person following any use of 
force is informed that the person was subjected to force. This notification shall include a description of 
the force used and any other circumstances the officer reasonably believes would be potential safety or 
medical risks to the subject (e.g., prolonged struggle, extreme agitation, impaired respiration). 

Persons who exhibit extreme agitation, violent irrational behavior accompanied by profuse sweating, 
extraordinary strength beyond their physical characteristics and imperviousness to pain (sometimes 
called “excited delirium”), or who require a protracted physical encounter with multiple officers to be 
brought under control, may be at an increased risk of sudden death. Calls involving these persons should 
be considered medical emergencies. Officers who reasonably suspect a medical emergency should 
request medical assistance as soon as practicable and have medical personnel stage away if appropriate. 

FIRST AID 

All law enforcement personnel must provide or facilitate first aid such that it is rendered at the earliest 
safe opportunity to injured persons at a scene controlled by law enforcement.  

Injured persons and restrained persons should be monitored while in law enforcement custody. 
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Officers should take the following actions to reduce the risk of positional asphyxiation and compression 
asphyxiation during the controlling and restraining procedure of a person: 

a) Do not put prolonged pressure on the chest, neck or back, including by sitting, kneeling, or  
standing. 

 
b) Attempt to monitor the person’s condition while being restrained.  Monitoring includes but is 

not limited to, assessing the adequacy of the individual’s breathing, skin complexion / color, and 
any impairment as verbalized by the individual. 

 
c) When multiple officers are needed to physically control a subject, if it is safe and feasible to do 

so, utilize a versatile approach to the division of labor through active leadership.  This may, if 
safe and feasible, include assigning an officer to a role to provide oversight and management of 
the encounter.  The officer in this oversight position of the incident, may monitor and direct 
activities including but not limited to: 

 
1. Pace management. 
2. Communication 
3. Tactics and technique guidance 
4. Health, safety and medical condition of the subject and officers 
5. Equipment management 

 
As soon as safe and feasible after handcuffing or otherwise restraining a person who is not standing or 
seated, move the person to a side lying recovery position.  From this position officers should as a 
standard of care: 
 

a) Evaluate the persons consciousness 
b) Evaluate the persons alertness 
c) Evaluate the persons breathing pattern for normality. 

 

300.7 USE OF FORCE REPORT REVIEW/ANALYSIS 

All use of force reports will be sent to the Chief of Police via the chain of command. The reports will be 
reviewed to insure that policy, training, and disciplinary issues are addressed. The use of force reports 
will be maintained by the Professional Standards Sergeant. 

At least annually, the primary use of force instructor for the department shall conduct an annual review 
of the use of force reports. A report on the review shall be provided to the Chief of Police and should 
include: 

(a) The identification of any trends in the use of force by members. 

(b) Training needs recommendations. 

(c) Equipment needs recommendations. 
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(d) Policy revision recommendations. 

300.8 SUPERVISOR RESPONSIBILITIES 

When a supervisor is able to respond to an incident in which there has been a reported application of 
force, the supervisor is expected to: 

(a) Obtain the basic facts from the involved officers. Absent an allegation of misconduct or 
excessive force, this will be considered a routine contact in the normal course of duties. 

(b) Ensure that any injured parties are examined and treated. 

(c) Separately interview the subject(s) upon whom force was applied.  If this interview is conducted 
without the person having voluntarily waived his/her Miranda rights, the following shall apply: 

1. The content of the interview should not be summarized or included in any related 
criminal charges. 

(d) Once any initial medical assessment has been completed or first aid has been rendered, ensure 
that photographs have been taken of any areas involving visible injury or complaint of pain, as 
well as overall photographs of uninjured areas. These photographs should be retained until all 
potential for civil litigation has expired. 

(e) Identify any witnesses not already included in related reports. 

(f) Review and approve all related reports. 

(g) Determine if there is any indication that the subject may pursue civil litigation, the supervisor 
should complete and route a notification of a potential claim through the appropriate channels. 

(h) Evaluate the circumstances surrounding the incident and initiate an administrative investigation 
if there is a question of policy non-compliance or if for any reason further investigation may be 
appropriate. 

(i) Complete a supplemental narrative for the related case report regarding your supervisory 
and/or investigative actions. 

In the event that a supervisor is unable to respond to the scene of an incident involving the reported 
application of force, the supervisor is still expected to complete as many of the above items as 
circumstances permit. 

300.8.1   SHIFT SERGEANT RESPONSIBILITY 

The Shift Sergeant shall review each use of force by any personnel within his/her command to ensure 
compliance with this policy and to address any training issues. 

300.9   TRAINING 
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Officers will receive periodic training on this policy and demonstrate their knowledge and 
understanding. 
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302.1 PURPOSE AND SCOPE 

This policy establishes a process for the Edmonds Police Department to review the use of force by its 
employees. 

This review process shall be in addition to any other review or investigation that may be conducted by 
any outside or multi-agency entity having jurisdiction over the investigation or evaluation of the use of 
deadly force. 

302.2 POLICY 

The Edmonds Police Department will objectively evaluate the use of force by its members to ensure that 
their authority is used lawfully, appropriately and is consistent with training and policy. 

302.3 REMOVAL FROM LINE DUTY ASSIGNMENT 

Generally, whenever an employee's actions or use of force in an official capacity, or while using 
department equipment, results in death or very serious injury to another, that employee will be placed 
in a temporary administrative assignment pending an administrative review. The Chief of Police may 
exercise discretion and choose not to place an employee in an administrative assignment in any case. 

302.4 REVIEW BOARD 

The Use of Force Review Board will be convened when the use of force by a member results in very 
serious injury or death to another. 

The Use of Force Review Board may also investigate and review the circumstances surrounding every 
discharge of a firearm, whether the employee was on- or off-duty, excluding training or recreational use. 

The Chief of Police may request the Use of Force Review Board to investigate the circumstances 
surrounding any use of force incident. 

The Support Services Assistant Police Chief will convene the Use of Force Review Board as necessary. It 
will be the responsibility of the Assistant Police Chief or supervisor of the involved employee to notify 
the Support Services Assistant Police Chief of any incidents requiring board review. The involved 
employee's Assistant Police Chief or supervisor will also ensure that all relevant reports, documents and 
materials are available for consideration and review by the board. 

302.4.1 COMPOSITION OF THE BOARD 

The Support Services Assistant Police Chief should select five Use of Force Review Board members from 
the following, as appropriate: 

• Representatives of each division 

• A Sergeant or Assistant Chief in the involved member's chain of command 
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• Training Corporal 

• Non-administrative supervisor 

• A peer officer 

• A sworn peace officer from an outside law enforcement agency 

• Department instructor for the type of weapon, device or technique used 

The senior ranking command representative who is not in the same division as the involved employee 
will serve as chairperson. 

302.4.2 RESPONSIBILITIES OF THE BOARD 

The Use of Force Review Board is empowered to conduct an administrative review and inquiry into the 
circumstances of an incident. 

The board members may request further investigation, request reports be submitted for the board's 
review, call persons to present information and request the involved employee to appear. The involved 
employee will be notified of the meeting of the board and may choose to have a representative through 
all phases of the review process. 

The board does not have the authority to recommend discipline. 

The Chief of Police will determine whether the board should delay its review until after completion of 
any criminal investigation, review by any prosecutorial body, filing of criminal charges, the decision not 
to file criminal charges, or any other action. The board should be provided all relevant available material 
from these proceedings for its consideration. 

The review shall be based upon those facts which were reasonably believed or known by the officer at 
the time of the incident, applying any legal requirements, department policies, procedures and 
approved training to those facts. Facts later discovered but unknown to the officer at the time shall 
neither justify nor call into question an officer's decision regarding the use of force. 

Any questioning of the involved employee conducted by the board will be in accordance with   the 
department's disciplinary procedures, the Personnel Complaints Policy, the current collective bargaining 
agreement and any applicable state or federal law. 

The board shall make one of the following recommended findings: 

(a) The employee's actions were within department policy and procedure. 

(b) The employee's actions were in violation of department policy and procedure. 

A recommended finding requires a majority vote of the board. The board may also recommend 
additional investigations or reviews, such as disciplinary investigations, training reviews to consider 
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whether training should be developed or revised, and policy reviews, as may be appropriate. The board 
chairperson will submit the written recommendation to the Chief of Police. 

The Chief of Police shall review the recommendation, make a final determination as to whether the 
employee's actions were within policy and procedure and will determine whether any additional 
actions, investigations or reviews are appropriate. The Chief of Police's final findings will be forwarded 
to the involved employee's Assistant Police Chief for review and appropriate action.   If the Chief of 
Police concludes that discipline should be considered, a disciplinary process will be initiated. 

At the conclusion of any additional reviews, copies of all relevant reports and information will be filed 
with the Chief of Police. 
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306.1 PURPOSE AND SCOPE 

This policy provides guidelines for the use of handcuffs and other restraints during detentions and 
arrests. 

306.2 POLICY 

The Edmonds Police Department authorizes the use of restraint devices in accordance with this policy, 
the Use of Force Policy and department training. Restraint devices shall not be used to punish, to display 
authority or as a show of force. 

306.3 USE OF RESTRAINTS 

Only members who have successfully completed Edmonds Police Department-approved training on the 
use of restraint devices described in this policy are authorized to use these devices. 

When deciding whether to use any restraint, officers should carefully balance officer safety concerns 
with factors that include, but are not limited to: 

• The circumstances or crime leading to the arrest. 

• The demeanor and behavior of the arrested person. 

• The age and health of the person. 

• Whether the person is known to be pregnant. 

• Whether the person has a hearing or speaking disability. In such cases, consideration should be 
given, safety permitting, to handcuffing to the front in order to allow the person to sign or write 
notes. 

• Whether the person has any other apparent disability. 

