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1.09.00 USE OF FORCE  

1.09.01 USE OF FORCE  

Except as otherwise provided under this section, a peace officer may use physical force against another person 

when necessary to effect an arrest, prevent an escape as defined under chapter 9A.76 RCW, or otherwise 

protect against an imminent threat of bodily injury to the peace officer or another person.  

Definitions:  

“Physical Force” Any technique or tactic reasonably likely to cause transient pain and/or injury.  

"Bodily injury," "physical injury," or "bodily harm" means physical pain or injury, illness, or an 

impairment of physical condition.  

"Substantial bodily harm" means bodily injury which involves a temporary but substantial disfigurement, 

or which causes a temporary but substantial loss or impairment of the function of any bodily part or organ, or 

which causes a fracture of any bodily part.  

"Great bodily harm" means bodily injury which creates a probability of death, or which causes significant 

serious permanent disfigurement, or which causes a significant permanent loss or impairment of the function 

of any bodily part or organ. 

"Necessary" means that, under the totality of the circumstances, a reasonably effective alternative to the use 

of deadly force does not exist, and that the amount of force used was a reasonable and proportional response 

to the threat posed to the officer and others. (HB-1310)  

"Totality of the Circumstances" means all facts known to the peace officer leading up to and at the time of 

the use of force and includes the actions of the person against whom the peace officer uses such force, and the 

actions of the peace officer. (HB-1310)  

"Less Lethal Alternatives" include, but are not limited to, conducted energy weapons, devices that deploy 

oleoresin capsicum, batons, and beanbag rounds. (HB-1310)  

“Good Faith” R.C.W. 9a.16.040(4) A peace officer shall not be held criminally liable for using deadly force 

in good faith, where "good faith" is an objective standard which shall consider all the facts, circumstances, 

and information known to the officer at the time to determine whether a similarly situated reasonable officer 

would have believed that the use of deadly force was necessary to prevent death or serious physical harm to 

the officer or another individual.  

"Imminent Threat" means that, based on the totality of the circumstances, it is objectively reasonable to 

believe that a person has the present and apparent ability, opportunity, and intent to immediately cause death 

or serious bodily injury to the peace officer or another person. (HB-1310) See variation explanation in 

subsequent slide.  

"Deadly force" means the intentional application of force using firearms or any other means reasonably 

likely to cause death or serious physical injury. R.C.W. 9a.16.010(2)  

“De-Escalation” means that, using proper patrol tactics, to control the pace of an event, in order to increase 

the likelihood of a favorable outcome to all persons involved.  

"Chokehold" refers to any tactic in which direct pressure is applied to a person's trachea or windpipe or any 

other tactic intended to restrict another person's airway. (HB-1054)  

"Neck Restraint" refers to any vascular neck restraint or similar restraint, hold, or other tactic in which 

pressure is applied to the neck for the purpose of constricting blood flow.  
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“Quantum of Force”: The reasonably foreseeable (to the officer) effects and injuries of a chosen force 

option under the totality of the circumstances of the force option use. Quantum of force appears any time an 

officer uses physical force on another.  

Reasonable Suspicion means; Particularized, articulable facts and circumstances that would lead a reasonable 

officer to believe that criminal activity is afoot. (Mere suspicion is not a crime. The officer must base 

reasonable suspicion on crime, i.e., the officer must have general yet articulable crime in mind, i.e., burglary 

theft, assault, etc.) 

Totality of the Circumstances means all facts known to the officer leading up to and at the time of the use of 

force and includes the actions of the person against whom force is used, and the actions of the peace officer.  

 

Duty of Reasonable Care  

A peace officer shall use reasonable care when determining whether to use physical force and when using any 

physical force against another person. To that end, a peace officer shall:  

(a) When possible, exhaust available and appropriate de-escalation tactics prior to using any physical 

force, such as:  

• Creating physical distance by employing tactical repositioning and repositioning as often as 

necessary to maintain the benefit of time, distance, and cover:  

• When there are multiple officers, designating one officer to communicate in order to avoid 

competing commands:  

• Calling for additional resources such as a crisis intervention team or mental health professional when 

possible:  

• Calling for back-up officers when encountering resistance:  

• Taking as much time as necessary, without using physical force or weapons: and  

• Leaving the area if there is no threat of imminent harm or no crime is being committed.  

