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200-03.10 PURPOSE: 

 

The purpose of this policy is to establish guidelines for the use of force by the 

commissioned police personnel of the Battle Ground Police Department.  Police Officers 

are sworn to protect life and property.  The Police Department values the sanctity of human 

life, and recognizes that the protection of life is of paramount importance.  The Department 

also recognizes that the use of force against another person may sometimes be necessary 

in the defense of an officer’s or citizen's life, or in the apprehension of suspected criminals 

or to prevent their escape from custody.  

 

Police officers shall act in accordance with department policy, federal, state, and local laws.   

This use of force policy is intended as a guide for the officer.  In determining whether the 

officer acted in compliance with existing law and policy, the Department should consider 

the particular circumstances facing the officer in assessing the reasonableness and necessity 

of any action taken.  Nothing in this policy permits a peace officer to use physical force or 

deadly force in a manner or under such circumstances that would violate the United States 

Constitution or state Constitution.  

 

200-03.20 DEFINITIONS:   

 

A. De Minimis Contact: Physical interaction or techniques that are not intended to, nor 

are reasonably likely to, cause any pain or injury.  Includes:  

 

1. Incidental touching 

2. Compliant handcuffing 

3. Pat downs 

4. Using hands to move or escort a person without causing pain or in a manner 

that would not reasonably cause pain. 

 

B. Physical Force: Any act reasonably likely to cause physical pain or injury or any other 

act exerted upon a person’s body to compel, control, constrain, or restrain the person’s 

movement.  Physical  force does not include pat-downs, incidental touching, verbal 

commands, or compliant handcuffing where there is no physical pain or injury.  

 

C. Deadly Force: The intentional application of force through the use of firearms or any 

other means reasonably likely to cause death or serious physical injury.  

 

D. Excessive Force:  Force that exceeds the force permitted by law or department policy. 
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E. Necessary: Under the totality of the circumstances, a reasonably effective alternative 

to the use of physical force or deadly force does not appear to exist, and the type and 

amount of physical force or deadly force is a reasonable and proportional response to 

effect the legal purpose intended or to protect against the threat posed to the officer or 

others.  

 

F. Reasonable:  In accordance with sound thinking or reasoning; within the bounds of 

common sense; not extreme or excessive; what the prudent, rational officer would 

believe to be true based on the circumstances present. 

 

G. Objectively Reasonable for Use of Force: The determination that the necessity for 

using force and the level of force used is based upon the officer's evaluation of the 

situation in light of the totality of the circumstances known to the officer at the time the 

force is used and upon what a reasonable officer would use under the same or similar 

situations. 

 

H. Totality of Circumstances:  All facts known to the peace officer leading up to, and at 

the time  of the use of force, and includes the actions of the person against whom the 

peace officer uses such force, and the actions of the peace officer. 

 

I.  Proportional: To be proportional, the level of force applied must reflect the totality 

of circumstances surrounding the situation at hand, including the nature and immediacy 

of any threats posed to offices and others. Officers must rely on training, experience, and 

assessment of the situation to decide an appropriate level of force to be applied. 

Reasonable and sound judgment will dictate the force option to be employed. 

Proportional force does not require officers to use the same type or amount of force as 

the subject. The more immediate the threat and the more likely that the threat will result 

in death or serious physical injury, the greater the level of force that may be proportional, 

objectively reasonable, and necessary to counter it. 

 

J. Good Faith (RCW 9A.16.040): A peace officer shall not be held criminally liable for 

using deadly force in good faith, where “good faith” is an objective standard which shall 

consider all the facts, circumstances, and information known to the officer at the time 

to determine whether a similarly situated reasonable officer would have believed that 

the use of deadly force was necessary to prevent the death or serious physical harm to  

the officer or another individual. 
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K. Less Lethal Alternatives: Include, but are not limited to, verbal warnings,  

     de-escalation tactics, conducted energy weapons, devices that deploy OC, batons, or   

40MM impact rounds. 

 

L. De-escalation: Actions used by a peace officer that are intended to minimize the 

likelihood of the need to use force during an incident.  Depending on the circumstances, 

de-escalation tactics may include, but are not limited to: 

 

1. Using clear instructions and verbal persuasion; 

2. attempting to slow down or stabilize the situation so that more time, 

options, and resources are available to resolve the incident; 

3. creating physical distance by employing tactical repositioning to 

maintain the benefit of time, distance, and cover; and 

4. when there are multiple officers, designating one officer to 

communicate in order to avoid competing commands; 

5. Requesting and using available support and resources, such as a crisis 

intervention team, a designated crisis responder or other behavioral 

health professional, or back-up officers. 