306.3.1 RESTRAINT OF DETAINEES 

Situations may arise where it may be reasonable to restrain an individual who may, after brief 
investigation, be released without arrest. Unless arrested, the use of restraints on detainees should 
continue only for as long as is reasonably necessary to ensure the safety of officers and others. When 
deciding whether to remove restraints from a detainee, officers should continuously weigh the safety 
interests at hand against the continuing intrusion upon the detainee. 

306.3.2 RESTRAINT OF PREGNANT PERSONS 

Persons who are known to be pregnant should be restrained in the least restrictive manner that is 
effective for officer safety. The use of leg irons, waist chains or handcuffs behind the body should be 
avoided unless necessary to maintain safety of the pregnant person and/or the officer. 
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No person who is in labor shall be handcuffed or restrained except in extraordinary circumstances and 
only when a supervisor makes an individualized determination that such restraints are necessary to 
prevent escape or injury (RCW 70.48.500). 

306.3.3 RESTRAINT OF JUVENILES 

A juvenile under 14 years of age should not be restrained unless he/she is suspected of a dangerous 
felony or when the officer has a reasonable suspicion that the juvenile may resist, attempt escape, 
injure him/herself, injure the officer or damage property. 

Members who are school resource officers should only use restraints on a student participating in 
school-sponsored instruction or activity when there is an imminent likelihood of serious harm. (RCW 
28A.600.485). 

306.3.4 NOTIFICATIONS 

Whenever an officer transports a person with the use of restraints other than handcuffs, the officer shall 
inform the jail staff upon arrival at the jail that restraints were used. This notification should include 
information regarding any other circumstances the officer reasonably believes would be potential safety 
concerns or medical risks to the subject (e.g., prolonged struggle, extreme agitation, impaired 
respiration) that may have occurred prior to, or during, transportation to the jail. 

306.4 APPLICATION OF HANDCUFFS OR PLASTIC CUFFS 

Handcuffs, including temporary nylon or plastic cuffs, may be used only to restrain a person’s hands to 
ensure officer safety. 

Although recommended for most arrest situations, handcuffing is discretionary and not an absolute 
requirement of the Department. Officers should consider handcuffing any person they reasonably 
believe warrants that degree of restraint. However, officers should not conclude that in order to avoid 
risk every person should be handcuffed regardless of the circumstances. 

In most situations handcuffs should be applied with the hands behind the person’s back. When feasible, 
handcuffs should be double-locked to prevent tightening, which may cause undue discomfort or injury 
to the hands or wrists. 

In situations where one pair of handcuffs does not appear sufficient to restrain the individual or may 
cause unreasonable discomfort due to the person’s size, officers should consider alternatives, such as 
using an additional set of handcuffs or multiple plastic cuffs. 

Handcuffs should be removed as soon as it is reasonable or after the person has been searched and is 
safely confined within a detention facility. 
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306.5 APPLICATION OF SPIT  GUARDS  

Spit  guards are temporary protective devices designed to prevent the wearer from biting and/or 
transferring or transmitting fluids (saliva and mucous) to others. 

Spit guards may be placed upon persons in custody when the officer reasonably believes the person will 
bite or spit, either on a person or in an inappropriate place. They are generally used during application 
of a physical restraint, while the person is restrained, or during or after transport. 

Officers utilizing spit guards should ensure that the spit hood is fastened properly to allow for adequate 
ventilation and that the restrained person can breathe normally. Officers should provide assistance 
during the movement of restrained individuals due to the potential for impaired or distorted vision on 
the part of the individual. Officers should avoid comingling individuals wearing spit guards with other 
detainees.   

For individuals in mental health crisis, the application of a spit guard may provoke an elevated level of 
distress. Officers should provide verbal reassurance to the person, attempt to calm them and encourage 
them to stop expelling saliva.  Officers should regularly reassess the need for the spit guard to remain in 
place. 

Spit guards should not be used in situations where the restrained person is bleeding profusely from the 
area around the mouth or nose, or if there are indications that the person has a medical condition, such 
as difficulty breathing or vomiting. In such cases, prompt medical care should be obtained. If the person 
vomits while wearing a spit guards, the spit hood should be promptly removed and discarded. Persons 
who have been sprayed with oleoresin capsicum (OC) spray should be thoroughly decontaminated 
including hair, head and clothing prior to application of a spit guard. 

Those who have been placed in a spit hood should be continually monitored and shall not be left 
unattended until the spit hood is removed. Spit guards shall be discarded after each use. 

306.6 APPLICATION OF AUXILIARY RESTRAINT DEVICES 

Auxiliary restraint devices include transport belts, waist or belly chains, transportation chains, leg irons 
and other similar devices. Auxiliary restraint devices are intended for use during long-term restraint or 
transportation. They provide additional security and safety without impeding breathing, while 
permitting adequate movement, comfort and mobility. 

Only department-authorized devices may be used. Any person in auxiliary restraints should be 
monitored as reasonably appears necessary. 

306.7 APPLICATION OF LEG RESTRAINT DEVICES 

Leg restraints may be used to restrain the legs of a violent or potentially violent person when it is 
reasonable to do so during the course of detention, arrest or transportation. Only restraint devices 
approved by the department shall be used. 
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In determining whether to use the leg restraint, officers should consider: 

(a) Whether the officer or others could be exposed to injury due to the assaultive or resistant 
behavior of a suspect. 

(b) Whether it is reasonably necessary to protect the suspect from his/her own actions (e.g., hitting 
his/her head against the interior of the patrol unit, running away from the arresting officer while 
handcuffed, kicking at objects or officers). 

(c) Whether it is reasonably necessary to avoid damage to property (e.g., kicking at windows of the 
patrol unit). 

306.7.1 GUIDELINES FOR USE OF LEG RESTRAINTS 

When applying leg restraints the following guidelines should be followed: 

(a) If practicable, officers should notify a supervisor of the intent to apply the leg restraint device. In 
all cases, a supervisor shall be notified as soon as practicable after the application of the leg 
restraint device. 

(b) Once applied, absent a medical or other emergency, restraints should remain in place until the 
officer arrives at the jail or other facility or the person no longer reasonably appears to pose a 
threat.  Officers shall not connect a hobble restraint to handcuffs or other types of restraints 
(i.e., “hog tie” an individual). 

(c) Once secured, the person should be placed in a seated or upright position, secured with a seat 
belt, and shall not be placed on his/her stomach for an extended period, as this could reduce 
the person’s ability to breathe. 

(d) The restrained person should be continually monitored by an officer while in the leg restraint. 
The officer should ensure that the person does not roll onto and remain on his/her stomach. 

(e) The officer should look for signs of labored breathing and take appropriate steps to relieve and 
minimize any obvious factors contributing to this condition. 

(f) When transported by ambulance/paramedic unit, the restrained person should be accompanied 
by an officer when requested by medical personnel. The transporting officer should describe to 
medical personnel any unusual behaviors or other circumstances the officer reasonably believes 
would be potential safety or medical risks to the subject (e.g., prolonged struggle, extreme 
agitation, impaired respiration). 

306.8 APPLICATION OF BOLAWRAP RESTRAINT DEVICE 

BolaWrap is a remotely deployable temporary non-lethal restraint device that propels metal anchors 
connected by a strong Kevlar cord designed to wrap around a subject.  A BolaWrap deployment consists 
of the anchor and cord assembly being launched by a device designed to propel the assembly towards a 
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subject, wrapping around them and interfering with the subject’s free movement or hampering the use 
of their arms, hands, legs, and feet. The BolaWrap is designed to be deployed at a distance making 
physical altercations less intense, thereby lowering the risk for subjects who have stated an intent to be 
violent or displayed other indicators of non-compliance, violence, resistance, or similar pre-attack signs.  

The BolaWrap device is designed to provide more favorable conditions in which a non-compliant or 
aggressive subject may be taken into custody while lowering the risk of injury to all parties. It provides 
the opportunity to temporarily restrict movement and/or restrain a subject at a distance before 
applying hands-on techniques.  

306.8.1 TRAINING AND USE 

Officers are authorized to use BolaWrap after being trained by a department instructor. Officers may 
use BolaWrap to mitigate the likelihood of injuries to all parties, which are more likely to occur during a 
prolonged struggle or physical altercation between those experiencing a mental health crisis and law 
enforcement officers. 

BolaWrap emits two loud reports similar to gunshots. Before deploying the BolaWrap, unless tactics 
dictate otherwise, a clear warning should be given to assisting officers that the BolaWrap will be 
discharged. The warning should be given before deployment when safe and feasible to do so.  

While the BolaWrap is not considered a weapon, it is not risk-free. Operators should consider the 
following factors that may increase the risks to the subject: 

a)          Elevated position 

b)          Proximity to a body of water 

c)          Lack of clothing 

d)          Active movement from the subject 

e)  Physical conditions such as pregnancy, elderly, known medical conditions (especially affecting 
limbs that would normally be targeted wrap zones), or other known physical factors.  

306.8.2 BOLAWRAP REMOVAL 

Due to the risk of injury, open blades (knives, box cutters, etc.) should not be used to cut BolaWrap cords.  
If the cord cannot simply be unwound and removed from the subject and it must be cut, doing so should 
be done with non-pointed medical scissors, flex-cuff cutters, or similar. 

If the metal anchors have embedded in the subject’s skin, personal protective equipment shall be used, 
and Fire/EMS shall be summoned to the scene to evaluate the subject.  
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306.9 REQUIRED DOCUMENTATION 

If a person is restrained and released without an arrest, the officer shall document the details of the 
detention and the need for handcuffs or other restraints. 

If a person is arrested, the use of restraints other than handcuffs shall be documented in the related 
report. The officer should include, as appropriate: 

(a) The amount of time the person was restrained. 

(b) How the person was transported and the position of the person during transport. 

(c) Observations of the person’s behavior and any signs of physiological problems. 

