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Police Department 
 

 
 
 

USE OF FORCE 
 

   

10.00.00 – USE OF FORCE  

 
It is the fundamental duty of law enforcement to preserve and protect all human life.  The 
state legislature in its passing laws related to permissible uses of force (e.g. RCW 
10.120.020) stated it has done so not with the purpose of preventing or prohibiting peace 
officers from protecting citizens from danger. To the contrary, the state legislature 
recognized the importance of enforcing criminal laws and providing safety for all.  
 
Therefore, the state legislature intended to provide clear authority for peace officers to 
use physical force to prevent persons from fleeing lawful temporary investigative 
detentions, also known as Terry stops, and to take persons into custody when authorized 
or directed by state law. Yet this authority is not without limits. Peace officers must 
exercise reasonable care when determining whether to use physical force and when 
using any physical force against another person. Peace officers must, when possible and 
appropriate, use de-escalation tactics before using physical force. Peace officers may 
only use force to the extent necessary and reasonable under the totality of the 
circumstances. This strikes the appropriate balance between two important interests: The 
safety of the public and the peace officers who serve to protect us, and the right of the 
people to be secure in their persons against unreasonable searches and seizures. 
 
Officers shall receive training in relevant tactics curricula and annual written policy test 
consistent with this Chapter. 
New 11/22 

 

10.01.00 – PHILOSOPHY 
 

Police use of force is an important and highly visible issue in our society. 
 

It is important because it is an unfortunate reality in daily citizen/police contacts in this 
country.  It is also important because it involves community trust and confidence in police 
practices.  Community support is essential to effective policing in a democratic society. 
 

Police use of force, particularly deadly force, is an issue in which the public has a clear 
and legitimate interest; that interest being law, policy, and practice.  No action on the part 
of a police officer can have more far-reaching consequences for the officer, department, 
and community than the use of deadly force.   
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Finally, it is an issue that brings police responsibilities into sharp focus.  In America, we 
expect a great deal from police officers.  Policing a free society is much more difficult than 
policing a closed society.  The very same characteristics of our society that guarantee 
personal liberty also provide opportunities for crime and disorder.  We assign police the 
responsibility for suppressing crime and protecting personal liberty.  We require that they 
strike a fine balance between these responsibilities in their daily activities.  We make this 
requirement because neglect of either responsibility may be properly reviewed as a threat 
to the community.  What we expect of police officers is as difficult as it is complex.  The 
decision to employ or withhold force that may have substantial or deadly outcomes is the 
most critical of the complex responsibilities we place on police officers. 
 

This philosophy statement articulates the basic premise of the Mount Vernon Police 
Department Policy with regard to use of force and that is:  The protection and preservation 
of human life stands as the central concern in any consideration of force by police officers.  
It is more important than either the apprehension of criminal offenders or the protection 
of property.  This includes consideration for protecting those who are endangered as well 
as the individual(s) creating the endangering circumstances from causing harm.  
 
Embraced in the philosophy surrounding the Department’s policy on use of force are the 
issues of managing our own actions so as not to create force use circumstances unless 
it is safe, feasible, and appropriate under the circumstances known to officers when 
making or considering whether to make contact. This includes training and the pursuit of 
alternatives to physical and deadly force such as defusing techniques, repositioning, 
creating distance, time, cover and maximizing less lethal alternatives so that deadly force 
is a viable option in fewer instances.   
 
The policy is intended to provide clarification and guidance to officers by establishing a 
requirement for officers to act with reasonable care when carrying out their duties when 
determining whether to use physical force or deadly force and when using any physical 
or deadly force against another person.  This includes using de-escalation tactics and 
alternatives to deadly force and to address when such circumstances allow for deadly 
force. 
 

The Department will provide training in technical skills as well as crisis management, de-
escalation methods consistent with law and model policies established by the Attorney 
General and human skills.  This commitment to training is based on the assumption that 
officers who are better trained and better managed are less likely to employ elevated 
levels of force without justification and care.   
 

All sworn personnel shall receive and demonstrate their understanding of the Use of 
Force Policy prior to being authorized to carry a firearm or other defensive instruments. 
Revised 11/22 
 
 

10.02.00 – TERMS AND SUPPORTING CASE LAW 
 

The following terms are defined to ensure a consistent application of this policy. 
 

PEACE OFFICER  
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• Any "general authority Washington peace officer," "limited authority Washington 
peace officer," and "specially commissioned Washington peace officer" as those 
terms are defined in RCW 10.93.020; however, "peace officer" does not include 
any corrections officer or other employee of a jail, correctional, or detention facility, 
but does include any community corrections officer.  The terms “commissioned,” 
“sworn” and “officers” are used interchangeably in this Manual to refer to the 
delegated authority of peace officers. 

 
PHYSICAL FORCE 

• Any act reasonably likely to cause physical pain or injury or any other act exerted 
upon a person’s body to compel, control, constrain or restrain the person’s 
movement.  “Physical force” does not include pat-downs, incidental touching, 
verbal commands, or compliant handcuffing where there is no physical pain or 
injury.   
 

IMMEDIATE THREAT OF SERIOUS PHYSICAL INJURY OR DEATH 

• Based on the totality of the circumstances it is objectively reasonable to believe 
that a person has the present and apparent ability, opportunity, and intent to 
immediately cause death or serious bodily injury to the officer or another person.  
 

TOTALITY OF THE CIRCUMSTANCES 

• All facts known to the officer leading up to, and at the time of, the use of physical 
force, including the immediacy of the threat, the actions of the person against who 
force is used, the actions of the officer, and the seriousness of the law enforcement 
purpose.  It also includes assessing where the officer made tactical decisions to 
minimize unnecessary risk to themselves and others, used safe, feasible and 
available de-escalation tactics when possible prior to using physical force and 
exercised reasonable care when using physical force. 

 
NECESSARY 

 

• Under the totality of the circumstances a reasonably effective alternative to the use 
of physical force or deadly force does not appear to exist, and the type and amount 
of physical force or deadly force used is a reasonable and proportional response 
to effect the legal purpose intended or to protect against the threat posed to the 
officer or others.   

 

DE-ESCALATION 
 

• “De-escalation tactics” refer to actions used by an officer that are intended to 
minimize the likelihood of the need to use force during an incident.  Depending on 
the circumstances, “de-escalation tactics” may include, but are not limited to:  
Using clear instructions and verbal persuasion; attempting to slow down or 
stabilize the situation so that more time, options, and resources are available to 
resolve the incident; creating physical distance by employing tactical repositioning 
to maintain the benefit of time, distance, and cover; when there are multiple 
officers, designating one officer to communicate in order to avoid competing 
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commands; requesting and using available support and resources, such as a crisis 
intervention team, a designated crisis responder or other behavioral health 
professional, or back-up officers. 

 
LESS LETHAL ALTERNATIVES 

• Include but not limited to, verbal warnings, de-escalation tactics, conducted energy 
devices, and devices that deploy oleoresin capsicum, batons, beanbag rounds, 
Pepperball, and other devices intended to deliver less lethal force. 

 
OBJECTIVELY REASONABLE OR “REASONABLE” 

• The US Supreme Court says what may be reasonable force under one set of 
circumstances may be unreasonable force under a different, though similar, set of 
circumstances.  Three key factors the court considers are as follows. 
 

1. The severity of the alleged crime. 
2. Whether the suspect posed an immediate threat to the officer(s) and/or public’s 

safety. 
3. The officer’s perception of the suspect’s level of resistance to arrest or attempts 

to evade. 
 

• As an example, Graham V. Conner 940 U.S. 396 states the following. 
o Actions reasonable for a 5’8”, 164 pound officer may not be reasonable for 

a 6’3” 230 pound officer when confronting the same violator and 
circumstances.  Reasonableness is judged from the perspective of a 
reasonable officer on scene at the time of the incident. 

 

• In addition to the Objectively Reasonable or Reasonable standard set forth by the 
courts, Officers shall comply with state law standards involving use of physical 
force. 

Revised 11/22 

 

10.03.00 – USE OF FORCE AND PHYSICAL FORCE PERMITTED 
 

The use of physical force against a person shall be permitted to the extent necessary to: 
 

1. Protect against an imminent threat of bodily injury to the officer, another person, or 
to the person against whom force is being used. 
 