 

M.  Probable Cause: The minimum knowledge an officer must have to make a 

  Constitutionally valid arrest.  That amount of knowledge that would lead a reasonable   

and prudent officer to believe that a crime had been committed or is being committed 

and that a particular person had committed or is committing the crime. 

 

N. Bodily Injury, Physical Injury, or Bodily Harm (per RCW 9A.04.110):  All mean 

physical pain or injury, illness or an impairment of physical condition. 

 

O. Substantial Bodily Harm (RCW 9A.04.110): Bodily injury which involves: 

 

1. Temporary but substantial disfigurement. 

2. Temporary but substantial loss or impairment of the function of any bodily part 

or organ. 

3. Fracture of any bodily part. 

 

P. Serious Physical Injury:  Physical injury that involves a risk of death, significant long-

term disfigurement, or the loss or impairment of the function of any bodily part or 

organ. 
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Q. Great Bodily Harm (RCW 9A.04.110):  Bodily injury which creates a probability of         

death, or which causes significant serious permanent disfigurement, or which causes a 

significant permanent loss or impairment of the function of any bodily part or organ. 

 

R. Immediate Threat of Serious Physical Injury or Death: Based upon the totality of 

the circumstances, it is objectively reasonable to believe that a person has the present 

and apparent ability, opportunity, and intent to immediately cause death or serious 

bodily injury to the peace office or another person.  

 

200-03.30 PROCEDURES: 

 

A.  Use of Force:  Application of force - Shall be consistent with department policy and 

      training.  Officers shall not use tactics or any other special devices for which the officer 

                  has not been trained, are not department-authorized, or which are prohibited by      

department policy or law unless it is reasonable and necessary to protect his or her life  

or the life of another person from an imminent threat. 

 

Officers who believe they are not competent in applying force under this policy or the 

law, or who believe their training has been deficient in some manner, shall notify the 

Lieutenant in writing, through channels, of the perceived problems.  

 

B.   Force Options: The following force options are permitted for use under the guidelines 

of department policy and law:  

 

1.   Impact Weapons 

2. Takedowns 

3. TASER 

4. Firearms 

5. K-9 

6. Strikes 

7. OC  

8. Weapons of Opportunity 

9. Restraint Systems  

10. Counter joint techniques 

11. 40 mm less lethal launcher systems  

12. Any other reasonable and available options to control the situation.  

 

 

200-03.40 PERMISIBLE USE OF FORCE: 
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A. Police officers may use physical force against a person to the extent necessary to: 

 

1. Protect against a criminal offense when there is probable cause that the person 

has committed, is committing, or is about to commit the offense; 

2. Effect an arrest;  

3. Prevent an escape as defined under RCW 9A.76;  

4. To protect against an imminent threat of bodily injury to the officer, another 

  person, or the person against whom force is being used.  

5. Prevent a person from fleeing or stop a person who is actively fleeing a lawful 

temporary investigative detention, provided that the person has been given 

notice that he or she is being detained and is not free to leave;  

6. Take a person into custody when authorized or directed by statute; 

7. To take a minor into protective custody when authorized or directed by statute; 

8. To take a person into custody, transport a person for evaluation or treatment, or 

provide other assistance under RCW 10.77, 71.05, or 71.34;  

9. Execute or enforce a court order authorizing or directing a peace officer to take 

a person into custody; 

10. Execute a search warrant; or 

11. Execute or enforce an oral directive issued by a judicial officer in the courtroom 

or a written order where the court expressly authorizes a peace officer to use 

physical force to execute or enforce the directive or order. 

 

B. Officers shall use reasonable care when determining whether to use physical force and 

when using any physical force, including deadly force, against another person. To that 

end, officers shall: 

 

1. When possible, use all de-escalation tactics that are available and appropriate 

under the circumstances, before using any physical force, such as: 

 

a. Create physical distance by employing tactical repositioning and 

repositioning as often as necessary to maintain the benefit of time, 

distance, and cover; 

b. When there are multiple officers, designate one officer to communicate 

in order to avoid competing commands to the subject;  

c. Request additional resources such as CIT or mental health professionals 

when possible; 

d. Request back up officers when encountering resistance; 
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e. Take as much time as necessary, without using physical force or 

weapons; and 

f. Leave the area if no threat of imminent harm and no crime has been 

committed, is being committed, or is about to be committed.  