(d) Any known or suspected drug use or other medical problems. 

306.9.1   SCHOOL RESOURCE OFFICERS 

Members working as school resource officers shall prepare a report pursuant to RCW 28A.600.485 and 
provide a copy to the school administrator whenever a student is restrained in a room or other 
enclosure or restrained by handcuffs or other restraint devices during school-sponsored instructions or 
activities. 
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307.1 PURPOSE AND SCOPE 

• Chokehold or Neck Restraint: Officers may not use a chokehold or neck restraint on another 

person in the course of his or her duties as a peace officer. A “chokehold” means the intentional 

application of direct pressure to a person’s trachea or windpipe for the purpose of restricting 

another person’s airway. A “neck restraint” refers to any vascular neck restraint or similar 

restraint, hold, or other tactic in which pressure is applied to the neck for the purpose of 

constricting blood flow. 
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308.1 PURPOSE AND SCOPE 

This policy provides guidelines for the use and maintenance of control devices that are described in this 
policy. 

308.2 POLICY 

In order to control subjects who are violent or who demonstrate the intent to be violent, the Edmonds 
Police Department authorizes officers to use control devices in accordance with the guidelines in this 
policy and the Use of Force Policy. 

308.3 ISSUING, CARRYING AND USING CONTROL DEVICES 

Control devices described in this policy may be carried and used by members of this department only if 
the device has been issued by the Department or approved by the Chief of Police or the authorized 
designee. 

Only officers who have successfully completed department-approved training in the use of any control 
device are authorized to carry and use the device. 

Control devices may be used when a decision has been made to control, restrain or arrest a subject who 
is violent or who demonstrates the intent to be violent, and the use of the device appears reasonable 
under the circumstances. When reasonable, a verbal warning and opportunity to comply should precede 
the use of these devices. 

When using control devices, officers should carefully consider potential impact areas in order to 
minimize injuries and unintentional targets. 

308.4 RESPONSIBILITIES 

308.4.1 SHIFT SERGEANT RESPONSIBILITIES 

The Shift Sergeant may authorize the use of a control device by selected personnel or members of 
specialized units who have successfully completed the required training. 

308.4.2 RANGEMASTER RESPONSIBILITIES 

The Rangemaster or department approved designee shall control the inventory and issuance of all 
control devices and shall ensure that all damaged, inoperative, outdated or expended control devices or 
munitions are properly disposed of, repaired or replaced. 

Every control device will be periodically inspected by the Rangemaster or the designated instructor for a 
particular control device. The inspection shall be documented. 
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308.4.3 USER RESPONSIBILITIES 

All normal maintenance, charging or cleaning shall remain the responsibility of personnel using the 
various devices. 

Any damaged, inoperative, outdated or expended control devices or munitions, along with 
documentation explaining the cause of the damage, shall be returned to the Rangemaster for 
disposition. Damage to City property forms shall also be prepared and forwarded through the chain of 
command, when appropriate, explaining the cause of damage. 

308.5 BATON GUIDELINES 

The need to immediately control a suspect must be weighed against the risk of causing serious injury. 
The head, neck, throat, spine, heart, kidneys and groin should not be intentionally targeted except when 
the officer reasonably believes the suspect poses an imminent threat of serious bodily injury or death to 
the officer or others.   

When carrying a baton, uniformed personnel shall carry the baton in its authorized holder on the 
equipment belt. Plainclothes and non-field personnel may carry the baton as authorized and in 
accordance with the needs of their assignment or at the direction of their supervisor. 

308.6 TEAR GAS GUIDELINES 

• The Edmonds Police Department may not use or authorize officers to use tear gas unless 

necessary to alleviate a present risk of serious harm posed by a riot, barricaded subject, or hostage 

situation. “Tear gas” includes chloroacetophenone (CN), O-chlorobenzylidene malononitrile (CS), 

and any similar chemical irritant dispersed in the air for the purpose of producing temporary 

physical discomfort or permanent injury. “Tear gas” does not include oleoresin capsicum (OC). 

o Prior to deploying tear gas, the officer or employee must: 

 Exhaust alternatives to the use of tear gas that are available and appropriate 

under the circumstances. 

 Obtain authorization to use tear gas from a supervising officer, who must 

determine whether the present circumstances warrant the use of tear gas and 

whether available and appropriate alternatives have been exhausted. In the case 

of a riot (outside of a correctional, jail or detention facility), officers may use tear 

gas only after receiving authorization from the highest elected official of the 

jurisdiction in which the tear gas is to be used; 

 Announce to the subject or subjects the intent to use tear gas; and 

 Allow sufficient time and space for the subject or subjects to comply with the 

officer’s or employee’s directives. 
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308.7 OLEORESIN CAPSICUM (OC) GUIDELINES 

As with other control devices, oleoresin capsicum (OC) spray and pepper projectiles may be considered 
for use to bring under control an individual or groups of individuals who are engaging in, or are about to 
engage in violent behavior. Pepper projectiles and OC spray shall not, however, be used against 
individuals or groups who merely fail to disperse or do not reasonably appear to present a risk to the 
safety of officers or the public. 

308.7.1 OC SPRAY 

Uniformed personnel carrying OC spray shall carry the device in it a holster on the equipment belt or 
external vest carrier. Plainclothes and non-field personnel may carry OC spray as authorized, in 
accordance with the needs of their assignment or at the direction of their supervisor. 

308.7.2 TREATMENT FOR OC SPRAY EXPOSURE 

At the earliest safe opportunity at a scene controlled by law enforcement, provided it is safe and 
feasible, officers should take action to address the effects of OC.  Flushing the affected areas with fresh 
water, wiping excess OC material from affected areas and if possible, and ventilating with airflow.  Those 
persons who complain of, or demonstrate further severe effects shall be examined by appropriate 
medical personnel. 

308.8 POST-APPLICATION NOTICE 

Whenever tear gas or OC has been introduced into a residence, building interior, vehicle or other 
enclosed area, officers should provide the owners or available occupants with notice of the possible 
presence of residue that could result in irritation or injury if the area is not properly cleaned. Such notice 
should include advisement that clean-up will be at the owner’s expense. Information regarding the 
method of notice and the individuals notified should be included in related reports. 

308.9 KINETIC ENERGY PROJECTILE GUIDELINES 

This department is committed to reducing the potential for violent confrontations. Kinetic energy 
projectiles, when used properly, are less likely to result in death or serious physical injury and can be 
used in an attempt to de-escalate a potentially deadly situation. 

 

308.9.1 DEPLOYMENT AND USE 

Only department-approved kinetic energy munitions shall be carried and deployed. Approved munitions 
may be used to compel an individual to cease his/her actions when such munitions present a reasonable 
option. 

Officers are not required or compelled to use approved munitions in lieu of other reasonable tactics if 
the involved officer determines that deployment of these munitions cannot be done safely. The safety 
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of hostages, innocent persons and officers takes priority over the safety of subjects engaged in criminal 
or suicidal behavior. 

Circumstances appropriate for deployment include, but are not limited to, situations in which: 

(a) The suspect is armed with a weapon and the tactical circumstances allow for the safe 
application of approved munitions. 

(b) The suspect has made credible threats to harm him/herself or others. 

(c) The suspect is engaged in riotous behavior or is throwing rocks, bottles or other dangerous 
projectiles at people and/or officers. 

(d) There is probable cause to believe that the suspect has already committed a crime of violence 
and is refusing to comply with lawful orders. 

308.9.2 DEPLOYMENT CONSIDERATIONS 

Before discharging projectiles, the officer should consider such factors as: 

(a) Distance and angle to target. 

(b) Type of munitions employed. 

(c) Type and thickness of subject’s clothing. 

(d) The subject’s proximity to others. 

(e) The location of the subject. 

(f) Whether the subject’s actions dictate the need for an immediate response and the use of 
control devices appears appropriate. 

A verbal warning of the intended use of the device should precede its application, unless it would 
otherwise endanger the safety of officers or when it is not practicable due to the circumstances. The 
purpose of the warning is to give the individual a reasonable opportunity to voluntarily comply and to 
warn other officers and individuals that the device is being deployed. 

Officers should keep in mind the manufacturer’s recommendations and their training regarding effective 
distances and target areas. However, officers are not restricted solely to use according to manufacturer 
recommendations. Each situation must be evaluated on the totality of circumstances at the time of 
deployment. 

The need to immediately incapacitate the subject must be weighed against the risk of causing serious 
injury or death. The head and neck should not be intentionally targeted, except when the officer 
reasonably believes the suspect poses an imminent threat of serious bodily injury or death to the officer 
or others. 
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308.9.3 OC KINETIC ENERGY PROJECTILES (PEPPERBALL LAUNCHER/MUNITIONS) 

The PepperBall Launcher is a less lethal kinetic energy weapon that uses compressed gas to propel 
impact munitions.  These munitions consist of a synthetically produced OC powder (PAVA) delivered via 
a frangible plastic shell that breaks upon impact. 

The deployment of the PepperBall Launcher is governed under policy 308 (Control Devices and 
Techniques), and specifically under 308.9 (Kinetic Energy Projectile Guidelines) and 308.7 (Oleoresin 
Capsicum (OC) Guidelines) and used in conjunctions with other Edmonds Police Department Use of 
Force policies.   

Though the PepperBall Launcher is considered a less lethal use of force, the groin, head, neck, and spine 
should not be intentionally targeted unless deadly force is reasonable due to the elevated risk of serious 
bodily injury.    

308.10 TRAINING FOR CONTROL DEVICES 

The Training Corporal shall ensure that all personnel who are authorized to carry a control device have 
been properly trained and certified to carry the specific control device and are retrained or recertified as 
necessary. 

(a) Proficiency training shall be monitored and documented by a certified, control-device weapons 
or tactics instructor. 