2. Protect against a criminal offense when there is probable cause that the person 
has committed, is committing, or is about to commit the offense. 
 

3. Effect an arrest. 
 

4. Prevent an escape as defined under Chapter RCW 9A.76. 
 

5. Prevent a person from fleeing or stop a person who is actively fleeing a lawful 
temporary investigative detention, provided that the person has been given notice 
that he or she is being detained and is not free to leave. 
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6. Take a person into custody when authorized or directed by statute. 

 
7. Take a person into custody, transport a person for evaluation or treatment, or 

provide other assistance under RCW 10.77, 71.05 or 71.34. 
 

8. Take a minor into protective custody when authorized or directed by statute. 
 

9. Execute or enforce a court order authorizing or directing a peace officer to take a 
person into custody. 
 

10. Execute a search warrant. 
 

11. Execute or enforce an oral directive issued by a judicial officer in the courtroom or 
a written order where the court expressly authorizes an officer to use physical force 
to execute or enforce the directive or order. 
 

12. Execute any other community caretaking function, including but not limited to 
performing welfare checks, assisting other first responders and medical 
professionals, behavioral health professionals, social service providers, 
designated crisis responders, shelter or housing providers, or any member of the 
public. 

 
An Officer shall use reasonable care as set forth in 10.04.00 when determining whether 
to use physical force or deadly force.  The unnecessary or excessive use of force is 
expressly prohibited.   
 

Officers shall stay alert to the fact that force can be communicated in different ways.  An 
officer’s mere presence, verbal commands, voice inflection, or gestures may imply force 
before physical action or tools are necessary. 
 
 

This policy is not intended to apply in any criminal or civil proceeding other than 
Department and civil service processes unless such application is required by law.  The 
Department Policy shall not be construed as a creation of a higher legal standard of safety 
or care set forth in applicable law. 
Revised 11/22 

 

10.04.00 – CRITICAL DECISION MAKING 
 

Predicting every situation an officer might encounter and providing one formula for 
applying force is not realistic.  The Department entrusts officers to use well-reasoned 
discretion and factors as set forth in this policy when evaluating situations. 
 
When safe, feasible, and if appropriate under the circumstances known to the officers 
when making, or considering whether to make, contact with a member of the public, 
officers should: 
 



CHAPTER 10 
USE OF FORCE 
PAGE 6 OF 33 
 

a. Begin assessment and planning with available facts before arriving at the scene. 
b. Request available resources, as needed, such as a crisis intervention services or 

other appropriate or professionals. 
c. Collect information when on scene. 
d. Assess situations, threats, and risks. 
e. Identify options for conflict resolution. 
f. Determine a reasonable course of action. 
g. Review and re-assess the situation as it evolves. 

 
Nothing in this policy precludes officers from taking quick action when faced with a life-
threatening situation, such as an active shooter. When safe 
feasible, and appropriate under the circumstances, officers should not unnecessarily 
jeopardize their own safety or the safety of others through tactical decisions that 
unreasonably place themselves or others at risk. 
Revised 11/22 

 

10.04.01 – REASONABLE CARE CONSIDERATIONS 

 
REASONABLE CARE:  Officers shall use reasonable care when determining whether to 
use physical force or deadly force, and when using any physical force or deadly force 
against another person. To that end, an officer shall: 
 

1. When possible, use all de-escalation tactics defined in 10.02.00 that are available 
and appropriate under the circumstances before using physical force. 
 

2. When using physical force, use the least amount of physical force necessary to 
overcome resistance under the circumstances.  This includes considerations of the 
characteristics and conditions of a person to determine whether to use force 
against that person and, if force is necessary, determining the appropriate and 
least amount to effect a lawful purpose.  Such characteristics and conditions may 
include, for example, whether the person: 

 

• Is visibly pregnant, or states that they are pregnant;  

• Is known to be a minor, objectively appears to be a minor, or states that 
they are a minor;  

• Is known to be a vulnerable adult, or objectively appears to be a vulnerable 
adult as defined in RCW 74.34.020;  

• Displays signs of mental, behavioral, or physical impairments or disabilities; 

• Is experiencing perceptual or cognitive impairments typically related to the 
use of alcohol, narcotics, hallucinogens, or other drugs;  

• Is suicidal;  

• Has limited English proficiency; or  

• Is in the presence of children; 
 

3. Terminate the use of physical force as soon as the necessity for such force ends. 
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4. When possible, use less lethal alternatives that are available and appropriate 
under the circumstances before using deadly force. 
 

5. The Department will make less lethal alternatives issued to the officer reasonably 
available for his or her use 

 
6. Additional Considerations: 

 

• Possession or proximity of weapons 

• Age, size, relative strength, skill level, injury/exhaustion between the officer and 
subject 

• Number of officers versus number of subjects 

• The method to which the subject has been restrained and his/her ability to resist 
it 

• Officer’s training and experience 

• Escape risk 

• Known history of the offender (Criminal, propensity for violence, resistive, etc.) 
 

Ultimately, the objective of every encounter is to minimize injury to everyone involved; 
however, nothing in this policy requires an officer to actually sustain physical injury before 
applying reasonable force.  In some cases, standard tools, weapons, or methods may be 
deemed impractical or ineffective.  In these cases, it may be necessary to improvise 
actions to meet changing circumstances. 
 

Regardless, the appropriateness of the officer’s actions will be measured by the following: 
 

1. Was the force used reasonable and necessary based on the totality of 
circumstances? 

2. Was it in the performance of a legal duty? 
3. Were the actions in accordance with Department policies? 

 
4. Did the officer use any force tactic prohibited by applicable departmental policy, 

Chapter 10.120 RCW, or otherwise by law in order to protect his or her life or the 
life of another person from an imminent threat as set forth under RCW 10.120.020 
(3) 

Reviewed 11/22 

 

10.05.00 – COMMUNITY CARE TAKING  
 

Nothing limits or restricts an officer’s authority or responsibility to perform lifesaving 
measures or perform community caretaking functions to ensure health and safety 
including, but not limited to, rendering medical assistance, performing welfare checks, or 
assisting first responders, medical professionals, or responding to requests for assistance 
or service from first responders, medical professionals behavioral health professionals, 
social service providers, designated crisis responders, shelter or housing providers or any 
member of the public.  Incidental touching, which may occur in the course of community 
caretaking, is not defined as physical force. 
Revised 11/22 
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10.06.00 - MEDICAL AID   
 

Anytime use of force is applied by Department personnel where an injury is known, 
suspected, or alleged, the officer will ensure medical aid is available in the case of an 
injury, apparent illness, or other medical condition based on best practices in the law 
enforcement field and Washington Criminal Justice Training Commission model policy.   

At the earliest safe opportunity, officers shall recognize and act with urgency to provide 
first aid and take life saving measures to preserve human life for all persons at the 
scene.  Officers shall: 

1. Remove or control any human, environmental, and/or physical threats 
 

2. Request Emergency Medical Services 
 

3. If there are multiple injured parties at the scene, triage and treat those with the 
most urgent need for life-saving measures, including maintaining a pulse, 
controlling bleeding, and maintaining breathing. 
 

4. Provide appropriate first aid at the level of the officer’s training until relieved by 
emergency medical personnel, a health care professional, of any other person on 
the scene with a higher level of skills and medical training 
 

5. Identify and utilize available medical resources, such as first aid kits, AEDs, 
tourniquets, etc. 
 

6. Utilize Personal Protective Equipment (PPE) to ensure the safety of everyone at 
the scene 

The circumstances surrounding the need for and provision of medical care should be 
documented in the officer’s incident report. 
Revised 11/22 

 

10.07.00 – REPORTING USE OF FORCE 
 

Officers will fully document their actions in a Law Incident Report when he/she must 
employ an amount of force greater than verbal commands while affecting an arrest, 
overcoming resistance, or controlling a dangerous situation.  This will occur whether or 
not injury to the subject results. 
 

In the following situations, officers will include the Circumstance Code “USFR” during 
dictation and complete a Force Use Review form (located in pdshared under forms). 
 

• Discharge of a firearm other than training or recreational purposes 

• Pointed a firearm at a person 
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• Used any part of the body to physically strike a person 

• Injury is alleged or has occurred during the encounter 

• Medical treatment is requested or required 

• Death of another person resulted 

• A deadly or less lethal device was used to apply the force 

• Used a chokehold or vascular neck restraint 

• The subject’s resistance rises to a level that additional criminal charges are applied 
(i.e., Resisting Arrest, Assault 3) 

• A supervisor requests the documentation 
 

When a use of force requires the completion of a Force Used Review form, the affected 
area of injury shall be photographed by the responsible officer and the photographs 
impounded as evidence. 
 