 

(b) When using physical force, use only the minimal degree of physical force necessary to overcome 

resistance under the circumstances:  

 

This includes a consideration of the characteristics and conditions of a person for the purposes of 

determining whether to use force against that person and, if force is necessary, determining the 

appropriate and minimal degree of force.  

Such characteristics and conditions may include, for example, whether the person:  

• Is visibly pregnant, or states that they are pregnant:  

• Is known to be a minor, objectively appears to be a minor, or states that they are a minor:  

• Is known to be a vulnerable adult, or objectively appears to be a vulnerable adult as defined in 

RCW 74.34.020:  

• Displays signs of mental, behavioral, or physical impairments or disabilities:  

• Is experiencing perceptual or cognitive impairments typically related to the use of alcohol, 

narcotics, hallucinogens, or other drugs:  

• Is suicidal:  

• Has limited English proficiency: or  

• Is in the presence of children 
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(c) Terminate the use of physical force as soon as the necessity for such force ends:  

(d) When possible, use available and appropriate less lethal alternatives before using deadly force: and  

(e) Make less lethal alternatives issued to the officer reasonably available for their use.  

Police use of force upon a citizen is an incredible responsibility requiring; necessity, reasonableness and 

reasonable care coupled with the careful balancing of governmental interest, nature of the intrusion, and 

quantum of force.  

An officer’s seizure upon a citizen must be reasonable and necessary in; inception, degree (type), duration, 

and quantum.  

De-escalation is using proper patrol tactics to slow the pace of an event in order to increase the likelihood of a 

favorable outcome for all persons involved.  

3 Types of Force  

1. Force- Force may include that force which is not intermediate or deadly such as follows:  

• Presence  

• Verbal Commands/Orders  

• Display of Force Option (Elevated Level of Presence)  

• Touching (Escort position, directing movement, guidance)  

• Handcuffing  

• Takedowns  

• Counter Joint Techniques  

 

2. Intermediate Force- Intermediate force is that force which is between force and deadly force such 

as:  

• Personal/Bodily Impact Options (Hands, Elbows, Knees, Shins, Feet, etc.)  

• Oleoresin Capsaicin (OC) To include extended range delivery system of OC…i.e., Pepper ball delivery 

system  

• Batons/Impact Weapons to include batons and extended range delivery system. (An impact weapon’s 

primary function is that of leverage and control. Strikes to the body below the neck and avoidance of 

the spinal region would be included in intermediate force usage, and to that end, as a last resort option 

for that tool).  

• (Any intentional strikes to the neck or above to include the spine with an impact weapon is considered 

deadly force).  

• Taser (CEW) In either drive-stun or probe mode. 

 

Regardless of the intermediate force option used, each independent use must be articulated by the officer as 

each is considered a separate use of force and must meet the necessary standard.  

3. Deadly Force- Deadly Force means the intentional application of force using firearms or any other 

means reasonably likely to cause death or serious physical injury.  

 

Definitions:  

• "Necessary" means that, under the totality of the circumstances, a reasonably effective alternative to the 

use of deadly force does not exist, and that the amount of force used was a reasonable and 

proportional response to the threat posed to the officer and others. (HB-1310)  
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• Good Faith is an objective standard which shall consider facts, circumstances, and information known 

to the officer at the time to determine whether a similarly situated reasonable officer would have 

believed that the use of deadly force was necessary to prevent death or serious physical harm to the 

officer or another individual. Good faith is predicated on facts and necessity.  

• Imminent Threat means that, based on the totality of the circumstances, it is objectively reasonable to 

believe that a person has the present and apparent ability, opportunity, and intent to immediately cause 

death or serious bodily injury to the peace officer or another person.  

 

A peace officer may use deadly force against another person only when necessary to protect against an 

imminent threat of serious physical injury or death to the officer or another person.  