 

2. Consider the characteristics and conditions of the person whom force will be 

used on, and if physical force becomes necessary, use the least amount of force 

necessary to overcome resistance under the circumstances or to effect a lawful 

purpose. Such characteristics and conditions of the person may include: 

 

a. Pregnant, states they are pregnant, or appears pregnant; 

b. Known minor, states they are a minor, or appears to be a minor; 

c. Known or appears to be a vulnerable adult as defined in RCW 

74.34.020; 

d. Displays signs of mental, behavioral, or physical impairments or 

disabilities; 

e. Experiencing perceptual or cognitive impairments from alcohol, 

narcotics, hallucinogens or other drugs; 

f. Suicidal; 

g. Limited English proficiency; or 

h. Is in the presence of children  

 

3. Terminate the use of physical force as soon as the necessity for such force ends. 

 

4. When possible, use less lethal alternatives that are available and appropriate 

under the circumstances before using deadly force. 

 

200-03.50 DEADLY   FORCE: 
 

Officers may use deadly force against another person only when necessary to protect against 

an immediate threat of serious physical injury or death to the officer or another person.  

 

Officers shall be directed by the following general guidelines: 

 

A. Safety of Bystanders:  The basic duty of police officers is to protect life. Officers 

should not employ deadly force that would endanger bystanders or other citizens unless 

it is an act of last resort to prevent a known risk of death or serious bodily injury to the 

officer or bystanders. 
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B. Moving Vehicles:  Firearms shall not be discharged from or at a moving vehicle unless 

necessary to protect against an imminent threat of serious physical harm resulting from 

the operator’s or passenger’s use of a deadly weapon.  The vehicle is not considered a 

deadly weapon unless the operator is using the vehicle as a deadly weapon and no other 

reasonable alternative means to avoid potential serious harm are immediately available 

to the officer. Officers should not put themselves at risk by intentionally placing 

themselves in the path of a moving vehicle for the purpose of trying to stop the vehicle.  

 

C. Warning Shots:  WARNING SHOTS ARE PROHIBITED.  However, when 

practical and feasible under the circumstances, an oral warning should be given before 

using deadly force, unless to do so is likely to increase the degree of physical danger to 

the officer. 

 

D. Intentional Ramming:  Intentional ramming with a motor vehicle is considered use of 

deadly force.  Before ramming, all the elements and requirements for deadly force must 

be met. See BGPD Vehicle Pursuit Policy 200-34 for further details on intentional 

ramming and Pursuit Immobilization Techniques (P.I.T.) 

 

E. Choke Holds/Vascular Neck Restraints:  Officers may not use a chokehold or neck 

restraint on another person in the course of his or her duties as a peace officer. 

 

"Chokehold" means the intentional application of direct pressure to a person's trachea 

or windpipe for the purpose of restricting another person's airway.  

 

"Neck restraint" refers to any vascular neck restraint or similar restraint, hold, or other 

tactic in which pressure is applied to the neck for the purpose of constricting blood 

flow. 

 

F.  Use of Force Censure:  Officers generally will not be censured or disciplined for not 

 employing deadly force.  An officer may, however, be subject to disciplinary action for 

 not employing deadly force and thereby placing an officer or citizen in imminent danger 

 of death or serious physical injury.   

 

Officers who believe, for any reason, that they are unwilling or unable to employ deadly 

force in conditions that warrant it shall inform their supervisor immediately. 

 

Some incidents and situations will require the use of specially trained and equipped 

officers, like SWAT teams or other tactical teams.  The members of these teams are 

authorized to take action, appropriate to the situation, and in obedience to orders from 
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the on-scene commander. However, the final decision to employ deadly force rests 

solely with the officer who employs the deadly force.  

 

200-03.60 DUTY TO INTERVENE: 

 

Any identifiable on-duty officer who witnesses another peace officer engaging or 

attempting to engage in the use of excessive force against another person shall intervene 

when in a position to do so to end the use of excessive force or attempted use of excessive 

force, or to prevent the further use of excessive force. The intervening officer will report 

the incident to a supervisor as soon as feasible. 