If an incident resulting in force use occurs while the officer is on-duty, the report(s) shall 
be submitted before going off shift. 
 

If an incident resulting in force use occurs while the officer is off-duty, the report(s) shall 
be submitted during the next scheduled work period unless the seriousness of the incident 
requires a sooner response. 
 

If an incident resulting in force use occurs while the officer is on extended leave, a 
command officer shall be notified immediately to determine the time for submittal of 
reports. 
 

See Chapter 10.29.00 for Duty to Review Use of Force 
Revised 11/22 

 

10.08.00 – APPROPRIATE CHARGES 
 

In any case where an officer must resort to the use of force, appropriate criminal charges 
should be considered against the offender.  Any deviation from this policy, such as in the 
case of restraining a mental patient, shall be approved by a supervisor. 
Reviewed 11/22 

 

10.09.00 – DUTY TO INTERVENE 
 

See 7.17.00 
 
New 07/21 

 

10.10.00 – DEADLY FORCE DEFINED 
 

For the purposes of this policy, deadly force includes: 
 

• “Deadly force” means the intentional application of force through the use of 
firearms or any other means reasonably likely to cause death or serious physical 
injury (RCW 9A.16.010). 
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• Neck restraints and choke holds are expressly prohibited as a use of force option 
except in circumstances necessary to protect an officer’s life or the life of another 
person from an imminent danger.   

o “Necessary” means no reasonably effective alternative to the use of force 
appeared to exist and the amount of force used was reasonable to effect 
the lawful purpose intended. 
 

o Chokehold means the intentional application of direct pressure to a person's 
trachea or windpipe for the purpose of restricting another person's airway.  
 

o Compression asphyxia shall be considered serious physical injury.  
Compression asphyxia is an inadequate oxygen level in the blood and/or 
an excessive increase of carbon dioxide in the blood causing 
unconsciousness or death brought on by mechanically limiting expansion 
of the lungs through compressing of the chest and/or abdomen, interfering 
with breathing. 
 

o Neck restraint refers to any vascular neck restraint or similar restraint, hold, 
or other tactic in which pressure is applied to the neck for the purpose of 
constricting blood flow 

 

• Any force applied in any manner by any means that a reasonable person would 
consider likely to cause death or grave injury. 

Revised 11/22 

 

10.11.00 – DEADLY FORCE PERMITTED 
 

Police officers may use firearms and other deadly force techniques only under certain 
restricted, justifiable circumstances, as defined in the Revised Code of Washington and 
Department Policy.   
 
It is the policy of the Department to limit the use of deadly force to these circumstances. 
 

1. Only when necessary, to protect against an immediate threat of Serious Physical 
Injury or death to the officer or another person. 

 

Terms that apply to use of deadly force “Immediate Threat of Serious Physical Injury or 
Death”, “Necessary”, and “Totality of the Circumstances are all defined in Section 10.02. 
 

The rules pertaining to deadly force and self-defense and defense of others are equally 
applicable to juveniles. 
 
Officers are not permitted to use physical force or deadly force in a manner or under such 
circumstances that would violate the United States Constitution or state Constitution. 
Reviewed 11/22 
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10.12.00 – INVESTIGATIVE RESPONSIBILITY 
 

If officers must use deadly force, the Chief of Police will request the assistance of 
Skagit/Island Multiple Agency Response Team to investigate the criminal matter that led 
up to the application of deadly force and immediately notify the State Office of 
Independent Investigation when required by law. 
Reviewed 11/22 

 

10.13.00 – OFFICER RESPONSIBILITIES – POST USE OF DEADLY FORCE 

 
 

10.13.01 – PRIMARY INVOLVED OFFICER’S RESPONSIBILITIES  
 

Until relieved, the primary involved officer shall: 

• Assist in search for additional suspects 

• Administer first aid 

• Protect the crime scene and preserve evidence 

• Locate and identify witnesses 

• Call for a supervisor immediately   

• Provide the supervisor with a verbal account of the incident 
Reviewed 11/22 

 

10.13.02 – NON-PRIMARY OFFICERS’ RESPONSIBILITIES   
 

Other involved officers shall 

• Administer first aid and call for medical assistance 

• Protect and control the crime scene and preserve evidence. 

• Assist in identification of witnesses and record all initial or spontaneous statements 

• Care for the primary involved officer(s) until the supervisor arrives 

• Refer news media to a command officer 
Reviewed 11/22 

 

10.13.03 – SUPERVISOR’S RESPONSIBILITIES 
 

The supervisor shall: 

• Respond to the scene 

• Obtain a verbal statement of what occurred from the involved officer(s) 

• Call the CID Commander for incident management purposes 

• Call the Chief of Police 

• Ensure an adequate perimeter (crime scene) 

• Remove all unnecessary personnel from the crime scene area 

• Remove all involved officers from the scene to the office as soon as possible 

• Discuss Department procedures with all involved officers 

• Encourage involved officers to contact an attorney, whether or not criminal 
elements exit 

• Ensure involved officers do not become isolated from contact with others unless 
by their choice 
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• Encourage involved officers to contact their family members prior to any news 
release 

• If shots were fired, place the involved officer’s weapons in impound.  This, in most 
cases, should be done at the office.  The Chief of Police may authorize the 
issuance of a temporary replacement firearm. 

• Ensure non-primary involved officers dictate their incident reports prior to going off 
shift 

• Relinquish control to the Office of Independent Investigations when required by 
Law 

Reviewed 11/22 
 

10.14.00 – LEGAL COUNSEL PROVIDED 
 

The Department provides, at no cost to the involved officer(s), legal counsel to advise on 
matters stemming from the use of deadly force.  The employee may designate the 
attorney so long as the City’s reimbursement is limited to the amount the City would pay 
to an attorney it would have designated.  If a use of force investigation reveals criminal 
wrongdoing by the officer, no costs associated with legal representation shall be borne 
by the Department. 
Reviewed 11/22 

 

10.15.00 – OPERATIONAL DEBRIEFING 
 

All police personnel involved in an incident where deadly force was used should engage 
in operational debriefing.  This debriefing shall follow, as soon as practicable, the official 
incident documentation by involved officers.  Operational debriefing is a means of 
reporting intended to assist the Department in developing a complete picture of an 
incident and is not an internal affairs action.  No employee suffering from physical or 
emotional inability will be required to participate in this form of reporting. 
Revised 11/22 

 

10.16.00 – CRITICAL INCIDENT STRESS MANAGEMENT (CISM)/PEER SUPPORT 
 

Police personnel shall have the Skagit County Critical Stress Management and/or Peer 
Support services available to them following any traumatic incident.  Employees are 
encouraged to utilize the service.  Nothing discussed with these service providers may 
be divulged in any subsequent investigation when such communication is protected under 
law. 
Revised 11/22 

 

10.17.00 – CHAPLAIN ASSISTANCE   
 

In cases where any person has been injured or killed as a result of the use of force, the 
involved employees and their families will have the services of the Department Chaplain 
available to them.  Nothing discussed with the Chaplain may be divulged in any 
subsequent investigation when such communication is protected under law. 
Reviewed 11/22 
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10.18.00 – INVOLVED OFFICER(S) INITIAL REPORTS 
 

The officer(s) directly involved in an incident where deadly force was used shall 
immediately and verbally provide a brief summary of the incident to the officer in charge.  
The summary is intended to provide information necessary to secure evidence, identify 
witnesses, and apprehend criminal suspects.  The officer(s) will not be required to file a 
complete written or taped report for 24 hours following the incident.  During this time, 
officers are encouraged to obtain legal advice prior to writing the report.  All other 
personnel shall complete their reports before going off shift.  Physical and emotional 
inability will always be a consideration in the timing of report submittal. 
Reviewed 11/22 

 

10.19.00 – CONFIDENTIALITY 
 

In any case where any person has been injured or killed as a result of the use of deadly 
force, the involved employees shall not discuss the incident with anyone except the 
Department’s legal advisor, employee’s doctor or clergy, Guild representative, personal 
attorney, spouse, and those with authority to investigate the incident. 
Reviewed 11/22 