(b) All training and proficiency for control devices will be documented in the officer’s training file. 

(c) Officers who fail to demonstrate proficiency with the control device or knowledge of this 
agency’s Use of Force Policy will be provided remedial training. If an officer cannot demonstrate 
proficiency with a control device or knowledge of this agency’s Use of Force Policy after 
remedial training, the officer will be restricted from carrying the control device and may be 
subject to discipline. 

308.11 REPORTING USE OF CONTROL DEVICES AND TECHNIQUES 

Any application of a control device or technique listed in this policy shall be documented in the related 
incident report and reported pursuant to the Use of Force Policy. 
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309.1 PURPOSE AND SCOPE 

This policy provides guidelines for the issuance and use of TASER® devices. 

309.2 POLICY 

The TASER device is intended to be used as a tool to deescalate or help gain control of a violent or 
potentially violent individual, while minimizing the risk of serious injury to all involved. The appropriate 
use of such a device should result in fewer serious injuries to officers and suspects. 

At no time should an officer unnecessarily risk injury or death in order to use less force than is necessary 
to resolve the situation at hand. 

309.3 ISSUANCE AND CARRYING TASER DEVICES 

Only members who have successfully completed department-approved training may be issued and carry 
the TASER device.  Officers will carry TASERS and associated equipment in accordance with department-
approved training. 

After completing department-approved TASER training, employees will be issued individually assigned 
TASER devices.  These devices utilize, create and record electronic accounts of every use of the device.  
Such digital forensic records are uploaded to www.evidence.com to document the conditions of device 
use (see 309.5.9 Supervisory Notification & Taser Battery Docking).  Unless emergent circumstances 
require an officer to use someone else’s assigned TASER, officers are required to use the device assigned 
to them.  Use of another officer’s conducted electrical weapon must be documented in the case report 
narrative.  

TASERS will be issued and assigned to all members of the agency that are assigned to the following units 
or sections: 

a) Patrol 
b) Detectives 
c) Traffic 
d) Street Crimes 
e) Animal Control – Ordinance Enforcement 

Non-uniformed officers may secure the TASER device in the driver's compartment of their vehicle, but 
should remember that the device will be more effective and useful when worn on their person. 

Officers carrying the TASER device should utilize the TASER 7’s Functional Test Mode to ensure the 
TASER and cartridges are working as expected prior to every shift.  This must be done in a manner 
consistent with training.  Officers should conduct such testing only at a pistol clearing barrel or 
designated spark test area with safe backstop.  Officers must replace their TASER rechargeable battery 
as needed but no less than once per month. 

 

http://www.evidence.com/
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309.3.1 DUTY CARRY FOR THE TASER 

Officers will carry their TASER 7 in the field in accordance with department-approved training. 

To ensure the safe deployment of TASERS in the field, officers shall adhere to the following: 

(a) All TASER devices shall be clearly and distinctly marked to differentiate them from the duty 
weapon and any other device. 

(b) Whenever practicable, officers should carry two spare cartridges (for a total of four) on their 
person when carrying the TASER device.   

(c) Officers shall be responsible for ensuring that their issued TASER device is properly maintained 
and in good working order. 

(d) Officers should not hold both a firearm and the TASER device at the same time. 

(e) Per training and department operational doctrine, officers shall carry the Taser device on their 
off-hand side, and shall use the off-hand to draw, exhibit and activate the device. 

309.4 VERBAL AND VISUAL WARNINGS. 

A verbal warning of the intended use of the TASER device should precede its application, unless it would 
otherwise endanger the safety of officers or when it is not practicable due to the circumstances. The 
purpose of the warning is to: 

(a) Provide the individual with a reasonable opportunity to voluntarily comply. 

(b) Provide other officers and individuals with a warning that the TASER device may be deployed.  

The fact that a verbal or other warning was given or the reason(s) it was not given shall be documented 
by the officer deploying the TASER device in the related report. 

309.4.1   DISPLAYING THE ARC OR LASERS  

In an effort to deescalate a subject who is or appears likely to become violent, officers can use the 
TASER in two ways instead of – or prior to – cartridge deployment or drive stun. If, after a verbal 
warning, an individual is unwilling to voluntarily comply with an officer’s lawful orders and it appears 
both reasonable and feasible under the circumstances, the officer may, but is not required to, utilize the 
warning arc feature and/or laser paint the subject in accordance with department-approved training. 

309.5 USE OF THE TASER DEVICE 

The TASER device has limitations and restrictions requiring consideration before its use. The TASER 
device should only be used when its operator can safely approach the subject within the operational 
range of the device/cartridges. Although the TASER device is generally effective in controlling most 
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individuals, officers should be aware that the device may not achieve the intended results and be 
prepared with other options. 

309.5.1 APPLICATION OF THE TASER DEVICE 

The TASER device may be used in any of the following circumstances, when the circumstances perceived 
by the officer at the time indicate that such application is reasonably necessary to control a person: 

(a) The subject is violent or is physically resisting. 

(b) The subject has demonstrated, by words or action, an intention to be violent or to physically 
resist, and reasonably appears to present the potential to harm officers, him/herself or others. 

Mere flight from a pursuing officer, without other known circumstances or factors, is not good cause for 
the use of the TASER device to apprehend an individual. 

309.5.2 SPECIAL DEPLOYMENT CONSIDERATIONS 

The use of the TASER device on certain individuals should generally be avoided unless the totality of the 
circumstances indicates that other available options reasonably appear ineffective or would present a 
greater danger to the officer, the subject or others, and the officer reasonably believes that the need to 
control the individual outweighs the risk of using the device. This includes: 

(a) Individuals who are known to be pregnant. 

(b) Elderly individuals or obvious juveniles. 

(c) Individuals with obviously low body mass. 

(d) Individuals who are handcuffed or otherwise restrained. 

(e) Medically compromised persons: those whom we are aware that use of the TASER device will 
present greater risks due to their frail or fragile condition. 

(f) Individuals who have been recently sprayed with a flammable chemical agent or who are 
otherwise in close proximity to any known combustible vapor or flammable material, including 
alcohol-based oleoresin capsicum (OC) spray. 

(g) Individuals whose position or activity may result in collateral injury (e.g., falls from height, 
operating vehicles). 

Because the application of the TASER device in the drive-stun mode (i.e., direct contact) relies primarily 
on pain compliance, the use of the drive-stun mode generally should be limited to supplementing the 
probe-mode to complete the circuit, or as a distraction technique to gain separation between officers 
and the subject, thereby giving officers time and distance to consider other force options or actions. 
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The TASER device shall not be used to psychologically torment, elicit statements or to punish any 
individual. 

309.5.3 TARGETING CONSIDERATIONS 

Reasonable efforts should be made to target lower center mass and avoid the head, neck, chest and 
groin. If the dynamics of a situation or officer safety do not permit the officer to limit the application of 
the TASER device probes to a precise target area, officers should monitor the condition of the subject if 
one or more probes strikes the head, neck, chest or groin until the subject is examined by paramedics or 
other medical personnel. 

309.5.4 MULTIPLE APPLICATIONS OF THE TASER DEVICE 

Officers should apply the TASER device for only one standard cycle and then evaluate the situation 
before applying any subsequent cycles. Multiple applications of the TASER device against a single 
individual are generally not recommended and should be avoided unless the officer reasonably believes 
that the need to control the individual outweighs the potentially increased risk posed by multiple 
applications.  Officers should keep in mind that each TASER cycle is considered independently when 
gauging the necessity of the amount of force employed. 

If the first application of the TASER device appears to be ineffective in gaining control of an individual, 
the officer should consider certain factors before additional applications of the TASER device, including: 

(a) Whether the probes are making proper contact. 

(b) Whether the individual has the ability and has been given a reasonable opportunity to comply. 

(c) Whether verbal commands, other options or tactics may be more effective. 

Officers should generally not intentionally apply more than one TASER device at a time against a single 
subject.  Officers should also utilize the “window of opportunity” during the TASER cycle to gain further 
control of the subject as needed through handcuffing or other restraints. 

309.5.6 ACTIONS FOLLOWING DEPLOYMENTS - COMMUNICATIONS 

Officers should notify dispatch of Conducted Electrical Weapon deployment in order to create a record 
in the call log.  Officers should also advise as soon as the subject is safely handcuffed or otherwise been 
restrained. 

309.5.7 ACTIONS FOLLOWING DEPLOYMENTS – CARE & AID 

Once the subject has been safely restrained, officers shall monitor the subject’s medical condition and 
request aid or medics as needed. 
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309.5.8 ACTIONS FOLLOWING DEPLOYMENTS – PROBE REMOVAL & EVIDENCE 

Officers shall not remove probes and should request aid to evaluate and treat the subject on whom the 
TASER was applied in the following circumstances:   

(a) The probes of the TASER device have landed in a sensitive area such as the groin, neck, face, eyes, 
ears or breasts of a female. 

(b) The area where the probe has hit is bleeding profusely, affected by significant trauma or injury, or it 
appears likely that the probe has entered an internal body organ. 

(c) It is not possible to reach the area of the probe strike without removing significant clothing or 
placing the suspect in a position that is dangerous or impedes breathing. 

(d) Other conditions or complications are present which lead the officer to believe that probe removal 
would be more dangerous than leaving probes in place and that probes should be removed by 
medical professionals. 