No department member shall discipline or retaliate in any way against an officer for 

intervening in good faith as required by this policy and by law. 

 

 

200-03.70 MEDICAL CONSIDERATION: 

Personnel must provide or facilitate first aid such that it is rendered at the earliest safe 

opportunity to injured persons at a scene controlled by law enforcement or when a person 

is injured during a use of force incident. 

Prior to booking or release, medical assistance shall be obtained for any person who 

exhibits obvious signs of physical distress, who has sustained visible injury, expresses a 

complaint of injury or continuing pain, indicates difficulty breathing, or who was rendered 

unconscious. Any individual exhibiting obvious signs of physical distress after an 

encounter should be continuously assessed until he/she can be medically evaluated. 

Based upon the officer's initial observation of the nature and extent of the subject's injuries, 

medical assistance may consist of examination by fire personnel, paramedics, hospital staff 

or medical staff at the jail. If any such individual refuses medical attention, such a refusal 

shall be documented in related reports and, whenever practicable, should be witnessed by 

another officer and/or medical personnel. If a recording is made of the contact or an 

interview with the individual, any refusal should be included in the recording, if possible. 

The on-scene supervisor, or if not available, the primary handling officer shall ensure that 

any person providing medical care or receiving custody of a person following any use of 

force is informed that the person was subjected to force. This notification shall include a 
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description of the force used and any other circumstances the officer reasonably believes are 

pertinent to the safety or medical risks to the subject (e.g., prolonged struggle, extreme 

agitation, impaired respiration). 

Persons who exhibit extreme agitation, violent irrational behavior accompanied by profuse 

sweating, extraordinary strength beyond their physical characteristics and imperviousness 

to pain (sometimes called “excited delirium”), or who require a protracted physical 

encounter with multiple officers to be brought under control, may be at an increased risk of 

sudden death. Calls involving these persons should be considered medical emergencies. 

Officers who reasonably suspect a medical emergency should request medical assistance 

as soon as practicable and have medical personnel stage away if appropriate before contact 

is made. 

 

 

200-03.80 TYPES OF RESISTANCE/BEHAVIORS: 

    

The definitions for types of resistance/behaviors are intended to be from the perspective of 

a reasonable officer on scene at the time of a use of force incident.   

  

A. Non-Compliant: 

  

1. Non-verbal indicators including body language, gestures and escalating 

behaviors.  

2. Verbal indicators such as statements or challenges. 

3. Passive behavior such as refusing to move or physically comply; dead weight. 

 

B. Active: 

 

1. Static- muscular tension to resist the officer’s efforts or control holds. 

2. Egresive- muscular tension to pull away from or escape the officer. 

 

C. Assaultive/Aggressive:  Active resistance or behavior that create an immediate threat 

to officers or any person. 

 

D. Deadly:  Use of weapons or tactics that could reasonably cause serious physical injury 

or death. 
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200-03.90 TYPES OF FORCE: 

 

A. Type I:  Physical force that is reasonably like to cause transitory pain or disorientation 

such as control holds where pain compliance is necessary; take-down techniques, 

including tackling a person; and the application of hobble restraints. 

 

Type I force is intended to be used on subjects whose resistance/behavior can best be 

described as non compliant or active.  

 

B. Type II:  Physical force that causes or is reasonably expected to cause physical injury 

greater than transitory pain but less than great or substantial bodily harm; and/or the 

use of any of the following weapons, tactics or instruments: Taser, OC, impact 

weapons, 40mm Less Lethal, deployment of K-9 causing less than Type III injury.  

 

Type II use of force is intended to be used on subjects whose resistance/behavior can 

best be described as assaultive or aggressive. 

 

C. Type III:  Physical force that causes or is reasonably expected to cause great  

bodily harm, substantial bodily harm, or death. 

 

Type III use of force is intended to be used on subjects whose resistance/behavior can 

best be described as deadly. 

 

 

200-03.100 TASER: 

 

Officers must receive training by a certified instructor prior to carrying or using a TASER. 

Officers may only carry Department authorized TASERS and cartridges. 

 

When feasible and safe under the circumstances, a verbal warning should be given before 

deploying a TASER. 