 

10.20.00 – ADMINISTRATIVE REASSIGNMENT/LEAVE 
 

An officer directly involved in the use of deadly force, or whose actions result in the serious 
injury or death of a human being, shall, upon completion of the initial statement, be 
administratively relieved of sworn duties pending completion of the investigation and 
inquest, if one is scheduled.  The Chief of Police, in consideration of the wishes of the 
involved officer, may place the officer on administrative leave.  This leave shall be without 
loss of pay or benefits pending the results of the investigation.  The assignment to 
administrative leave shall not be interpreted to mean the officer has acted improperly.  
While on administrative leave, the officer shall remain available for departmental 
interviews and statements regarding the incident and shall be subject to recall to duty at 
any time.  
Reviewed 11/22 

 

10.21.00 – POST-SHOOTING INTERVENTION 
 

In the interest of sound mental health and wellness of personnel, any officer determined 
to have introduced deadly force, whether or not accomplished, shall undergo a post-
shooting intervention by a licensed mental health professional to determine fitness and 
timing for return to duty.  
Reviewed 11/22 

 

10.22.00 – USE OF FORCE REVIEW BOARD 
 

The Chief of Police, at his/her discretion, may call a meeting of a Use of Force Review 
Board to examine evidence in any case, on or off duty, where the use of force was 
administered by firearm, or the force may have appeared extreme or excessive, or injury 
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was incurred, or death resulted, or a complaint was filed.  Statements made by the 
involved officer(s) during the board review shall be considered true, involuntary, and 
administratively compelled. 
Reviewed 11/22 

 

10.22.01 – TIMELINESS OF REVIEW 
 

Unless serious exigent circumstances exist, the Review Board shall meet 72 hours from 
notification being made to the involved officers.  In no event shall the Board meet later 
than seven days from notification. 
Reviewed 11/22 

 

10.22.02 – DUTIES OF REVIEW BOARD 
 

It shall be the duty of the Review Board to determine if the involved officer acted safely 
and within policy and law.  This determination shall be accomplished through witness 
testimony and incident report review.  The Board is convened to hear relevant information 
in order to reach an unbiased finding.  Members are not chosen as advocates for any 
person. 
Reviewed 11/22 

 

10.22.03 – FINDINGS OF REVIEW BOARD 
 

The Review Board shall arrive at a finding of justified or unjustified.  That finding shall be 
forwarded to the Chief of Police, along with recommendation.  The Board may 
recommend, but not be limited to the following. 

• No further investigation 

• Further investigation 

• Retraining 

• Additional training 
Reviewed 11/22 

 

10.22.04 – FINDINGS OF REVIEW BOARD - DELAYED 
 

If evidence indicates that a coroner’s inquest will be held as a result of the use of force, 
the Review Board will delay final recommendation until after such court action is 
completed. 
Reviewed 11/22 

 

10.22.05 – REVIEW BOARD MEMBERS 
 

The Use of Force Review Board shall be comprised of  

• One Lieutenant, chosen as Chairperson by the Chief of Police, and selected from 
a different Division than the involved officer. 

• One officer, below the rank of Sergeant, chosen by the involved officer and from a 
different squad or unit than the involved officer.  

• One officer, below the rank of sergeant, chosen by the involved officer’s supervisor 
and from a different squad or unit than the involved officer. 
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In the case of a Sergeant being the subject of the review, all Board Members shall be of 
Sergeant or Lieutenant rank.    
Reviewed 11/22 

 

10.23.00 – CORONER’S INQUEST 
 

If a coroner’s inquest becomes likely, the involved officers shall be made aware and assist 
in preparation for it. 
Reviewed 11/22 

 

10.24.00 – NEWS MEDIA CONTACT 
 

Only the appointed command officer shall make a news release on an incident involving 
the use of force.  That release shall be made as soon after the incident as practical.  
Reasonable steps shall be taken to ensure the news media shall not be allowed to 
photograph involved officers or their families immediately after an incident.  Officers shall 
not discuss an incident involving the use of force with the news media unless assigned to 
do so. 
Reviewed 11/22 

 

 10.25.00 – NOTIFICATION TO CRIMINAL JUSTICE TRAINING COMMISSION (CJTC) 
 

CJTC shall be notified within 15 days of learning of the occurrence of any death or serious 
injury caused by the use of force by an officer or if an officer has been charged with a 
crime.   
New 11/22 

 

 10.26.00 – NOTIFICATION TO INDIAN AFFAIRS 
 

When the use of force by an officer results in the death of a person who is an enrolled 
member of a federally recognized Indian tribe, notification shall be made to the Governor’s 
Office of Indian Affairs within a reasonable period of time, but not more than 24 hours 
after the department has good reason to believe the person was an enrolled member.  
Notice shall include sufficient information for the Governor’s Office of Indian Affairs to 
attempt to identify the deceased person and tribal affiliation. 
New 07/21 

 

10.27.00 – NOTIFICATION OF NEXT OF KIN 
 

In the event an employee is killed or seriously injured on-duty, the Chief of Police, unless 
otherwise noted in personnel files, shall notify the next of kin as soon as possible. 
 

• If the Chief of Police is unavailable, the next available officer in the chain of 
command shall perform notification-duty. 

• The Chief of Police may utilize the Department Chaplain and the CISM Team 
members to assist in the notification of next of kin.   

• Every two years, all Department members shall update their personnel files to 
reflect current next of kin information.   
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• Personnel may list special instructions relative to notifying next of kin in the event 
of serious injury or death. 

Reviewed 11/22 

 

10.28.00 – USE OF FORCE – DUTY TO REVIEW 
 

The Department will review any reported use of force by its officers.  The on-duty 
Sergeant or Lead Officer will be notified when an officer uses force at a level requiring a 
USFR.  He/she will review the circumstances for compliance with Department Policy and 
law, and ascertain if further force use review is warranted. 
 

The use of force review may range from perusing police reports to a full administrative 
and/or criminal investigation, depending upon the nature and complexity of 
circumstances. 
 

In the following situations, officers must complete a USFR form, and additional review by 
a command officer is necessary. 

• Discharge of a firearm other than training or recreational purposes 

• Injury is alleged or has occurred during the encounter 

• Medical treatment is requested or required 

• Death of another person resulted 

• A deadly or less lethal device was used to apply the force 

• The subject’s resistance rises to a level that additional criminal charges are applied 
(i.e., Resisting Arrest, Assault 3) 

• A supervisor requests the documentation 
 
When force applied meets the above, the Sergeant or Lead Officer shall review the 
incident, including the incident report(s), for compliance with Department Policy and law.  
He/she will route his/her findings to the appropriate Divisional Lieutenant. 
 

The Divisional Lieutenant or designated supervisor or manager assigned will conduct an 
administrative review for training needs and legal and policy compliance and forward any 
recommendations to the Chief of Police. 
 

The Chief of Police shall conduct an annual analysis of incidences involving use of force 
in an effort to identify trends or patterns that may indicate training needs and/or policy 
modifications. 
Reviewed 11/22 

 

10.28.01 – INITIATION AND DELEGATION OF INVESTIGATION 
 

Any use of force investigation beyond the initial reporting and review process shall be 
initiated only by the Chief of Police who may then delegate the investigative 
responsibilities.   
Reviewed 11/22 
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10.28.02 – DEPARTMENT SUPPORT 
 

Any officer having employed deadly force shall be considered justified unless or until a 
competent investigation reveals evidence to the contrary.  During any use of force 
investigation, the compilation of statements and other evidence shall proceed only in the 
spirit of fact-finding.  No opinion as to the guilt or fault of an officer shall be voiced or 
written by any member of the Department prior to the completion of the official inquiry. 
Reviewed 11/22 

 

10.28.03 – ADMINISTRATIVELY COMPELLED STATEMENTS 
 

Employees have a duty to reply to all questions in an administrative inquiry.  Disciplinary 
action, including dismissal, could result if an employee failed to reply fully and truthfully.  
The information or evidence gained by reason of the employee’s answers cannot be used 
against him/her in a criminal proceeding.  The information or evidence gained by reason 
of the employee’s answers can be used in the course of Department disciplinary 
proceedings conducted by the Department and/or CJTC (or any other agencies that the 
City is compelled by operation of law to disclose such information), which could result in 
disciplinary action to include dismissal. 
Reviewed 11/22 

 

10.28.04 – USE OF FORCE INVESTIGATION PROCESS 
 

DETERMINATION – Following an incident and initial reporting of the use of force, the Chief 
of Police will determine the need and nature of any review. 
 