If in the officer’s judgment probe removal can otherwise be safely accomplished, officers may remove 
the probes, utilizing the Taser probe removal tool. Consideration should be given to the fact that leaving 
probes in place and not removing them right away in areas that are not sensitive or significantly injured 
may increase the likelihood of injury and pain to the person on whom the TASER was deployed.  This is 
particularly true as the suspect moves about with probes still place or when significant time passes 
before the probes are removed.  As such, officers are encouraged to remove probes in a manner 
consistent with their training when it appears safe to do so.  Officers must exercise universal precautions 
and use personal protective equipment commensurate with the risks presented by blood borne 
pathogen exposure and sharps.  The following should be available and used by officers removing probes 
from subjects: 

(a) Latex or nitrile gloves   
(b) Sharps container for the deposit of spent probes 
(c) Alcohol wipe or similar disinfectant 
(d) A small bandage or band aid 

In the following circumstances, officers should leave the removed probe and cartridge line intact, 
securing it in the cartridge in a manner consistent with department-approved training and submitting it 
into evidence in accordance with the evidence procedures manual: 

(a) Where the TASER device was used and the subject it was used upon dies during or soon after the 
force encounter. 

(b) Where the TASER is used and the subject it was used upon sustains serious injuries during the force 
encounter (i.e., injuries requiring admission to the hospital). 

(c) Where DNA or other evidence from the deployed probe may be useful for a subsequent 
investigation. 

Whenever probes are submitted into evidence, the evidence container must be marked as sharp and 
hazardous.  Consideration should be given to the fact that handling and future management of such 
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items is hazardous.  As such, probes should generally not be submitted with TASER cartridges after a 
TASER application unless it appears one or more of the above criteria are met. 

For incidents not meeting the above criteria, the probes should be carefully separated from the wires 
using medical shears or a similar device and placed in the sharps/medical waste container. The 
cartridges can then be removed from the weapon or handled more safely and separated from one 
another for evidence submission.  Only used/spent cartridges need to be retained for evidence.  If a 
cartridge is unfired, it can be placed back in service.  The wire on any spent cartridge can then be 
carefully wrapped around the cartridge body and each spent cartridge can then be sealed in an evidence 
bag.  The type of cartridge (deployment angle) and serial number on the cartridge should be noted and 
documented on evidence records. 

309.5.9 SUPERVISORY NOTIFICATION & TASER BATTERY DOCKING 

Officers shall notify a supervisor of all TASER device discharges.  The involved officer will notify the 
Training Corporal via e-mail of the discharge.  The involved officer will exchange rechargeable batteries 
with a fully charged one in the charging dock in order for data from the officer’s TASER to be uploaded 
to www.evidence.com prior to the end of the officer’s next shift.  It is not necessary to take the TASER 
out of service unless there are questions about its condition or readiness.  The deploying officer should 
be issued a replacement TASER cartridge.  The Training Corporal will record TASER deployment data 
from www.evidence.com for case documentation. 

309.5.10   DANGEROUS ANIMALS 

The TASER device may be deployed against an animal as part of a plan to deal with a potentially 
dangerous animal, such as a dog, if the animal reasonably appears to pose an imminent threat to human 
safety and alternative methods are not reasonably available or would likely be ineffective. 

309.5.11   OFF-DUTY CONSIDERATIONS 

Officers are not authorized to carry department TASER devices while off-duty with the exception of 
authorized off-duty employment. 

Officers shall ensure that TASER devices are secured while in their homes, vehicles or any other area 
under their control, in a manner that will keep the device inaccessible to others. 

309.6 DOCUMENTATION 

Officers are not required to document device function tests.  Officers shall document all TASER device 
use on a Use of Force Report including the following: 

(a) Any pointing of a TASER at a person in an effort to gain compliance 
(b) Warning arc 
(c) Laser painting or display 
(d) Drive stun 

http://www.evidence.com/
http://www.evidence.com/
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(e) Cartridge discharge 

309.6.1 REPORTS 

The officer should include the following in the arrest/crime report: 

(a) Identification of all personnel firing TASER devices 

(b) Identification of all witnesses 

(c) Medical care provided to the subject 

(d) Observations of the subject’s physical and physiological actions 

(e) Any known or suspected drug use, intoxication or other medical problems 

309.7 MEDICAL TREATMENT 

Absent extenuating circumstances or unavailability, all persons who have been struck by TASER device 
probes or who have been subjected to the electric discharge of the device shall be medically assessed 
prior to booking. Additionally, any such individual who falls under any of the following categories should, 
as soon as practicable, be examined by paramedics or other qualified medical personnel: 

(a) The person is suspected of being under the influence of controlled substances and/ or alcohol. 

(b) The person may be pregnant. 

(c) The person reasonably appears to be in need of medical attention. 

(d) The TASER device probes are lodged in a sensitive area (e.g., groin, female breast, head, face, 
neck). 

(e) The person requests medical treatment. 

Any individual exhibiting signs of distress or who is exposed to multiple or prolonged applications (i.e., 
more than 15 seconds) shall be transported to a medical facility for examination or medically evaluated 
prior to booking.  Transport by aid car is preferred if the person appears to be experiencing a medical 
emergency. If any individual refuses medical attention, such a refusal should be witnessed by another 
officer and/or medical personnel and shall be fully documented in related reports. If an audio recording 
is made of the contact or an interview with the individual, any refusal should be included, if possible. 

The transporting officer shall inform any person providing medical care or receiving custody that the 
individual has been subjected to the application of the TASER device. 
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309.8 SUPERVISOR RESPONSIBILITIES 

When possible, supervisors should respond to calls when they reasonably believe there is a likelihood 
the TASER device may be used. A supervisor should respond to all incidents where the TASER device was 
activated. 

A supervisor should review each incident where a person has been exposed to an activation of the 
TASER device. Photographs of probe sites should be taken and witnesses interviewed. 

309.9 TRAINING 

Personnel who are authorized to carry the TASER device shall be permitted to do so only after 
successfully completing the initial department-approved training. Any personnel who have not carried 
the TASER device as a part of their assignment for a period of six months or more shall be recertified by 
a department-approved TASER device instructor prior to again carrying or using the device. 

Proficiency training for personnel who have been issued TASER devices should occur every year. A 
reassessment of an officer’s knowledge and/or practical skill may be required at any time if deemed 
appropriate by the Training Corporal. All training and proficiency for TASER devices will be documented 
in the officer’s training file. 

Command staff, supervisors and investigators should receive TASER device training as appropriate for 
the investigations they conduct and review. 

Officers who do not carry TASER devices should receive training that is sufficient to familiarize them with 
the device and with working with officers who use the device. 

The Training Corporal is responsible for ensuring that all members who carry TASER devices have 
received initial and annual proficiency training. Periodic audits should be used for verification. 

Application of TASER devices during training could result in injury to personnel and is not mandatory for 
certification.  Those officers voluntarily choosing to participate in an exposure exercise must be fit for 
duty with no restrictions of any kind and will sign the Taser liability waiver form. 

The Training Corporal should ensure that all training includes: 

(a) A review of this policy. 

(b) A review of the Use of Force Policy. 

(c) Performing repeated weak-hand draws during training to reduce the possibility of 
unintentionally drawing and firing a firearm. 

(d) Target area considerations, to include techniques or options to reduce the unintentional 
application of probes near the head, neck, chest and groin. 
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(e) Handcuffing a subject during the application of the TASER device and transitioning to other force 
options. 

(f) De-escalation techniques. 

(g) TASER probe removal. 

(h) Restraint techniques that do not impair respiration following the application of the TASER 
device. 

309.10 MAINTAINENCE AND CARE 

Officers shall ensure that their assigned TASER is in good working order (in accordance with department-
approved training) and that any damage or functionality issues are promptly reported to their supervisor 
and the Department TASER Armorer.  TASERs should be kept clean and inspected at least once each 
month for signs of damage or unusual wear.  If a TASER has been contaminated by biohazardous 
substances such as blood, the device should be clearly labeled as a biohazard, bagged using universal 
precautions and turned over to the Department TASER Armorer. 
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310.1 PURPOSE AND SCOPE 

The purpose of this policy is to establish policy and procedures for the investigation of an incident in 
which a person is injured as the result of an officer-involved shooting. The intent of this policy is to 
ensure that such incidents be investigated in a fair and impartial manner. 

310.2 INVESTIGATION RESPONSIBILITY 

This department will normally rely upon the Snohomish County Multiple Agency Response Team 
(SMART) for investigating officer-involved shootings. A different outside Law Enforcement agency may 
be used if the incident occurred in a jurisdiction outside of Snohomish County. 

310.3 TYPES OF INVESTIGATIONS 

Officer-involved shootings involve several separate investigations. The investigations may include: 

(a) A criminal investigation of the incident by the agency having jurisdiction where the incident 
occurred. This department may relinquish its criminal investigation to an outside agency with 
the approval of the Chief of Police or an Assistant Police Chief. 

(b) A criminal investigation of the involved officer(s) conducted by an outside agency. 

(c) A civil investigation to determine potential liability conducted by the involved officer's agency. 

(d) An administrative investigation/review conducted by the involved officer's agency, to determine 
if there were any violations of department policy. 

310.4 JURISDICTION 

Jurisdiction is determined by the location of the shooting and the agency employing the involved 
officer(s). The following scenarios outline the jurisdictional responsibilities for investigating officer- 
involved shootings: 

310.4.1 EDMONDS POLICE DEPARTMENT OFFICER WITHIN THIS JURISDICTION 

The Edmonds Police Department or SMART is responsible for the criminal investigation of the suspect's 
actions, the civil investigation, and the administrative investigation/review. The criminal investigation of 
the officer-involved shooting will be coordinated by the County Prosecutor's Office and SMART. 

310.4.2 ALLIED AGENCY'S OFFICER WITHIN THIS JURISDICTION 

The Edmonds Police Department and/or SMART is responsible for the criminal investigation of the 
suspect's actions. The criminal investigation of the officer-involved shooting will be coordinated by the 
County Prosecutor's Office, SMART and the agency of the involved employee. The officer's employing 
agency will be responsible for any civil and/or administrative investigation(s). 
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310.4.3 EDMONDS POLICE DEPARTMENT OFFICER IN ANOTHER JURISDICTION 

The agency where the incident occurred has criminal jurisdiction and is responsible for the criminal 
investigation of the incident. That agency may relinquish its criminal investigation of the suspect(s) to 
another agency. The Edmonds Police Department will conduct timely civil and/or administrative 
investigations/reviews. 