In considering whether to use deadly force to arrest or apprehend any person for the commission of any crime, 

the peace officer must have probable cause to believe that the suspect, if not apprehended, poses a threat of 

serious physical harm to the officer or a threat of serious physical harm to others.  

RCW 9A.16.040  

Justifiable homicide or use of deadly force by public officer, peace officer, person aiding—Good faith 

standard.  

(1) Homicide or the use of deadly force is justifiable in the following cases:  

(a) When a public officer applies deadly force in obedience to the judgment of a competent court; or  

(b) When necessarily used by a peace officer meeting the good faith standard of this section to 

overcome actual resistance to the execution of the legal process, mandate, or order of a court or officer, or in 

the discharge of a legal duty; or  

(c) When necessarily used by a peace officer meeting the good faith standard of this section or person 

acting under the officer's command and in the officer's aid: 

(i) To arrest or apprehend a person who the officer reasonably believes has committed, has attempted 

to commit, is committing, or is attempting to commit a felony.  

(ii) To prevent the escape of a person from a federal or state correctional facility or in retaking a 

person who escapes from such a facility.  

(iii) To prevent the escape of a person from a county or city jail or holding facility if the person has 

been arrested for, charged with, or convicted of a felony; or  

(iv) To lawfully suppress a riot if the actor or another participant is armed with a deadly weapon. 

(2) In considering whether to use deadly force under subsection (1)(c) of this section, to arrest or 

apprehend any person for the commission of any crime, the peace officer must have probable cause to believe 

that the suspect, if not apprehended, poses a threat of serious physical harm to the officer or a threat of serious 

physical harm to others. Among the circumstances which may be considered by peace officers as a "threat of 

serious physical harm" are the following:  

(a) The suspect threatens a peace officer with a weapon or displays a weapon in a manner that could 

reasonably be construed as threatening; or  

(b) There is probable cause to believe that the suspect has committed any crime involving the 

infliction or threatened infliction of serious physical harm.  

Under these circumstances deadly force may also be used if necessary to prevent escape from the 

officer, where, if feasible, some warning is given, provided the officer meets the good faith standard of this 

section.  

(3) A public officer covered by subsection (1)(a) of this section shall not be held criminally liable for 

using deadly force without malice and with a good faith belief that such act is justifiable pursuant to this 

section.  

(4) A peace officer shall not be held criminally liable for using deadly force in good faith, where 

"good faith" is an objective standard which shall consider all the facts, circumstances, and information known 

to the officer at the time to determine whether a similarly situated reasonable officer would have believed that 
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the use of deadly force was necessary to prevent death or serious physical harm to the officer or another 

individual.  

(5) This section shall not be construed as:  

(a) Affecting the permissible use of force by a person acting under the authority of RCW 9A.16.020 or 

9A.16.050; or  

(b) Preventing a law enforcement agency from adopting standards pertaining to its use of deadly force 

that are more restrictive than this section.  

Duty To Intervene  

Any Connell Police Department officer who witnesses another peace officer engaging or attempting to engage 

in the use of excessive force against another person shall intervene when in a position to do so to end the use 

of excessive force or attempted use of excessive force, or to prevent the further use of excessive force. The 

officer shall also render aid at the earliest safe opportunity in accordance with RCW 36.28A.445, to any 

person injured as a result of the use of force. 

Any Connell Police Department officer who witnesses any wrongdoing committed by another peace officer or 

has a good faith reasonable belief that another peace officer committed wrongdoing shall report such 

wrongdoing to the witnessing officer's supervisor or other supervisory peace officer via email for reporting 

such acts committed by a peace officer.  

No Connell Police Department officer shall be the subject of discipline or retaliation in any way for 

intervening in good faith or for reporting wrongdoing in good faith as required by this section.  

Connell Police Department shall send notice to the criminal justice training commission of any disciplinary 

decision resulting from a peace officer's failure to intervene or failure to report as required by this section to 

determine whether the officer's conduct may be grounds for suspension or revocation of certification under 

RCW 43.101.105.  