CRIMINAL INVESTIGATION – If a determination is made to investigate criminally, the matter 
will be referred to the Skagit County Prosecutor, who will request investigative assistance 
from another agency.   
 
OFFICE OF INDEPENDENT INVESTIGATIONS 
If required by law, the Office of Independent Investigations shall be notified to determine 
whether or not an independent investigation team will conduct an investigation involving 
police use of force.  See additional considerations in 8.08.03. 
 

ADMINISTRATIVE INVESTIGATION – If a determination is made to investigate administratively, 
the involved officer will be allowed access to an attorney, assessed for reassignment, and 
unless the seriousness of the investigation requires a lesser notification, taken before a 
Use of Force Review Board after 72 hours of being notified. 
 

CONCURRENT INVESTIGATIONS – Concurrent criminal and administrative investigations will 
 be avoided when possible. Legal advice shall be sought prior to any concurrent activities. 
 

REVIEW BY CITY ATTORNEY’S OFFICE – A case review will be conducted by the City 
Attorney’s Office to determine any potential civil liability. 
 

REPORT SUBMITTAL AND REVIEW – Following the use of force review, the report will be 
submitted to the Chief of Police for conclusion or internal investigation pursuant to 
Chapter 8.00.00 of the Police Department Policy Manual. 
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INVOLVED OFFICERS’ STATEMENTS – Any officer assigned to investigate the use of force 
shall clearly state the direction of the investigation; that being either administrative or 
criminal.  If the investigation is administrative, any verbal or written statement submitted 
by an involved officer shall be considered administratively compelled and not usable 
against him/her in criminal proceeding unless the officer is clearly advised of his/her 
Constitutional Rights beforehand. 
Reviewed 11/22 
 
 

10.28.05 – OFFICER KILLED INVESTIGATION 
 

If a Mount Vernon Police Officer is killed in the performance of his/her duties, the Chief of 
Police may request the assistance of the Federal Bureau of Investigation to investigate 
the matter in addition to any other investigative agency.  That notification can be made to 
the Seattle office and directed to the Special Agent in Charge. 
Reviewed 11/22 

 

10.28.06 – USE OF FORCE INVESTIGATION – FLOW CHART   
 

Under construction.  
 

10.29.00 – FIREARMS, WEAPONS, AND AMMUNITION  
 

All firearms, weapons, and ammunition authorized for use by the Department shall be 
approved by the Chief of Police and shall not be modified or altered in any manner without 
the prior approval of a Command Officer. 
Reviewed 11/22 

 

10.29.01 – DEPARTMENT ISSUED FIREARMS 
 

• The Department issues duty firearms to all commissioned personnel. 

• The Department issued duty firearm(s) shall not be modified or altered in any 
manner. 

• Department issued duty firearm(s) stored at an officer’s home shall be secured 
from unauthorized possession by being locked in the Department issued or 
approved gun safe at all times. 

• In the case of a take-home Department vehicle, all Department issued rifles and/or 
shotguns shall remain locked in the vehicle gun rack, or within a Department 
approved gun safe, at all times. 

Reviewed 11/22 

 

10.29.02 – DEPARTMENT ISSUED AMMUNITION 
 

• All ammunition intended for police purposes shall be Department-approved. 

• Ammunition used for any Department purposes shall not be altered in any way. 

• Reload ammunition is not to be used for any Department purpose, including 
training. 

• Department issued ammunition shall be for Department issued or approved 
firearms only. 
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• All officers shall carry extra ammunition.  Officers armed with a semi-automatic 
handgun shall carry at least one extra full magazine. 

• In the case of secondary and off-duty firearms, the ammunition must be factory 
load and Department-approved or issued. 

• Any officer that chooses to carry a firearm for off duty or secondary use, if not 
Department caliber, is expected to furnish his/her own ammunition for training and 
duty purposes. 

• Any Department issued ammunition stored at an officer’s home shall be secured 
from unauthorized possession by being locked in the Department issued or 
approved gun safe at all times. 

Reviewed 11/22 

 

10.29.03 – CARRYING THE DUTY FIREARM 
 

• While on-duty and available for service calls, all commissioned officers shall be 
armed with a Department issued duty firearm. 

 

• Non-commissioned employees shall not carry firearms while working. 
 

• The carrying of a firearm by commissioned officers while off duty is recommended 
within the corporate limits of the City, but it shall be at the option of the officer. 

 

o An off-duty officer shall not be subject to disciplinary action if an occasion 
should arise in which an officer could have taken action but did not because 
he/she was unarmed. 

 

o When an officer anticipates an alcoholic beverage will be consumed in an 
off-duty situation or when debilitating medications are to be taken, no 
firearm should be carried.  If the need for police intervention arises when an 
off-duty officer is visiting an establishment that serves liquor, the officer shall 
call the Department and request on-duty officers respond. 

 

o Officers shall not be armed while impaired by alcohol.   
 

• The Department issued duty firearm shall be carried in an approved manner and 
will be drawn for legitimate use only. 
 

• All semi-automatic models shall be carried with a round in the chamber and a fully 
loaded magazine.   

 

• The duty holster shall be designed to resist unwanted weapon removal, and 
equipped with a secondary retention device. 

 

• Belt carried cross draw holsters are prohibited. 
 

• Firearms carried while in civilian clothing shall be concealed while in public view 
except when actually performing a police duty or in and about the police facility.   

Reviewed 11/22 
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10.29.03.01 – CARRYING FIREARMS ON AIRPLANES 
 

Prior to carrying a firearm on any commercial airline, an officer shall receive approval from 
the CID Commander.  The need to carry a weapon shall be based on the following 
conditions: 
 

• The provision of “Protective Duty” (i.e., Dignitary Protection) 

• On official travel required to report to another location, armed and prepared for 
duty. 

• “Control of a Prisoner”, on a “round trip ticket” returning from escorting or traveling 
to pick-up a prisoner. 

 

A firearms authorization letter signed by the Chief of Police shall state the officer has 
attended the FAA required “Law Enforcement Officers Flying Armed” training course and 
include the reason the officer needs to travel armed as well as a detailed itinerary of travel. 
 
An authorization code must be requested through the National Law Enforcement 
Telecommunications System (NLETS) which is given to TSA Security at the airport 
 

Airlines shall allow only one “high-risk” prisoner per flight.  High risk prisoners must be 
escorted by two armed officers.   If the flight is more than four hours, “low-risk” prisoners 
must also be escorted by two armed officers.    
 

The officer shall present his/her Department identification, badge, and an “original” 
Firearms Authorization letter to the appropriate airline officials at least two hours prior to 
flight departure.  The officer shall carry these items at all times while flying armed.  A 
second form of photo identification is recommended. Officers are allowed to carry on 
Tasers; however, tear gas, OC spray, or similar chemicals are prohibited.  
 

Identify yourself to the aircraft operator with credentials.  The aircraft operator may ask 
the officer to complete a “Notice of Law Enforcement Officer Flying Armed” form. Officers 
will be boarded first and deplane last. 
 
During the flight, the officer shall keep his/her weapon out of the view (not in uniform) and 
on his/her person – be discreet.  He/she shall not consume any alcoholic beverage 12 
hours before or while flying armed.  The officer must accompany the prisoner at all times 
while on the aircraft. Prisoners shall be restrained from full use of hands; however, do not 
use leg irons. 
 

Officers shall strictly comply with all rules and requests from both the airline and TSA. 
Revised 11/22 

 

10.29.04 – OFF DUTY AND SECONDARY FIREARMS  
 

Off duty and secondary firearms shall be Department-approved and visually inspected by 
a Department Range Officer prior to authorization for use. 

 

• Off duty and secondary firearms shall be no smaller than .380 and no larger than 
.45 caliber. 
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• No more than one secondary firearm, in addition to the duty firearm, shall be 
carried  

• See Chapter 10.29.02 – Department Issued Ammunition for ammunition 
restrictions. 

Reviewed 11/22 

 

10.30.00 – CARE AND HANDLING OF FIREARMS 
 

• Officers shall not display a firearm other than in the performance of duty. 
 