310.5 THE INVESTIGATION PROCESS 

The following procedures are guidelines used in the investigation of an officer-involved shooting. 

310.5.1 DUTIES OF INITIAL ON SCENE SUPERVISOR 

Upon arrival at the scene of an officer-involved shooting, the first uninvolved supervisor should: 

(a) Take all reasonable steps to obtain emergency medical attention for all apparently injured 
individuals. 

(b) Attempt to obtain a brief overview of the situation from any officer(s) who did not actually 
discharge their weapon(s). 

1. In the event that there are no officers who had not discharged their weapon(s), the 
supervisor should attempt to obtain a brief voluntary overview from one or more of 
these officers. 

(c) If necessary, the supervisor may administratively order any officer from this department to 
immediately provide public safety information necessary to secure the scene and pursue 
suspects. 

1. Public safety information shall be limited to such things as outstanding suspect 
information, number and direction of shots fired, parameters of the incident scene, 
identity of known witnesses and similar information. 

(d) Absent a voluntary statement from any officer(s), the initial on scene supervisor should not 
attempt to order any officer to provide other than public safety information. 

(e) Provide all available information to the Incident Commander and the Dispatch Center. If 
feasible, sensitive information should be communicated over secure networks. 

(f) Take command of and secure the incident scene with additional personnel until relieved by a 
detective supervisor or other assigned personnel. 

(g) As soon as practical, officers having discharged their weapon(s) should respond or be 
transported (separately, if feasible) to the station for further direction in accordance with 
direction provided by the entity conducting the investigation. 
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1. Each involved officer should be given an administrative order not to discuss the incident 
with other involved officers pending further direction from a supervisor. 

2. When an officer's weapon is taken or left at the scene (e.g., evidence), the officer will be 
provided with a comparable replacement weapon as soon as is practicably possible or 
be transported to the station by other officers. 

310.5.2 SHIFT SERGEANT DUTIES 

Upon learning of an officer-involved shooting, the Shift Sergeant shall be responsible for coordinating all 
aspects of the incident until relieved by the Chief of Police or an Assistant Police Chief. 

310.5.3 NOTIFICATIONS 

The following person(s) shall be notified as soon as practicable (and in accordance with investigative 
protocol): 

• Chief of Police 

• Assistant Police Chiefs 

• SMART 

• Public Information Officer 

• Psychological/Peer support personnel 

• Medical Examiner (if necessary) 

• Officer representative (if requested) 

All outside inquiries about the incident shall be directed to the Shift Sergeant. 

310.5.4 MEDIA RELATIONS 

If the incident is investigated by SMART, all press contacts and media releases will be conducted by and 
facilitated by the assigned SMART PIO. 

If SMART is not involved, appropriate media releases shall be prepared with input and concurrence from 
the supervisor and agency representative responsible for each phase of the investigation. This release 
will be available to the Shift Sergeant, Assistant Police Chief and Public Information Officer in the event 
of inquiries from the media. 

The officer's name will normally be released to the media, upon request, after 48 hours. Nothing in this 
policy precludes the Department from withholding the officer's identity beyond that 48 hour period 
during the course of an active investigation or releasing it sooner as dictated by circumstances. No 
involved officer shall be subjected to contact from the media and no involved officer shall make any 
comments to the press unless authorized by the Chief of Police or an Assistant Police Chief. 
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Law enforcement officials receiving inquiries regarding incidents occurring in other agency jurisdictions 
shall refrain from public comment and will direct those inquiries to the agency having jurisdiction and 
primary responsibility for the investigation. 

310.5.5 INVOLVED OFFICERS 

The term "Involved Officers" pertains to officers who have discharged firearm(s) which results in the 
death or injury of another person. Officers are admonished that the incident shall not be discussed 
except with authorized personnel or representatives. The following shall be considered for the involved 
officer: 

(a) Any request for department or legal representation will be accommodated. 

(b) Discussions with licensed attorneys will be considered privileged as attorney-client 
communications. 

(c) Discussions with department representatives (e.g., employee bargaining unit) will be privileged 
only as to the discussion of non-criminal information. 

(d) A psychotherapist shall be provided by the Department to each involved officer, or any other 
officer, upon request. 

1. Interviews with a licensed psychotherapist will be considered privileged and will not be 
disclosed except to the extent that the officer is or is not fit for return to duty. 

2. An interview or session with a licensed psychotherapist may take place prior to the 
involved officer providing a formal interview or report, but the involved officers shall 
not be permitted to consult or meet collectively or in a group with a licensed 
psychotherapist prior to providing a formal interview or report. 

(e) The Department will consider communications between qualified peer counselors and involved 
officers to be privileged (RCW 5.60.060). 

Care should be taken to preserve the integrity of any physical evidence present on the officer, 
equipment or clothing (e.g., blood, fingerprints, etc.) until investigators or lab personnel can properly 
retrieve it. 

Detectives shall make reasonable accommodations to the officer's physical and emotional needs. 

Each involved officer shall be given reasonable paid administrative leave following an officer- involved 
shooting. It shall be the responsibility of the Shift Sergeant to make schedule adjustments to 
accommodate such leave. 
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310.6 THE SHOOTING INCIDENT CRIMINAL INVESTIGATION 

310.6.1 DETECTIVE PERSONNEL 

Once notified of an officer-involved shooting, it shall be the responsibility of the Detective Unit 
supervisor to coordinate activities with the SMART investigators and to assign appropriate detective 
personnel to handle the investigation of related crimes. Detectives may be assigned to work with 
investigators from SMART and may be assigned to conduct separate investigations of any related crimes 
not being investigated by SMART. 

All related departmental reports except administrative and/or privileged reports will be forwarded to 
the designated detective supervisor for approval. Administrative reports will be forwarded to the 
appropriate Assistant Police Chief. 

310.6.2 CRIMINAL INVESTIGATION 

It shall be the policy of this department to utilize SMART investigators, in coordination with the County 
Prosecutor's Office, to conduct an independent criminal investigation into the circumstances of any 
officer-involved shooting involving injury or death. 

If available, detective personnel from this department may be assigned to "partner" with investigators 
from the SMART or County Prosecutor's Office so as to not duplicate efforts in related criminal 
investigations. 

Once public safety issues have been addressed, criminal investigators will be given the next opportunity 
to interview involved officers in order to provide them with an opportunity to give a voluntary 
statement. The following shall be considered for the involved officer: 

(a) Supervisors and Professional Standards personnel should not participate directly in any 
voluntary interview of officers. This will not prohibit such personnel from monitoring such 
interviews or indirectly providing areas for inquiry. 

(b) If requested, any involved officer will be afforded the opportunity to consult individually with a 
representative of his/her choosing or an attorney, prior to speaking with criminal investigators. 
However, in order to maintain the integrity of each individual officer's statement, involved 
officers shall not consult or meet with a representative or attorney collectively or in groups prior 
to being interviewed. 

(c) Any voluntary statement provided by the officer(s) will be made available for inclusion in the 
administrative or other related investigations. 

(d) Absent consent from the involved officer or as required by law, no administratively coerced 
statement(s) will be provided to any criminal investigators. 
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310.6.3 REPORTS BY INVOLVED OFFICERS 

In the event that suspects remain outstanding or subject to prosecution for related offenses, this 
department shall retain the authority to require involved officers to provide sufficient information for 
related criminal reports to facilitate the apprehension and prosecution of those individuals. 

While the involved officer may write the report, it is generally recommended that such reports be 
completed by assigned investigators who should interview involved officers as victims/witnesses. Since 
the purpose of these reports will be to facilitate criminal prosecution, statements of involved officers 
should focus on evidence to establish the elements of criminal activities by involved suspects. Care 
should be taken not to duplicate information provided by involved officers in other reports. 

Nothing in this section shall be construed to deprive an involved officer of the right to consult with legal 
counsel prior to completing any such criminal report. 

Reports related to the prosecution of criminal suspects will be processed according to normal 
procedures, but should also be included for reference in the investigation of the officer-involved 
shooting. 

310.6.4 WITNESS IDENTIFICATION AND INTERVIEWS 

Because potential witnesses to an officer-involved shooting or other major incident may be lost or the 
integrity of their statements compromised with the passage of time, a supervisor should take 
reasonable steps to promptly coordinate with criminal investigators to utilize available personnel for the 
following: 

(a) Identify all persons present at the scene and in the immediate area. 

1. When feasible, a statement should be obtained from those persons who claim 
not to have witnessed the incident but who were present at the time it 
occurred. Officers should seek consent to record such statements whenever 
possible. 

2. Any potential witness who is unwilling or unable to remain available for a formal 
interview should not be detained absent reasonable suspicion to detain or 
probable cause to arrest. Without detaining the individual for the sole purpose 
of identification, officers should attempt to identify the witness prior to his/her 
departure. 

(b) Witnesses who are willing to provide a formal interview should be asked to meet at a 
suitable location where criminal investigators may obtain a statement. Such witnesses, 
if willing, may be transported by department personnel. 

1. A written, verbal or recorded statement of consent should be obtained prior to 
transporting a witness in a department vehicle. When the witness is a minor, 
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consent should be obtained from the parent or guardian, if available, prior to 
transportation. 

(c) Available personnel should be assigned to promptly contact the suspect's family and 
associates to obtain any available and untainted background information about the 
suspect's activities and state of mind prior to contact with officers. 

310.7 ADMINISTRATIVE INVESTIGATION 

In addition to all other investigations associated with an officer-involved shooting, this department will 
conduct an internal administrative investigation or review to determine conformance with department 
policy. This investigation or review will be conducted under the supervision of the Assistant Chief of 
Police selected by the Chief and shall be in accordance with the provisions of the Police Officer Bill of 
Rights in the current labor agreement. 