1.09.02 USE OF CHEMICAL AGENTS  

In dealing with situations involving physical resistance or in which you are subject to unarmed attack chemical 

agents provide one type of force which can be applied to gain control. It is for this reason that the Connell Police 

Department issues Oleoresin Capsicum to Officers. Chemical agents are not designed to replace other weapons 

but are designed to provide another tool for lawful control of suspects.  

Only officially approved types of chemical agents may be carried and used. These chemical agents must be 

used only in accordance with the techniques prescribed in training approved by the Connell Police Department.  

If you use a chemical agent, you are to submit a report covering the incident in which it is used. This report is 

to contain a description of how and why the chemical agent was used and a brief statement regarding its 

effectiveness.  

 

1.09.03 BATONS AND OTHER IMPACT WEAPONS  

Batons are authorized by the Connell Police Department with the intention that they be used mainly as a 

defensive weapon. Batons will be used only in accordance with the techniques prescribed in training approved 

by the Connell Police Department.  

If you use a baton or other impact weapon, you are to submit a report covering the incident in which it is used. 

This report is to contain a description of how and why the baton or impact weapon was used.  

 

1.09.04 CHOKE HOLDS OR NECK RESTRAINTS  

The Connell Police Department prohibits the use of any kind of chokehold or neck restraint. 

Definitions:  

• "Chokehold" refers to any tactic in which direct pressure is applied to a person's trachea or 

windpipe or any other tactic intended to restrict another person's airway. (HB-1054)  

• "Neck Restraint" refers to any vascular neck restraint or similar restraint, hold, or other tactic in 

which pressure is applied to the neck for the purpose of constricting blood flow.  
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1.09.05 FIREARMS  

The discharge of a firearm is considered potentially lethal force. If you are assigned to carry a firearm in the 

context of your duties, you are expected to carry only firearms issued or approved by the Chief of Police, which 

you will be fully loaded with duty approved ammunition. Warning shots are prohibited. Firearms shall not be 

fired at a moving vehicle.  

 

1.09.06 USE OF FORCE REPORT  

1. A Use of Force Report shall be completed whenever an employee:  

 

a. Discharges a firearm for other than training or recreational purposes.  

 

b. Takes any action that results in or is alleged to have resulted in injury or death of another person.  

 

c. Applies using lethal or less lethal weapons.  

 

d. Applies a weaponless physical force when:  

 

i. Medical treatment is requested or required.  

ii. The force used results from a criminal charge (i.e., resisting arrest); or  

iii. Documentation is requested by the employee or his/her supervisor.  

 

e. The Use of Force Report Form is in the form’s boxes.  

 

2. The Use of Force Report shall be completed as soon as practical after the use of force occurs, but prior 

to the involved employee(s) going off duty except for cases in which deadly force is used. In cases 

where deadly force is employed the officer shall have 24 hours to contact and consult with legal counsel 

before completing this report. The report shall be forwarded to the appropriate Supervisor, who shall 

review and approve the report for completeness, accuracy and compliance with policy, then forward up 

the chain of command for timely review. 

 

1.09.07 PROCEDURE WHEN DEADLY FORCE IS USED  

1. When an officer uses deadly force, he/she or any other employee present at the scene shall:  

 

a. Ascertain if any person or property incurred injury or damage.  

b. Request necessary emergency medical assistance.  

c. Request a supervisor at the scene.  

d. If uninjured, the employee shall remain at the scene until instructed to respond or until transported 

to another location by or at the request of the Duty Supervisor or Chief of Police.  

e. When injury or fatality occurs, the employee is not required to discuss the incident with anyone 

other than his/her immediate Supervisor and an assigned Investigator.  

 

2. The Supervisor shall:  

 

a. Respond immediately and secure the scene.  

b. Call the Chief of Police if:  

 

i. A firearm is discharged.  

ii. An injury, fatality or property damage occurred.  

iii. There is reason to believe the employee perpetrated a criminal act.  
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c. If the employee’s firearm was discharged, seize it. When appropriate, replace it with any available 

Connell Police Department weapon.  

d. Initiate an investigation or otherwise render assistance to any assigned Investigator.  

 

1.09.08 REMOVAL FROM LINE OF DUTY  

1. When death or serious injury has resulted from the use of deadly force by an employee, that employee 

shall immediately be placed on administrative leave by the Chief of Police or his/her designee. 