• Firearms will be handled in such a manner as to not cause unwarranted danger to 
anyone or anything. 

 

• Officers shall not place or store any firearm or weapon in a manner such that it is 
exposed and/or readily accessible to the public or prisoners. 

 

• Each officer will be personally responsible for the care of any firearm under his/her 
control. 

 

• Modifications to personally owned firearms used for law enforcement purposes 
shall not defeat any of the manufacturer’s safety features and shall not affect the 
reliability of firearm operation. 

 

• Range Officers may inspect Department issued and personally owned secondary 
firearms at any time, but will inspect Department issued firearms at least once 
annually. 

 

• All necessary repairs to Department issued firearms will be completed only by 
Range Officers. 

 

• All necessary repairs to personally owned firearms used for law enforcement 
purposes are the responsibility of the officer and may only be performed by a 
qualified person.  The officer shall show proof of repair prior to continued use. 

 

• Officers shall inspect their approved firearms and weapons, whether or not 
Department issued, before each tour of duty.  Periodic inspections may be 
conducted by a supervisor. 

 

• Officers are responsible for the care and cleaning of their firearms and will, at all 
times, maintain them in a clean and serviceable manner, whether Department 
issued or personally owned. 

 

• Officers shall keep issued firearms on their person or in a secure location at all 
times. 

 

• It is the duty of supervisors to see that only the weapons authorized by this 
Department are carried by employees under their supervision. 

Reviewed 11/22 
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10.31.00 – USE OF FIREARMS AUTHORIZED 
 

The police officer is authorized and has a duty to prevent death or serious injury to 
him/herself, another officer, or a member of the public by using the objectively reasonable 
amount of force necessary, including the use of firearms that also comply with the 
standards set forth in the Department’s use of force and use of deadly force policies.  In 
addition, an officer may discharge a firearm in the performance of a police duty as follows. 
 

• At an approved firing range. 
 

• To destroy domestic animals after a supervisor has authorized the destruction and 
after attempts to contact Animal Control have failed.  The destruction shall take 
place out of the public view, when possible, and shall be done in a safe manner. 

 

• In the case of wild game (deer, bear, etc.), attempts shall be made to consult with 
wildlife agents before destruction. 

Reviewed 11/22 

 

10.32.00 – USE OF FIREARMS PROHIBITED 
 

Officers are prohibited from discharging firearms in the following instances. 

• At a stolen vehicle when such theft is the only felony involved 

• At a moving vehicle, unless necessary to protect against an imminent threat of 
serious physical harm resulting from the operator’s or a passenger’s use of a 
deadly weapon.  For the purposes of this section, a vehicle is not considered a 
deadly weapon unless the operator is using the vehicle as a deadly weapon and 
no other reasonable means to avoid potential serious harm are immediately 
available to the officer 

• At a crowd 

• As a warning 

• Any time it appears likely an innocent person may be injured 
Reviewed 11/22 

 

10. 32.01 – FLEEING SUSPECT 
  

An officer shall not discharge a firearm at a person who is called on to halt, based upon 
mere suspicion, who may be simply running away to avoid police contact. 
Reviewed 11/22 

 

10.33.00 – REPORTING DISCHARGE OF A FIREARM 
 

Any shots discharged, whether on or off duty (except discharges for a recreational or 
training purpose) shall be immediately reported to the Chief of Police, in writing, via the 
chain of command.  The report will contain the following information. 

• Name of officer involved 

• Date and time of occurrence 

• Location of occurrence 
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• Serial number of firearm discharged 

• Number of shots fired 

• If accidental discharge, how it occurred 

• Description of object, animal, or person fired at 

• Results of shots fired 

• Name of supervisor and commander responding to the scene 
 

Other pertinent information concerning the incident is to be written in narrative form. 
Reviewed 11/22 

 

 10.33.01 – SUPERVISOR NOTIFICATION AND RESPONSE 
 

Any officer involved in a shooting incident, whether or not injury results, shall call a 
supervisor to the scene immediately.  It will be the duty of the supervisor to make any 
subsequent notifications. 
Reviewed 11/22 

 

10.34.00 – LOSS OF FIREARMS 
 

The loss or theft of any Department issued firearm or weapon shall be reported 
immediately to the Chief of Police through the chain of command.  The report shall set 
forth all facts concerning the loss or theft and include a complete description of the firearm 
or weapon.  The supervisor receiving the initial report shall initiate an immediate 
investigation to locate and reclaim the weapon. 
Reviewed 11/22 

 

10.35.00 – SURRENDER OF FIREARMS 
 

When an officer is on disability and/or relieved of duty, he/she may, at the discretion of 
the Chief of Police, be required to surrender all Department owned firearms and weapons 
in his/her possession.  Officers shall not surrender their duty weapon to any person other 
than a Mount Vernon Police Officer, pursuant to a court order, or for legitimate 
investigative purposes. 
Reviewed 07/21 

 

10.36.00 – DISPLAY OF FIREARMS 
 

Drawing and pointing a firearm is a use of force and an officer may be found liable for 
excessive force if circumstances do not warrant such action.  An officer’s decision to draw 
or exhibit a firearm should be based on the situation and the officer’s reasonable belief 
there is a substantial risk the situation may escalate to the point where deadly force may 
be justified.  When an officer has determined the use of deadly force is not necessary, 
the officer should, as soon as practical, secure or holster the firearm.  These judgments 
are matters committed to the discretion of the officer in each instance. 
Reviewed 11/22 

 

10.37.00 – SPECIAL FIREARMS AUTHORIZATION AND USE 
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All officers must complete Department authorized training prior to use of any special 
firearms.   
 

Special firearms shall not be modified in any manner without prior approval from a 
Command Officer. 
Reviewed 11/22 

 

10.37.01 - SHOTGUNS  

 

• Department-approved shotguns shall be used only by officers properly trained in 
their use by this Department or another departmentally approved training agency.  

 

• Shotguns are used primarily for delivering less lethal extended-range impact 
projectiles. 

 

• With the exception of emergency situations, loaded shotguns shall not be brought 
into the Department or any other building or facility. 

 

• Lethal shotgun ammunition shall not be stored in the police vehicle or the shotgun. 
 

• Loaded shotguns shall not be carried in a vehicle.  Less lethal projectiles will be 
stored in approved carriers. 

 

• Only Department supplied ammunition shall be used in shotguns. 
 

• Officers having shotguns assigned to their vehicle shall receive annual training.  
 

• Shotguns shall be secured with the safety on while being carried in the police 
vehicle.  
 

• Shotguns shall be clearly marked LESS LETHAL on a one-half (1/2) inch wide by 
three (3) inch long strip of yellow tape with black lettering affixed to the shotgun 
barrel on both sides and at least three (3) inches from the barrel’s end.  A black 
canvas projectile carrier located on the stock will have the words “LESS LETHAL”, 
one (1) inch high, yellow in color, permanently affixed. 

 

• All shotguns assigned to tactical operations (PTO) will be unmarked and 
considered lethal firearms.  These firearms shall not be carried in patrol vehicles 
nor possessed for normal patrol duties.  When Tactical Team Officers are using 
shotguns in less-lethal mode, they shall comply with stock marking requirements. 

 

• During daily vehicle equipment checks, officers shall inspect the shotgun for 
obvious defects (in addition to the factors already listed) and ensure it is properly 
secured in the vehicle. 

 

• Shotgun racks shall be kept locked at all times.  If an incident occurs that might 
require the use of the shotgun, the rack may be unlocked prior to proceeding on 
the call.  If, at any time, the shotgun becomes unnecessary, it shall be locked in 
the rack. 
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• The loading officer will first inspect the firearm to ensure it is free of lethal 
ammunition and then inspect each less lethal projectile as it is loaded. 

 

• A supervisor is to be notified when it becomes necessary to convert a less lethal 
shotgun to lethal mode.  Upon approval, and while the firearm is empty, ALL less 
lethal identifiers shall be removed to show the firearm is in lethal mode. 

 

• When a patrol shotgun is needed for training, supervisory approval is not required 
to make a conversion to lethal mode.  The designated Range Officer may remove 
all less lethal identifiers and convert the firearm for lethal munitions purposes. 

 

• Department lethal ammunition shall be stored in the armory and may be retrieved 
only by an officer trained in its use or at the direction of an officer trained in its use. 