(a) If it is determined that an officer’s state of sobriety is relevant to the investigation, any 
officer involved in a shooting may be administratively compelled to provide a blood 
sample for alcohol/drug screening. Absent a search warrant or consent from the officer, 
such compelled samples and the results of any such testing shall not be disclosed to any 
criminal investigative agency. 

(b) If any officer has voluntarily elected to provide a statement to criminal investigators, the 
assigned administrative investigator should review that statement before proceeding 
with any further interview of that involved officer. 

1. If a further interview of the officer is deemed necessary to determine policy 
compliance, care should be taken to limit the inquiry to new areas so as to 
minimize duplication of questions addressed in the voluntary statement. The 
involved officer shall be provided with a copy of his or her prior statement 
before proceeding with any subsequent interview(s). 

(c) In the event that an involved officer has elected to not provide criminal investigators 
with a voluntary statement, the assigned administrative investigator shall conduct an 
administrative interview in accordance with the provisions of the Bill of Rights 
Agreement to determine all relevant information. 

1. Although this interview should not be unreasonably delayed, care should be 
taken to ensure that the officer'(s) physical and psychological needs have been 
addressed before commencing the interview. 

2. If requested, the officer shall have the opportunity to select an uninvolved 
representative to be present during the interview. However, officers are 
admonished that the incident shall not be discussed except with authorized 
personnel or representatives. 
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3. Administrative interview(s) should be recorded by the investigator (the officer 
may also record the interview). 

4. The officer shall be informed of all constitutional "Miranda" rights and, 
assuming no voluntary waiver, will then be given an administrative order to 
provide full and truthful answers to all questions. The officer shall be informed, 
however, that the interview will be for administrative purposes only and that 
the statement cannot be used criminally (The Garrity admonishment). 

5. The administrative interview shall be considered part of the administrative 
investigation file. 

6. The assigned administrative investigator shall compile all relevant information 
and reports necessary for the Department to determine compliance with 
applicable policies. 

7. The completed administrative investigation shall be submitted to the Use of 
Force Review Board, which will restrict its findings as to whether there was 
compliance with the Department use of force policy. 

8. Any other indications of potential policy violations shall be determined in 
accordance with standard disciplinary procedures.  
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312.1 PURPOSE AND SCOPE 

This policy establishes procedures for the acquisition, use, and documentation of training in the use of 
firearms. The Chief of Police or his or her designee shall approve all Department firearms before they 
are acquired and utilized by any member of this department. 

312.2 AUTHORIZED WEAPONS 

No department issued firearms will be carried on duty that have not been thoroughly inspected by a 
trained department approved armorer. No firearm shall be carried by a member who has not qualified 
with that weapon at an authorized department range. 

All other weapons, including but not limited to, edged weapons, chemical or electronic weapons, impact 
weapons or any weapon prohibited or restricted by law or that is not covered elsewhere by department 
policy, may not be carried by personnel in the performance of their official duty without the express 
written authorization of the employee's Assistant Police Chief. This exclusion does not apply to the 
carrying of a single folding pocketknife that is not otherwise prohibited by law. 

312.2.1 DUTY WEAPONS 

The authorized departmental issued handgun is the Smith and Wesson M&P, 9mm caliber. Firearms 
carried on-duty shall be maintained in a clean, serviceable condition. 

The authorized department shotgun is the Remington 870. These weapons are issued to each patrol 
vehicle. 

Optional Duty Weapon: The Edmonds Police Department will provide inspection, service and minor 
repair as needed for one weapon, either privately or city owned, every twelve months. The optional 
duty weapon shall be a 9mm caliber weapon, recommended by the Rangemaster and approved by the 
Chief of Police. All expenses associated with an optional duty weapon, e.g. purchase of the weapon, 
holster and major repair, is the sole responsibility of the officer. 

(a) A "Weapon Use Request and Authorization Form", signed by the Chief of Police, must be in the 
officer's file before either a second weapon or an optional duty weapon is authorized. 

312.2.2 AUTHORIZED SECONDARY WEAPONS 

The department does not require the carrying of an on-duty second weapon. If an officer carries a 
second weapon, it must be a semi-auto pistol or revolver of at least .380 caliber but not greater than .45 
caliber with a minimum 1.75 inch and maximum four inch barrel approved by the Chief of Police. All 
expenses associated with this weapon e.g., purchase of the weapon, holster, maintenance, repair, 
qualification and duty ammunition is the responsibility of the officer. A "Weapon Use Request and 
Authorization Form", (EPD 001), signed by the Chief of Police, must be in the officer's file before a 
Second Weapon is authorized. 

Officers desiring to carry a secondary weapon are subject to the following restrictions: 
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(a) The weapon shall be of good quality and workmanship (e.g., Colt, Smith & Wesson, Browning, 
Ruger, Sig-Sauer, etc.). 

(b) Only one secondary weapon may be carried at a time. 

(c) The weapon shall be carried out of sight at all times and in such a manner as to prevent 
accidental cocking, discharge, or loss of physical control. 

(d) The weapon shall be subject to inspection whenever deemed necessary. 

(e) Ammunition shall be the same as Department issue. If the caliber of the weapon is other than 
Department issue, the Chief of Police shall approve the ammunition. 

(f) Personnel shall qualify with the secondary weapon under range supervision. Officers must 
demonstrate their proficiency, safe handling and serviceability of the weapon. 

(g) Personnel shall provide written notice of the make, model, color, serial number, and caliber of a 
second weapon to the Rangemaster. 

312.2.3 OFF-DUTY WEAPONS 

The carrying of firearms by sworn officers while off-duty is permitted by the Chief of Police, but may be 
rescinded should circumstances dictate (e.g., administrative leave). Regular officers are not required to 
be armed off duty except for the following four subsections, which requires them to carry only 
department issued or other approved handguns: 

(a) When riding in a marked police vehicle. 

(b) While working off duty at any employment where police authority is required. 

(c) When in the police station (it will be sufficient to have a handgun readily available in this 
instance). 

(d) Any time when in full uniform off duty. 

When armed, whether on or off-duty, officers shall carry their department identification. 

312.2.4 AMMUNITION 

Pistol:  Speer Gold Dot (GDHP) 9MM 124 grain 
Shotgun: Federal 12 gauge 2 ¾” 1 oz. slug (pool weapon)  
Shotgun: Federal 12 gauge 2 ¾” 9 pellet (pool weapon)  

Officers shall carry only department authorized ammunition. Officers shall be issued fresh duty 
ammunition in the specified quantity for all department issued firearms during the officer's first 
scheduled qualification each year. Officers carrying personally owned authorized firearms of a caliber 
differing from department issued firearms shall be responsible for obtaining fresh duty ammunition in 
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accordance with the schedule above at their own expense. Replacements for unserviceable or depleted 
ammunition issued by the Department shall be dispensed by the Rangemaster when needed in 
accordance with established policy. 

312.2.5 ALCOHOL AND DRUGS 

Weapons shall not be carried by any officer who has consumed an amount of an alcoholic beverage or 
taken any drugs that would tend to adversely affect the officer's senses or judgment. 

312.2.6  LASER SIGHTS 

Laser sights may only be installed on a weapon carried on duty after they have been examined and 
approved by the Rangemaster and Command Staff. 

(a) Any approved laser sight shall only be installed in strict accordance with manufacturer 
specifications. 

(b) Once approved laser sights have been properly installed on any weapon, the officer shall qualify 
with the weapon to ensure proper functionality and sighting of the weapon prior to carrying it. 

Except in an approved training situation, an officer may only activate a laser sight when the officer 
would otherwise be justified in pointing a weapon at an individual or other authorized target. 

312.2.7  MINIATURIZED RED DOT SIGHTS (MRDS) FOR HANDGUNS  

Department members must adhere to the following rules and guidelines for MRDS. 

a. The handgun must be approved for standard duty carry and must be equipped with sights 
(suppressor height) that can be co-witnessed with the MRDS. 
 

b. The officer shall complete a mandatory familiarization & qualification course offered by the 
Rangemaster. 

1. Familiarization and qualification offered to police officer recruits as part of their 
academy training shall be an acceptable replacement course. Additional training may 
also be offered during post-BLEA courses.  
 

c. The MRDS must be mounted according to manufacturer specifications by a department-
approved armorer. 
 

d. The MRDS must be mounted to a pistol slide designed by the manufacturer to be used with the 
MRDS. 
 

e. Before duty use, the officer will perform a daily inspection of the MRDS to ensure it operates 
properly.   
 

f. With the assistance of the Rangemaster or their designee, the officer shall annually replace the 
optic battery and re-zero the optic. These tasks will be accomplished during a department-
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approved handgun qualification. 
 

g. The officer shall qualify per Edmonds Police Policy 312.4 
 

The Rangemaster must approve all MRDS, handguns, sights, and holsters authorized for use. 
 
312.3 SAFE HANDLING OF FIREARMS 

The intent of this policy is to promote proper firearm safety on and off-duty. Employees shall maintain 
the highest level of safety when handling firearms and shall consider the following: 

312.3.1 SAFETY CONSIDERATIONS 

(a) Officers shall not unnecessarily display or handle any firearm. 

(b) Officers shall be governed by all rules and regulations pertaining to the use of the range and 
shall obey all orders issued by the Rangemaster. Dry practice (the process of manipulating, 
aiming and triggering your firearm without ammunition) or practicing drawing a weapon from a 
holster, at home or outside of a range training environment, will only be performed in strict 
compliance with instruction provided by department firearms training staff and by following 
applicable firearms safety rules. Department firearms training staff will provide periodic 
refresher training on safe dry practice techniques. These provisions apply to any department 
issued handgun or handgun authorized by the department for duty use. Dry practice with 
department issued rifles or rifles authorized for duty use is not authorized outside of a 
department sanctioned range training session. 