 

At the earliest and safest opportunity, medical aid shall be called to the scene to provide 

aid to any person who has been tased (darts or drive stun). TASER darts that penetrate an 

individual's skin shall only be removed by medical personnel. 

 

Cartridge packs used against individuals shall be placed into the Department's evidence 

system and held in accordance with Department policy on evidence control and storage. 
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The wires and several of the accompanying paper discs should be included with the 

cartridge.   

 

Darts that have been removed from suspects shall be placed in sharps storage containers 

and treated in accordance with Department policy of handling and storage of bio-hazardous 

materials. Darts should be retained as evidence. 

 

When a “tased” subject is transported to jail, the jail staff shall be notified of the TASER 

application. 

 

 

200-03.110 OC/CHEMICAL AGENTS: 
 

Officers must receive training from a certified instructor prior to being authorized to carry 

or use OC/Chemical Agents.  

 

Officers may only carry department authorized OC/Chemical Agents.  

 

When feasible and safe under the circumstances, a verbal warning should be given before 

deploying OC/Chemical Agents. 

 

At the earliest and safest opportunity, officers will request medical respond to the scene to 

provide aid to any person whom OC/Chemical Agent was used. After use of a chemical 

agent, the subject shall be treated by rinsing the contaminated areas with cool, clean water 

as soon as possible.   

 

Any vehicles or interiors of buildings contaminated with the chemical agent should be 

ventilated. 

 

200-03.120 USE OF BATON: 

 

Officers must receive training from a certified instructor prior to being authorized to carry 

or use the baton.  

 

Officers may only carry department authorized batons.  

 

When feasible and safe under the circumstances, a verbal warning should be given before 

deploying the baton. 
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If a subject has been struck with a baton, at the earliest and safest opportunity, officers will 

request medical respond to the scene to provide aid to  the subject prior to transport or 

release from police custody. 

 

200-03.130  USE OF 40MM LESS LETHAL LAUNCHER SYSTEMS: 

 

Officers must receive training from a certified instructor prior to being authorized to carry 

or use the 40MM Less Lethal Launcher System.  

 

Officers may only carry department authorized 40MM Less Lethal Launcher Systems. 

 

When feasible and safe under the circumstances, a verbal warning should be given before 

deploying the 40MM Less Lethal Launcher System. 

 

Officers need to be aware that the primary goal of this system is to preserve life. Ordinarily 

the use of this system on pregnant females, children, and elderly subjects is not an option. 

Using this system on suspects who are in elevated positions or in positions where they 

could be killed if they were rendered unconscious or would lose their ability to stand if 

struck by the less lethal system is generally not allowed. Striking the head, neck, spine, and 

groin area should be avoided if possible. 

 

The decision to deploy and/or discharge the 40 mm launcher device in a hostage situation 

or riot/crowd control response by the Battle Ground Police Department shall only occur on 

the command of the senior tactical officer in command at the scene and only for those 

munitions that the senior tactical officer in command may specifically authorize for use. 

 

At the earliest and safest opportunity, officers will request medical respond to the scene to 

provide aid to any person who has been struck with a less lethal ammunition. Additionally, 

anytime a person is struck with less lethal ammunition, whether or not an injury is visible, 

the person will be transported to the hospital to be evaluated by a physician prior to being 

transported to jail or released from police custody. If booked into jail, jail staff will be 

notified that the subject was struck with less lethal ammunition. 

   

 

200-03.140 USE OF FORCE REPORTING REQUIREMENTS: 
 

A written report and Use of Force Report shall be prepared and submitted for review by 

command staff prior to the end of shift (unless an exception is permitted by the Chief or 

Lieutenant) and will be required under the following circumstances: 
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A. Discharge of a Firearm:  When a firearm is discharged outside of a firing range, target 

practice location, or organized shooting match, a supervisor shall be notified as soon as 

possible and the incident will be fully documented. Any injury to a person or damage to 

property will be documented in a police report and use of force report. Any spent shell 

casings will be collected and entered into evidence.  

 

Any dispatching of an animal should be done after obtaining supervisor approval. 

Although a police report is not necessary, CAD notes should be entered into the call 

detailing the event and an email must be sent to the Lieutenant with the event number 

and number of rounds discharged. A use of force report is not needed unless injury to a 

person or damage to property occurs as a result of the force used to dispatch the animal   

 

Accidental/Unintentional discharges from any weapon that do not cause injury or damage 

to property are not classified as a use of force and therefore do not require a use of force 

report. However, any accidental/unintentional discharge must be documented in a memo, 

through channels, to the Chief of Police and a police report shall be completed. Any spent 

shell casings will be collected and placed into evidence. 