 

• Less lethal identifiers are intended for weapons traditionally used for lethal 
applications.  Special weapons such as the Sage SL6, 37mm and 40mm gas guns, 
and Pepperball systems do not require these same identifiers because they are 
not designed to accept lethal munitions and are readily recognizable as less lethal 
delivery systems. 

Reviewed 11/22 

 

10.37.02 - RIFLES  
 

• Department-approved rifles shall be used only by officers properly trained in their 
use by this Department or another departmentally approved training agency. 

 

• With the exception of emergency situations, loaded rifles shall not be brought into 
the Department or any other building or facility. 

 

• Rifles shall be safely secured in the vehicle with the safety on, no round in the 
chamber, bolt action closed, a full magazine seated, and a spare magazine readily 
available. 

 

• During daily vehicle equipment checks, officers shall inspect rifles for obvious 
defects and ensure it is properly secured in the vehicle.  

 

• Only Department-approved ammunition shall be used in rifles. 
 

• Officers with rifles assigned to their vehicles shall receive annual training as 
outlined in Chapter 10.38.00 – Firearms Proficiency. 

 

• Rifle racks shall be kept locked during patrol duties.  If an incident occurs that might 
require the use of the rifle, the rack may be unlocked prior to proceeding on the 
call.  If, at any time, the rifle becomes unnecessary, it shall be locked in the rack. 

Reviewed 11/22 

 

10.37.02.01- INDIVIDUALLY OWNED RIFLES – AUTHORIZATION AND USE 
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• Officers may be authorized to possess and carry for duty use individually owned 
.223 caliber rifles, manufactured by a reputable manufacturer, meeting the AR-15 
platform.  

 

• Department range staff will conduct an initial inspection of the rifle prior to use.  If 
Department range staff are unable to conduct the inspection, it will be the 
responsibility of the officer to provide proof of inspection by a qualified individual. 
 

• Upon satisfactory completion of inspection, formal approval will be made by the 
Chief of Police. 
 

• Only officers that have successfully completed Department-approved training and 
qualification courses shall possess and use individually owned rifles.  
 

• Prior to duty use, officers will be required to successfully complete a qualification 
course with their individually owned rifle. 
 

• Only Department-issued ammunition will be used. 
 

• “NO” rifle modifications are authorized except as outlined below, and only after 
approval by a Department Range Officer.   

o Grip 
o Light System 

▪ Rifles shall be equipped with Department-approved light systems.   
▪ Purchase, maintenance, and replacement will be the responsibility 

of the officer. 
o Sling 
o Optics 

▪ Rifles shall be equipped with Department-approved optical aiming 
devices.   

▪ Rifles must be equipped with mechanical sights should optics fail. 
▪ Purchase, maintenance, and replacement will be the officer’s 

responsibility.   
 

Any modification must allow the rifle to be secured in the standard patrol fleet rifle 
rack. 
 

• Individually owned rifles will be made available for inspection at the request of the 
on-duty supervisor and will be inspected annually by Department range staff.  If 
Department range staff are unable to conduct the inspection, it will be the 
responsibility of the officer to provide annual proof of inspection by a qualified 
individual. 

 

• Routine care and maintenance is the responsibility of the officer. 
 

• All necessary repairs to personally owned rifles used for law enforcement purposes 
are the responsibility of the officer and may only be performed by a qualified 
individual.  The officer shall show proof of repair prior to continued use. 
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• Storage – Officers who store their individually owned rifles at work will provide a 
hard case with their name affixed to the case.  All rifles will be stored in the Armory 
when not in use. 
 

• Officers who chose to transport their rifles to and from work for duty use will 
conform with Washington State Law (see RCW 77.15.460). 
 

• Daily Use – Officers will remove their individually owned rifles from storage and 
secure them in the patrol vehicle rifle rack.  The Department-issued rifle assigned 
to the patrol vehicle will be secured in the Armory when not in use.  At no time will 
rifles be stored in the patrol vehicle trunk.  Officers are responsible for returning 
the Department-issued rifle to the patrol vehicle upon securing from duty. 
 

• Individually owned rifles will be readily identifiable with the owner’s name or X-ray 
number affixed to the stock. 
 

• Only the rifle owner will use his/her Department-approved rifle.  Sharing of 
individually owned rifles is prohibited. 

Reviewed 11/22 

 

10.37.03 - AUTOMATIC FIREARMS 

 
Weapons capable of discharging fully automatic are prohibited from operational use 
unless approved by the Chief of Police. 
Reviewed 11/22 

 

10.38.00 – FIREARMS PROFICIENCY 
 

• All officers will receive training from a Department Range Officer prior to receiving 
a departmentally issued firearm.  Officers will receive and demonstrate an 
understanding of the Department’s Use of Force Policy and related directives 
before being allowed to carry any firearm. 

 

• Each officer must qualify with his/her duty firearm a minimum of three times per 
year. 
 

• The required certification course will be the Washington State Criminal Justice 
Training Commission Equivalency Academy Firearms Proficiency Test unless 
otherwise approved by the Chief of Police.  Officers must reach and maintain a 
minimum score as prescribed in the test instructions (recorded as pass/fail) before 
they are authorized to carry their primary, secondary, or off-duty firearm.    

 

• A range schedule will be posted announcing the days and hours the range will be 
open.  Officers may shoot on duty time if the work load permits and with 
authorization of the supervisor.   

 

• Officers who fail to meet the minimum qualification course score will be required 
to undergo a period of retraining followed by a requalification no later than one 
week after the initial attempt at qualification.   
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o A second failure to qualify will result in the officer being reassigned to off-
line duties pending successful firearms qualification, to occur no later than 
two weeks from the second failure.   

o A third unsuccessful qualification attempt may result in suspension pending 
the determination of administrative action. 

 

• Officers shall qualify with an off-duty firearm at least once a year and in the same 
manner as the duty firearm.  Failure to qualify with an off-duty firearm will result in 
immediate suspension of carrying that firearm. 

 

• Officers shall qualify with any secondary/back-up firearm at least once a year and 
in the same manner as the duty firearm.  Failure to qualify with a secondary firearm 
will result in immediate suspension of carrying that firearm. 

 

• A Department-approved firearm (on-duty, off-duty, or secondary/back-up) 
intended for official use must be visually inspected and the model and serial 
number logged by the Range Officer.  The on-duty firearm shall be inspected at 
least once each year and declared safe by the Range Officer. 

 

• Officers assigned to uniformed patrol duties shall qualify annually with the 
Department issued rifle.  The required certification course will be the Mount Vernon 
Police Department Patrol Rifle Course with a pass or fail scoring.  Any other officer 
wishing to possess or carry a Department rifle in his/her police vehicle shall qualify 
in the same manner and time frame as the patrol officer.   

Reviewed 11/22 

 

10.39.00 – LESS LETHAL FORCE – PHILOSOPHY 
 

Officers may try to control the situation by their mere presence, voice tone, body 
language, choice of words, or other means that bear on the effectiveness of controlling 
the situation at hand.  In some instances (i.e., emotionally charged situations such as 
suicide attempt, hostile standoff, mental disorder) this may not be enough.  Often, an 
individual’s behavior can take a dangerous or destructive track that threatens the safety 
of not only him/herself, but of officers and bystanders as well. 
 

Preserving life is the first priority of this Department.  Less lethal devices are intended to 
provide greater opportunities for officers to use of the least amount of physical force when 
practicable and necessary to overcome resistance under the circumstance.  Additionally, 
to make less lethal alternatives issued to officers reasonably available, and when possible 
use available and appropriate less lethal alternatives.  
 