(c) Officers shall not clean, repair, load or unload a firearm anywhere in the Department, except 
where clearing barrels are present. 

(d) Shotguns or rifles removed from vehicles or equipment storage room shall be loaded and 
unloaded in the parking lot and outside of the vehicle using a clearing barrel if at the station or 
pointed in a safe direction (preferably ground) if in the field.   

(e) Officers shall not place or store any firearm or other weapon on Department premises except 
where the place of storage is locked. No one shall carry firearms into the holding facility or any 
part thereof when securing or processing a prisoner, but shall place all firearms in a secured 
location. It shall be the responsibility of the releasing officer to make sure that persons from 
outside agencies do not enter the holding facility with any firearm. 

(f) Officers shall not use any automatic weapon, heavy caliber rifles, gas or other types of chemical 
weapon (from the armory), except with approval of a supervisor and only if the officer has been 
formally trained in their use. 

(g) Any weapon authorized by the department to be carried on or off-duty that is found by the 
officer to be malfunctioning or needing service shall not be carried and shall be promptly 
presented to the department or Rangemaster for inspection. Any weapon determined to be in 
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need of service or repair during an inspection by the department Rangemaster will be 
immediately removed from service. If the weapon is the officer's primary duty weapon, a 
replacement weapon will be issued to the officer until the duty weapon is again rendered 
serviceable.  Any weapon that is not department owned will be repaired by a certified armorer 
for that make and model of firearm.   

312.3.2 STORAGE OF FIREARMS AT HOME 

Officers shall ensure that all department owned firearms and ammunition are locked and secured while 
in their homes, vehicles or any other area under their control in a manner that will keep them 
inaccessible to children and irresponsible adults. 

312.4 FIREARMS QUALIFICATIONS 

All sworn personnel shall qualify at least annually with their duty weapon on an approved range course. 
The Rangemaster shall keep accurate records of all qualifications, repairs, maintenance, training or as 
directed by the Training Corporal. In addition to regular qualifications, the Rangemaster shall be 
responsible for providing all sworn personnel with regular practical training designed to simulate field 
situations. At least annually, all personnel carrying a firearm will receive training on the department Use 
of Force policy and demonstrate their knowledge and understanding. 

312.4.1 NON QUALIFICATION 

If any officer is unable to qualify for any reason, including injury, illness, duty status, or scheduling 
conflict, that officer shall submit a memorandum to his/her immediate supervisor prior to the end of the 
required qualification period. 

Members who repeatedly fail to qualify will be relieved from field assignment and appropriate 
disciplinary action may follow. 

Sworn members who fail to qualify on their first qualification attempt shall be provided remedial 
training until proficiency is demonstrated and will be subject to the following requirements: 

(a) Additional range assignments may be required until consistent weapon proficiency is 
demonstrated. 

(b) Members shall be given credit for a range qualification after remedial training and a qualifying 
score is obtained. 

(c) No range credit will be given for the following: 

1. Unauthorized range make-up. 

2. Failure to qualify after remedial training. 
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312.5 WARNING AND OTHER SHOTS 

Generally, warning shots or shots fired for the purpose of summoning aid are discouraged and may not 
be discharged unless the officer reasonably believes that they appear necessary, effective and 
reasonably safe. 

312.6 DESTRUCTION OF ANIMALS 

Officers are authorized to use firearms to stop an animal in circumstances where the animal reasonably 
appears to pose an imminent threat to human safety and alternative methods are not reasonably 
available or would likely be ineffective. 

In circumstances in which officers have sufficient advance notice that a potentially dangerous animal 
may be encountered, officers should develop reasonable contingency plans for dealing with the animal 
(e.g., fire extinguisher, TASER device, oleoresin capsicum (OC) spray, animal control officer). Nothing in 
this policy shall prohibit any officer from shooting a dangerous animal if circumstances reasonably 
dictate that a contingency plan has failed or becomes impractical. 
 
312.6.1   INJURED ANIMALS 

With the approval of a supervisor, an officer may euthanize an animal that is so badly injured that 
human compassion requires its removal from further suffering and where other dispositions are 
impractical. Injured animals (with the exception of dogs and cats) may only be euthanized after a 
reasonable search to locate the owner has been made. Injured dogs and cats found without their 
owners shall be taken to an appropriate veterinarian for determination of whether they should be 
treated or humanely destroyed. 

312.7 REPORT OF FIREARM DISCHARGE 

Except during training or recreational use, any member who discharges a firearm intentionally or 
unintentionally, on-duty or off-duty, shall make a verbal report to his/her supervisor as soon as 
circumstances permit. If a firearm was discharged as a use of force, the involved member shall adhere to 
the additional reporting requirements set forth in the Use of Force Policy. If the discharge results in 
injury or death to another person, additional statements and reports shall be made in accordance with 
the Officer-Involved Shooting Policy. 

In all other cases, written reports shall be made as follows: 

(a) If on-duty at the time of the incident, the member shall file a written report with his/ her 
Assistant Police Chief or provide a statement to investigators prior to the end of shift, unless 
otherwise directed. 

(b) If off-duty at the time of the incident, a written report shall be submitted or statement provided 
no later than the end of the next regularly scheduled shift, unless otherwise directed by a 
supervisor. 
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In all cases where a firearm is discharged (other than training or recreational use) or instances of an 
unintended discharge where no individual was injured, a Use of Force Report will be submitted. 

312.8 RANGEMASTER DUTIES 

The range will be under the exclusive control of the Rangemaster. All members attending will follow the 
directions of the Rangemaster. The Rangemaster will maintain a roster of all members attending the 
range and will submit the roster to the Training Corporal after each range date. Failure of any officer to 
sign in and out with the Rangemaster may result in non-qualification. 

The Rangemaster has the responsibility of making periodic inspections, at least once a year, of all duty 
weapons carried by officers of this department to verify proper operation. The Rangemaster has the 
authority to deem any privately owned weapon unfit for service. The officer will be responsible for all 
repairs to his or her personal weapon and it will not be returned to service until inspected by the 
Rangemaster. 

312.9 MAINTENANCE AND REPAIR 

Firearms carried on-duty shall be maintained in a clean, serviceable condition. 

312.9.1   REPAIR OR MODIFICATIONS OF DUTY WEAPONS 

A Department Armorer shall be the only person authorized to repair or modify any department- owned 
weapon. All repairs and/or modifications of department-issued weapons not performed by a 
department armorer must be approved in advance by the Rangemaster and accomplished by a 
department-approved gunsmith. 

Any repairs or modifications to the officer's personally owned duty weapon shall be done at his/ her 
expense and must be approved by the Rangemaster. 

312.10 FLYING WHILE ARMED 

The Transportation Security Administration (TSA) has imposed rules governing law enforcement officers 
flying armed on commercial aircraft. The following requirements apply to personnel who intend to be 
armed while flying on a commercial air carrier or flights where screening is conducted (49 CFR 
1544.219): 

(a) Officers wishing to fly while armed must be flying in an official capacity, not for vacation or 
pleasure purposes. 

(b) Officers must carry their Department identification card, which must contain a full-face picture, 
the officer's signature and the signature of the Chief of Police or the official seal of the 
Department, and must present this identification to airline officials when requested. The officer 
should also carry the standard photo identification needed for passenger screening by airline 
and TSA officials (e.g., driver license, passport). 
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(c) In accordance with TSA procedures, the Department will obtain a message containing a unique 
alphanumeric identifier from TSA through the National Law Enforcement Telecommunications 
System (NLETS) prior to the officer's travel. The officer must present the message to airport 
personnel as authorization to travel while armed on the day of travel. 

(d) An official letter signed by the Chief of Police authorizing armed travel must accompany the 
officer. The letter must outline the officer's need to fly armed, must detail his/her itinerary and 
should include that the officer has completed the mandatory TSA training for law enforcement 
officers flying while armed. 

(e) Officers must have completed the mandated TSA security training, covering officers flying while 
armed. The training shall be given by the department-appointed instructor. 

(f) It is the officer's responsibility to notify the air carrier in advance. This notification can be 
accomplished by early check-in at the carrier's check-in counter. 

(g) Discretion must be used to avoid alarming passengers or crew by displaying a firearm. The 
officers must keep the firearm concealed on his/her person at all times. Firearms are not 
permitted in carry-on luggage and may not be stored in an overhead compartment. 

(h) Officers should not surrender their firearm, but should try to resolve any problems through the 
flight captain, ground security manager, or other management representative of the air carrier. 

(i) Officers shall not consume alcoholic beverages while aboard an aircraft or within eight hours 
prior to boarding an aircraft. 

312.11 CARRYING FIREARMS OUT OF STATE 

Qualified active full-time officers and qualified retired officers (see Retired Officer Firearms Certificate 
Policy) of this department are authorized to carry a concealed firearm in all other states subject to the 
following conditions (18 USC 926B; 18 USC 926C): 

(a) The officer shall carry his/her Department identification whenever carrying such weapon. 

(b) Qualified retired officers shall also carry certification of having met firearms qualification within 
the past 12 months. 

(c) The officer is not the subject of any current disciplinary action. 

(d) The officer may not be under the influence of alcohol or any other intoxicating or hallucinatory 
drug. 

(e) The officer will remain subject to this and all other department policies (including qualifying and 
training). 

Officers are cautioned that individual states may enact local regulations that permit private persons or 
entities to prohibit or restrict the possession of concealed firearms on their property, or that prohibit or 
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restrict the possession of firearms on any state or local government property, installation, building, base 
or park. Federal authority may not shield an officer from arrest and prosecution in such locally restricted 
areas. 

Visiting active and retired peace officers from other states are subject to all requirements set forth in 18 
USC 926B and 18 USC 926C. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