 

B. Any Type I, Type II, use of force.  

 

C. Where there is visible injury to the subject beyond transient marks, complaint of 

injury, or any use of force capable of causing injury to a person. Di minimis contact 

that meet this criteria will be reported on a “Di Minimis Contact with Injury” report form.  

 

D. Intentionally Pointing a firearm, TASER, or 40MM Less Lethal Launcher System 

at a person (Use of force reports are not required when an officer’s firearm or less lethal 

weapon system is pointing in the direction of a person in what is commonly referred to 

as the “low ready” position).  

 

E. Reporting Use of Force/ Additional Requirements:  Any officer discharging a firearm 

or using any Type III use of force in the course of duty which results in injury or death 

of a person will make an oral report of the incident to his/her supervisor immediately 

subsequent to fulfilling any demands the situation requires.  Such demands may consist 

of, but are not limited to, pursuing suspects, seeking medical aid for any wounded 

person, and securing evidence.  The supervisor shall ask the officer to answer only 

necessary preliminary questions involving public safety and scene management issues. 
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It is recognized that the use of deadly force is a traumatic experience.  In such instances, 

the officer shall be given some recovery time before being formally interviewed.  Involved 

officers shall be provided a reasonable period of time to discuss the incident with a Battle 

Ground Police Association Attorney or representative, and and/or a private attorney, before 

providing a statement.  Officers may be required to provide information and answer 

questions that directly impact public safety. The officer shall provide sufficient information 

so as not to hinder or delay the investigation, crime scene processing, and the apprehension 

and charging of suspects.  No formal written report or detailed interview will be required 

for a minimum of 24 hours after the incident.  The officer will be given sufficient time to 

be physically well rested.    

 

Firearms utilized in the shooting incident will be surrendered to the officer’s supervisor at 

the earliest convenient moment, at which time, a temporary replacement weapon of the 

same make and model will be issued to the officer.  In the event this should be delayed 

until the officer must return to the office, the supervisor will inspect the weapon as per 

serial number, condition, rounds fired, etc.  The weapon will be secured by the officer’s 

supervisor, along with the supervisor’s written report describing observation and the 

condition of the weapon.   

   

An officer involved in a shooting incident will respond only to proper inquiries from other 

authorities.   The presence of an officer who has been previously involved in a shooting 

may be requested to meet with the involved officer or family as soon as possible after a 

shooting incident where death or injury has occurred.   The Chief shall designate a staff 

person to provide direct assistance to the officer in managing the proceedings which are 

associated with a shooting.  

 

200-03.150 INVESTIGATION DUTIES AND RESPONSIBILITIES: 

 

The purpose of this section is to outline the investigative process and assign specific duties 

for all involved parties to the investigation. This is intended to be a framework from which 

to work and deviations may occur in the process of investigating these types of incidents 

depending on the circumstances. The department will follow Washington State law and the 

protocols in the Southwest Washington Independent Investigation Response Team 

Protocol for the Investigation of Employee-Involved Serious Injury or Fatal Incidents. 

 

A. Involved Officer: 

 

1. De Minimis contact with injury/complaint of injury and Type I: 

 The officer shall: 
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a. Notify the on duty supervisor. 

b. At the earliest and safest opportunity, request medical aid when an 

injury is known, suspected or alleged.   

c. Prepare a use of force report or di minimis contact with injury report 

and forward to supervisor. 

d. Cooperate with any investigation as outlined in policy and labor 

agreement. 

 

2. Type II:  

 

The officer shall: 

a. Notify the on duty supervisor. 

b. Call for medical personnel and, at the earliest and safest opportunity, 

attempt to render first-aid if possible. 

c. Protect the scene and secure witnesses and evidence as much as 

possible. 

d. Prepare a use of force report and forward to supervisor. 

e. Cooperate with any investigation as outlined in policy and labor 

agreement. 