Administrative leave is in the interest of the Connell Police Department and the employee and shall not 

be waived.  

 

2. An officer involved in death/serious injury incident shall be removed from their line duty assignment and 

placed on mandatory administrative leave with pay for the duration of the officer’s shift and the 

following shifts, as determined by the Chief of Police.  

 

a. The involved officer shall meet for de-briefing and counseling with a Connell Police 

Department’s designated psychologist or psychiatrist experienced in assisting Law Enforcement 

personnel and their families to recognize and cope with the natural responses to a death or 

serious injury incident. The de-briefing meeting is mandatory and cannot be waived.  

 

b. The de-briefing meeting should take place as soon as possible following the incident unless the 

officer’s medical condition precludes the meeting within that period. All conversations between 

the officer and the de-briefing psychologist or psychiatrist are considered confidential and 

subject to the doctor-patient privileges.  

 

3. When a member has been placed on administrative leave pursuant to this policy, the Chief of Police shall 

determine:  

 

a. Whether or not the member should report to full duty on his/her regular assignment  

 

i. In determining the appropriate administrative action to take in terminating the officer’s 

administrative leave and returning the officer to regular duty, the Chief of Police may 

seek and consider the professional opinion of any psychological counselor and/or 

treating physician as to:  

 

1. Whether the employee needs additional recuperating time.  

2. Whether any modification of the employee’s regularly assigned duties should be 

considered in order to facilitate the employee’s speedy return to full 

productivity.  

 

4. In the event of serious injury or death to an employee, his family shall be notified in person by the Chief 

of Police, or other persons(s) deemed most appropriate. In the event of an employee’s death or serious 

injury, the Connell Police Department shall advise his/her family of appropriate professional assistance 

available and any benefits accruing to the family from the City of Connell and other governmental 

entities. The Chief of Police may grant administrative leave to employees for the purpose of assisting 

the involved employee’s family for such length of time as deemed appropriate.  

 

1.09.09 CONNELL POLICE DEPARTMENT REVIEW BOARD  

The purpose of the Connell Police Department Review Board is to review all incidents in which the application 

of force by a Connell Police Officer results in serious injury or death to another person and all incidents in 

which potentially lethal force is used against another person by a Connell Police Department Officer, whether 

or not any injury results. In addition, the Connell Police Department Review Board will review all unscheduled, 

non-training-related incidents of officers discharging firearms.  
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The Connell Police Department Review Board investigates and reviews the circumstances attending such 

incidents or injury. The Connell Police Department Review Board will issue findings of fact and conclusions 

regarding the incident. These findings of fact and conclusions will be submitted to the Chief of Police for any 

determination as to whether aspects of the incident were within policy and whether any corrective, remedial or 

disciplinary action should be taken.  

 

All release of information to the public or news media regarding the results of the board’s review and the Chief 

of Police’s determination will be available only from the Chief of Police.  

 

The Connell Police Department Review Board is appointed by the Chief of Police and may consist of the 

following members:  

Chief of Police or his/her designee  

Sergeant  

Officer  

Firearms Instructor  

 

The meeting of the Connell Police Department Review Board will be called by the Chief of Police within a 

reasonable time following the completion of internal/criminal investigations. The board will always be called 

when a firearm is discharged at a person or when other types of potentially lethal force are applied. In cases of 

accidental discharge or when a firearm is used to put down an animal, the Chief of Police may forego calling 

the board based upon his review of reports of the incident.  

If an inquest is held or criminal charges are considered against an officer in cases involving the use of force, the 

Chief of Police may delay calling the board or delay issuing findings or recommendations until after these 

processes are concluded.  

 

1.09.10 USE OF A VEHICLE AS A WEAPON  

The use of your official vehicle to intentionally disable an occupied violators vehicle, or otherwise used as a 

weapon, is considered a use of potentially lethal force. An official vehicle may be used to disable or forcibly 

impede another vehicle only after all other reasonable alternatives have been exhausted and the vehicle in 

question or its occupant constitutes an immediate threat to human life. The danger of such action to all occupants 

of the vehicle must be considered before the use of this type of force.  