This does not mean less lethal options are a substitute for or must be employed prior to 
the application of deadly force.  Circumstances presented may make less lethal options 
ill-advised and could place officers and others at grave risk. 
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10.39.01 – LESS LETHAL FORCE DEFINED 
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For the purposes of this policy, less-lethal force is that level of force not amounting to 
deadly force used to overcome unlawful resistance and/or to control behavior and 
includes, but are not limited to, verbal warnings, de-escalation tactics, conducted energy 
weapons, devices that deploy oleoresin capsicum, batons, and Projectile Impact 
Weapons.   
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10.40.00 – AUTHORITY TO CARRY  
 

Only officers that have been specifically instructed and trained may carry less lethal 
weapons while on-duty.  These weapons are restricted to those approved by the 
Department.     
Reviewed 11/22 

 

10.40.01 – REQUIREMENT TO CARRY  
 

At least one less lethal weapon will be carried by officers in first responder functions and 
more than one is preferred.  It’s recognized that the need and practicality for uniformed 
personnel in these roles is different than a plain clothes assignment.  When a non-
uniformed position is performing a task where resistance could reasonably be anticipated 
less lethal options should be available.  Nothing prevents a Command level officer from 
modifying this based on specific circumstances that make it unsafe or impractical. 
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10.41.00 – OFF DUTY USE 
 

Department owned less lethal weapons shall not be carried while off duty without prior 
authorization from the Chief of Police 
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10.42.00 – LESS LETHAL WEAPONS TRAINING SCHEDULE 
 

Officers will receive refresher training and review policy as follows. 
 

ANNUAL BI-ANNUAL 

Taser Baton 

Pepperball OC 

Bean Bag  

FN303 Launcher  
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10.43.00 – LESS LETHAL WEAPONS/DEVICES – AUTHORIZATION AND USE 
 

All officers must complete Department authorized training prior to use of any less lethal 
weapons/devices.   
 

Less lethal weapons/devices shall not be modified in any manner without prior approval 
from a Command Officer. 
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10.43.01 - INDIVIDUALLY CARRIED CHEMICAL AGENTS 
 

• Chemical agents shall be used only by officers properly trained in their use by this 
Department or another recognized and departmentally approved training agency. 

 

• Chemical agents will only be used when an officer believes it is necessary to 
defend him/herself or another, and all other means of force appear to be ineffective 
or not applicable. 

 

• Chemical agents shall not be used indiscriminately. 
 

• Chemical agents shall not be applied to any subject once he/she is properly 
secured and in custody. 
 

• Only Department-approved and issued chemical agents shall be carried. 
 

• Any officer intending to use a chemical agent shall have, when practical, another 
officer present to insure adequate assistance is available in the event the officer 
inadvertently disables him/herself with the agent. 

 

• Officers shall not instruct any officer from another agency to use a chemical agent 
known to be a type not approved by this Department. 

 

• Any employee or member of the public exposed to a chemical agent must be 
provided appropriate first aid or medical treatment within a reasonable time, if 
necessary or requested. 
 

• For this section, chemical agents are individually carried not intended for tactical 
circumstances as outlined in 10.43.07.  No officer may use tactical agents unless 
it complies with 10.43.07. 
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10.43.02 - BATONS (SOLID, COLLAPSIBLE) 
 

• Batons shall be used only by officers properly trained in their use by this 
Department or another departmentally approved training agency.   

 

• Batons shall be used in the performance of a police duty only to the extent lawfully 
necessary and in a manner consistent with training. 

 

• Only departmentally approved and authorized batons shall be carried or used. 
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10.43.03 – PROJECTILE IMPACT WEAPONS (PIW) 
 

Projectile Impact Weapons are less lethal weapons that fire projectiles such as 40mm 
sponge or foam rounds, PepperBall, FN 303 projectiles, blast balls, bean bags or 
projectiles designed to temporarily incapacitate a person. 
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• Department-approved PIW and munitions shall be used only by officers properly 
trained in their use by this Department or another departmentally approved training 
agency.  

 

• Officers shall be familiar with General Orders (and any succeeding order) related 
to a PIW weapon and shall sign acknowledgement of all applicable orders prior to 
being authorized to carry and/or use this device. 
 

• PIW and their designated munitions will not be modified in any way. 
 

• Suspects struck with PIW weapon projectiles/munitions shall receive medical 
attention prior to release or incarceration.  If the suspect is combative or would 
create an unsafe condition at a medical facility, transport directly to jail.  The jail 
supervisor shall be advised to monitor for health problems. 

 

• During daily vehicle equipment checks, officers should inspect PIW devices for 
proper operation. 
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10.43.04 - CONDUCTED ELECTRICAL WEAPONS 
 

Conducted electrical weapons are less lethal devices that may deliver an electrical charge 
by direct contact or through probe deployment.  
 

• Department-approved conducted electrical weapons shall be used only by officers 
properly trained in their use by this Department or another departmentally 
approved training agency. 

 

• Officers shall be familiar with General Order GO13-010 (and any succeeding 
order) and shall sign acknowledgement of all applicable orders prior to being 
authorized to carry and/or use this device. 
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10.43.05 - NOISE FLASH DIVERSION DEVICES 
 

Noise flash diversion devices “flash bangs” are less lethal devices to be used only with 
the express authorization of a command officer. 
 

• Noise flash diversion devices shall be used only by officers properly trained in their 
use by this Department or another departmentally approved training agency. 
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10.43.06 - TACTICAL CHEMICAL AGENTS 
 

Tactical chemical agents (“Tear Gas”) are used for structures, large open areas or 
situations where individually issued duty canisters would not be effective. 
 

• “Tear Gas” as used by RCW means chloroacetophenone (CN) which the 
Department does not authorize the use, O-chlorobenzylidene malononitrile (CS), 
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and any similar chemical agent dispersed in the air for the purpose of producing 
temporary physical discomfort or non-permanent injury, except “tear gas” does not 
include oleoresin capsicum (OC). 
 

• Tactical chemical agents are only authorized when necessary to alleviate a present 
risk of serious harm posed by a riot, barricaded subject or hostage situation. 
 

• Tactical chemical agents will not be deployed unless necessary to alleviate a 
present risk of serious harm posed by a: (Riot); (b) barricaded subject or (c) 
hostage situation.  Prior to using chemical agents the officer shall: 

 
o Exhaust alternatives (lessor force options) to the use of chemical agents 

available and appropriate under the circumstances. 
 

o Obtain authorization to the use of chemical agents from Tactical Command, 
who must determine whether the present circumstances warrant the use 
and whether available and appropriate alternatives have been exhausted. 

 
o Announce to the subject or subjects the intent to use chemical agents where 

safe, feasible and appropriate under the circumstances the intent to use 
chemical agents.  Sufficient warnings shall be clearly communicated to 
those to be affected by the chemical agent deployment and sufficient time 
and space shall be provided for them to comply with the officer’s directives. 

 
o For a riot outside of a correctional, jail, or detention facility the Tactical 

Commander will review the use with the Incident Commander and present 
the action request to the Mayor for approval and it is expressly authorized 
for use. 

 

• Only Department approved chemical agents shall be used. 
 

• Barricaded subject means an individual who is the focus of a law enforcement 
intervention effort, has taken a position in a physical location that does not allow 
immediate law enforcement access, and is refusing law enforcement orders to exit. 

 

• Hostage situation means a scenario in which a person is being held against his or 
her will by an armed, potentially armed, or otherwise dangerous suspect. 

 

• Tactical chemical agents shall be used only by officers properly trained in their use 
by this Department or another departmentally approved training agency.   
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10.43.07 - SPECIALIZED PEPPERBALL MUNITIONS 
 

• Specialized Pepperball munitions shall be used only by officers properly trained in 
their use by this Department or another departmentally approved training agency.   
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• Glass-shattering, water filled, and other specialized Pepperball munitions are to be 
used only with the express authorization of the Tactical Team Commander. 
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10.44.00 – LESS LETHAL PAIN COMPLIANCE AND CONTROL HOLDS 
 

An officer may find it ineffective to control a situation merely by his/her presence or with 
verbal commands and may need to use hand controls.  Pain compliance techniques have 
proven effective in controlling non-compliant behavior.  Officers are authorized to use 
force in compliance with the Department’s use of force policies when necessary, when 
use of force is permitted, the officer must apply reasonable care, in the performance of a 
legal duty, and they’ve received Department-approved training.  Once a person complies, 
the force used is reduced in proportion to the compliance and is maintained at a minimum 
level necessary to sustain control. 
 

Officers utilizing pain compliance techniques should consider the totality of the 
circumstances, including but not limited to the following. 

• Potential for injury to officer(s) or others if technique is not used 

• Potential risk of serious injury to individual being controlled 

• Degree to which pain compliance technique may be controlled in application 
according to the resistance 

• Officer’s belief as to nature of offense involved 

• Resistance of individual(s) involved 

• Need for prompt resolution of situation 

• With time and circumstances permitting, reasonable alternatives available to 
officer 
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