If you employ this type of force, you are expected to file a report regarding the circumstances and outcome of 

its use. Instances of this type of force will be reviewed by the Connell Police Department Review Board.  

 

1.09.11 LESS LETHAL EXTENDED RANGE IMPACT PROJECTILES  

This policy addresses the training and use of extended range less lethal weapons and projectiles. The Connell 

Police Department recognizes that combative, non-compliant, armed and/or violent subjects cause handling and 

control problems that require special training and equipment. Thus, the Connell Police Department has adopted 

the less lethal force philosophy to assist with the de-escalation of these potentially violent confrontations.  

This policy also provides guidance for the purpose, storage, transportation, handling and deployment of less 

lethal impact projectiles and establishes reporting procedures for their use. All department personnel are 

responsible for understanding and complying with this policy.  

Definitions:  

Less Lethal Impact Projectiles - For the purpose of this policy, less lethal impact projectiles are defined 

as those munitions which can be fired, launched or otherwise propelled for the purpose of encouraging 

compliance, overcoming resistance or preventing serious injury without posing a significant potential 

of causing death. Examples of less lethal impact projectiles include beanbags, launch-able wooden, 

foam or rubber batons, rubber pellets and other like items.  

Less Lethal Force Philosophy – A concept of planning and force application, which meets operational 

objectives, with less potential for causing death or serious physical injury than conventional police 

tactics.  
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Kinetic Energy Impact Projectiles – Flexible or non-flexible projectiles, which are intended to 

incapacitate a subject with a minimal potential for causing death or serious physical injury, when 

compared to conventional projectiles.  

Safety Priorities – The Connell Police Department safety priorities are established as follows:  

➢ Hostages  

➢ Involved non-subject civilians  

➢ Police officers  

➢ Subjects  

 

Subject – The person who is the focus of the police operation.  

Only personnel who successfully completed a departmentally approved training course in the proper 

deployment of less lethal impact projectiles shall be authorized to use them during actual operations.  

The employment and use of these devices are decisive actions that can assist in achieving the goal of protection 

of life and property and/or restoration of order. They should be considered whenever the use of less lethal 

options would assist in enabling an arrest, restoring order and/or reducing the risk of more serious injury. 

Circumstances justifying the use of these munitions include, but are not limited to:  

➢ Restoration or maintenance of order during jail or civil disturbances.  

➢ Safely controlling violent persons.  

➢ Subduing vicious animals.  

➢ Situations wherein the authorizing person deems their use necessary to safely resolve 

the incident.  

 

The use of less lethal impact munitions constitutes a use of force and, as such, must be reported in accordance 

with standard departmental force reporting procedures.  

 

Storage of less lethal munitions should conform to the manufacturer’s recommendations. Generally, they should 

be stored in their original container in a cool, dry place. Munitions which have been removed from their original 

container shall be clearly and conspicuously identified as “less lethal” to prevent confusion with lethal 

munitions. Under no circumstance shall less lethal impact projectiles be kept in a manner, which might lead to 

confusing them with lethal munitions. Generally, they should be stored in a separate container, cabinet or on a 

separate shelf, which is clearly marked. 

  

Except as previously noted, less lethal impact projectiles should be transported in accordance with the 

department’s customary policy or practice for small arms munitions.  

 

Under no circumstance shall any person be authorized to tamper with or alter in any manner, any less lethal 

impact projectiles. Misfires and duds shall be recovered, rendered safe and removed from service.  

Upon receiving any munitions, the person employing them is ultimately responsible for ensuring that these 

munitions are “less lethal” and used in accordance with department policy.  

 

Less lethal munitions shall be procured in accordance with normal departmental purchasing procedures. 

Inventory, serviceability and tracking shall be the responsibility of the department armorer, range staff or other 

designee responsible for handling other types of munitions.  

 

Procedure:  

There are many projectiles considered to be “less lethal.” The primary type used by the Connell Police 

Department is Super-Sock “bean bag” munitions used with a 12-gauge pump shotgun.  

 

These Super-Sock less lethal rounds are manufactured by Combined Tactical Systems, Inc. These rounds are 

referred to as the Super-Sock bean bag round. The round is a 2 ¾ inch plastic 12-gauge cartridge, containing a 

fabric bag filled with approximately 40 grams of lead shot.  
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The Super-Sock projectile is in its deployed state immediately upon exiting the weapon barrel. It does not 

require a minimum range to “unfold” or “stabilize.” Optimal ranges are between 5 and 20 years (15 and 60 

feet).  

Kinetic energy impact projectiles will be evaluated on the following criteria:  

➢ Accuracy  

➢ Effectiveness  

➢ Potential for causing death or serious physical injury.  

 

Accuracy – Accuracy is the primary consideration since proper shot placement greatly assists in 

controlling the other two evaluation criteria. This will be evaluated based on the  

anticipated ranges of deployment. A minimum standard of accuracy for such rounds is a 12-inch group 

at 15 yards for the 12-gauge system.  

Effectiveness – Effectiveness is the potential of the round to cause incapacitation and reduce the 

subject’s ability to continue their inappropriate behavior. The level of energy necessary to cause 

incapacitation creates the potential for injury, but when properly deployed, with a low probability for 

causing serious physical injury or death.  

Potential for causing death or serious physical injury – The potential for causing death or serious 

physical injury with such projectiles is a reality. This potential is greatly reduced when impacts to the 

head and neck are avoided, and when appropriate medical examination is provided in cases where the 

subject is struck in an area that might conceal a closed injury, including such areas as the chest, back, 

thoracic and abdominal cavities and the groin.  

When engaging a specific target, the officer should evaluate the effectiveness of each round during the volley. 

Compliance and/or incapacitation is the desired goal, and alternative target areas/response should be considered 

when rounds are not effective. Alternative target area/response consideration will be based on the circumstances 

the officer is encountering and the established department safety priorities.  

The less lethal projectiles will be delivered to suspect target areas based on the circumstances, the established 

safety priorities and the level of force authorized.  

The baton training chart is the recognized department model for determining contact areas for kinetic energy 

impact weapons, based on potential for injury.  

Green Areas – These areas will be considered when incapacitation is necessary and a minimal potential 

for injury is the appropriate response.  

Yellow/Red Areas – These areas will be considered when an escalation of force above green areas is 

necessary and appropriate, acknowledging an increase in the potential for death or serious physical 

injury.  

Head/Neck – Intentional impacts to these areas will be avoided unless the use of deadly force is justified, 

necessary and appropriate.  

The use of kinetic energy impact projectiles is considered deadly force, if intentionally deployed at the head or 

neck.  

 

The Connell Police Department will have dedicated shotguns for the use of less lethal munitions. The shotguns 

will be clearly marked or will be blaze orange in color and kept in specified vehicles once issued. Lethal rounds 

are not to be kept near this dedicated system.  

 

Weapons will be inspected prior to being placed into service and all munitions that are kept with the weapon 

will be individually inspected. The officer will visually inspect each round prior to insertion, ensuring that each 

round is in fact a less lethal round.  

 

If a lethal round is found to kept within the dedicated less lethal weapon, the officer will notify a supervisor as 

soon as circumstances warrant (before the end of shift).  

 

Before considering use of less lethal ammunition, the officer shall consider:  

➢ The level of force being confronted  
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➢ The proximity/access of subject to officer  

➢ The department safety priorities  

 

NOTE: It is the department’s policy that less lethal cover be present when less lethal 

ammunition is deployed  

Suspects who are struck by a less lethal round shall be transported to a medical facility for examination.  

A department Use of Force form will be completed (before the end of shift) after any situation involving the 

firing of a less lethal round at a suspect.  

 

The Chief of Police will decide the depth of any investigation from the use of a less lethal round and will 

consider the extent of the suspect’s injuries.  

 

Training in the use of extended range kinetic energy impact projectiles will consist of the approved department 

end-user program and annual recertification.  

 

This policy shall be reviewed and evaluated for as to direction, completeness, execution and management at the 

discretion of the Chief of Police. Modifications to this policy shall be incorporated depending upon 

circumstances, technology and/or experience. Input from all personnel is enthusiastically sought and 

encouraged at any time.  

 

1.09.12 TASERS (CONDUCTED ELECTRICAL WEAPON)  

The purpose of this policy is to authorize the use of a Conducted Electrical Weapon (CEW) as an intermediate 

force option.  

1. Only Tasers (CEW) approved by the Chief of Police shall be authorized for any officer to carry.  

 

2. Only officers completing the user certification training and the annual recertification training will be 

authorized to carry the Taser (CEW).  

 

3. Tasers (CEW) will be carried on the weak hand side opposite of the officer’s firearm to avoid mistaking 

one for the other in a high stress situation.  

 

4. A warning prior to the discharge of a Taser (CEW) is preferred unless given such a warning would 

enhance the danger to the officer by giving the subject the opportunity to avoid the deployment.  

 

5. The Taser (CEW) will never be used as a means of punishment. The Taser (CEW) is a weapon and shall 

be treated as such with the same respect given to firearms safety. Horseplay of any type is forbidden. 

Violations of this policy will be considered serious infractions, which will result in disciplinary actions.  

 

6. The use of the Taser (CEW) is use of force and therefore must only be used when you are lawfully 

justified in the use of force, and it must be the appropriate level of force based on all the circumstances 

at hand. The Taser (CEW) should not be considered for any passively resistive subject unless there is a 

likelihood of injury. The Taser (CEW) may be used on a subject displaying active aggressive or 

aggravated aggressive resistance to a law enforcement officer attempting to conduct legal law 

enforcement activities.  

 

7. Multiple deployments of the Taser (CEW) against an individual may increase the likelihood of serious 

injury. The minimal necessary successive discharges against an individual should be used.  

 

8. The Taser (CEW) will not be used for the following circumstances:  

 

a. Any known or obviously pregnant female, the elderly or young children unless deadly force is 

the only option.  
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b. Any subject who is saturated with or in the presence of highly flammable or combustible materials 

and liquid.  

c. Any subject who may receive a secondary injury resulting from a fall from its use, (i.e., standing 

on a roof ledge).  

d. The facial area of the head.  

e. A handcuffed prisoner unless the subject is actively resistant, and control cannot be otherwise 

accomplished; or  

f. A subject operating a motor vehicle in motion unless there is an immediate and imminent threat 

that would justify the use of deadly force.  

 

9. Duties after deployment:  

 

a. Immediate action should be taken to care for the injured, to apprehend any suspects and to protect 

the scene.  

b. Once the subject is restrained or has complied the Taser (CEW) should be turned off.  

c. Provide and/or request appropriate medical attention that may be warranted. Probes located in 

sensitive areas such as the face, neck, groin or breast will be removed by medical personnel. 

Removal of probes in other areas may be done by the officers at the scene. Photos will be taken 

of probe impact sites and any other related injuries.  

d. Probes removed from the skin are to be treated as Bio-Hazard sharps.  

e. Jail personnel will be informed upon booking that the subject had been controlled using the Taser 

(CEW) during the arrest.  

 

10. Taser (CEW) uses requiring reporting  

 

a. Spark Display – A noncontact demonstration of the Taser’s (CEW) ability to discharge electricity. 

The purpose of this display is to convince the subject to comply with a lawful order and to avoid 

the Taser (CEW) being deployed.  

b. Drive Stun – Contact is made by pressing the front of the Taser (CEW) into the body of a subject 

resisting lawful orders and activating the Taser (CEW).  

c. Probe – The Taser (CEW) is most effective when the cartridge is fired, and the probes/darts make 

direct contact with the subject.  

 

11. Taser care and handling  

 

a. The Taser (CEW) will be inspected for damage and cleanliness at the beginning of each shift. 

The battery should be checked at the beginning of each work week. A reading of 20% or less 

will require the battery pack to be charged. The battery pack will not be removed except when 

the reading is 20% or less or to conduct a download. The Tasers (CEW) will never be stored 

more than 48 hours without the battery pack attached. Tasers (CEW) must be stored and secured 

in a climate-controlled area (not in vehicles) when not in use.  