 

3. Type III:  

 

The officer shall: 

a. Immediately notify dispatch and request that the chain of command be 

notified,  

b. Call for medical personnel and, at the earliest and safest opportunity, 

attempt to render first-aid if possible,  

c. Take lawful measures necessary to protect, obtain, or preserve evidence 

related to the incident until an independent investigative team (IIT) 

takes charge of the scene, or until it is determined an IIT is not needed 

or  declines to respond. The primary focus must be the protection and 

preservation of evidence, including but not limited to, physical evidence 

at risk of being destroyed or degraded, photographs of location of 

physical evidence and/or location of witnesses, and the identification 

and contact information of witnesses to the incident  

d. Cooperate with the investigation as outlined in policy and labor 

agreement.  

 



 
 

USE OF FORCE 

 

Directive Number: 200-03 Page 16 of 20 

Date of Origin: 11/19/1991 Revised: 03/17/2022   

 

BATTLE GROUND POLICE DEPARTMENT 
 

MANUAL OF POLICY AND PROCEDURE 

B. Supervisor: 

 

1. De Minimis Contact with injury and Type I:   

 

The supervisor shall: 

a. Review use of force incidents as soon as they happen and report any 

issues observed. The supervisor will report any significant information 

or concerns to higher command. 

b. Ensure officer use of force reports are completed.  Complete the on scene 

investigation checklist. 

 

2. Type II: 

 

     The supervisor shall: 

a. Respond to the scene and take command until, or unless, relieved by 

higher command. 

b. Notify chain of command and direct any first aid or emergency medical 

care that needs to be rendered.  Generally command notifications for 

Type II uses of for may be done via email before end of shift with the 

exception of any use of force that results in the injury to an officer of 

injury to the subject that requires the subject to be hospitalized.  In cases 

where an officer is injured or the subject must be hospitalized, command 

notification shall be made as soon as practical.  

c. Secure any weapons or evidence related to the incident. 

d. Ensure officer use of force reports are completed.  Complete on scene 

investigation checklist.  

 

3. Type III:   

 

The supervisor shall: 

a. Respond to the scene and take command until, or unless, relieved by 

higher command.  Notify chain of command and direct any first aid or 

emergency medical care that needs to be rendered.  Secure any weapons 

related to the incident.  

b. The involved officer’s weapon is considered secure in the officer’s 

holster as long as the officer and the weapon are in the view of the 

supervisor or a designated officer.   

c. Take lawful measures necessary to protect, obtain, or preserve evidence 

related to the incident until an independent investigative team (IIT) 
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takes charge of the scene, or until it is determined an IIT is not needed 

or declines to respond. The primary focus must be the protection and 

preservation of evidence, including but not limited to, physical evidence 

at risk of being destroyed or degraded, photographs of location of 

physical evidence and/or location of witnesses, and the identification 

and contact information of witnesses to the incident  

 

All notifications shall be made in accordance with section 100-10.290 of the Duties and 

Responsibilities Policy 100-10.  

 

 

C. Command Staff: 

 

1. De Minimis Contact with injury, Type I and Type II Use of Force:  Command 

staff will review the applicable reports and take appropriate action in 

accordance with policy, labor agreements, and legal authority.  Command staff 

will provide updated training on use-of force issues if appropriate. 

 

2. Type III Use of Force:  Until 7/1/2022, when the State Office of Independent 

Investigations will have jurisdiction over officer involved deadly force cases, 

command staff will request the Southwest Washington Independent 

Investigation Response Team (SWIIRT) respond and assume investigation 

responsibilities for any officer-involved deadly force incident where great 

bodily harm, substantial bodily harm or death occurred. However, Department 

command staff may request SWIIRT to investigate any type III use of force.  

The SWIIRT investigation will be separate and independent from any internal 

investigation process.  Whenever an officer uses force that results in great 

bodily harm or substantial bodily harm to any person, or results in the death of 

any person, or where SWIIRT is requested to investigate the incident, that 

officer shall be placed on paid administrative leave.  

 

Further:  The administrative duty assignment will be for the length of time 

deemed necessary to complete the investigation. The officer shall not be 

returned to normal duties until the Chief of Police has determined that the 

administrative assignment is no longer required.   

                                                                

The placement of officers on administrative leave is not to be construed as any 

form of punishment or disciplinary action.  This is standard procedure to 

facilitate the investigation. No loss of pay, benefits, or status will result from 
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this assignment.  The officer will be required to meet with a qualified counselor 

or medical doctor of the department’s choosing. The officer will be counseled 

and evaluated to determine further needs and a recommendation for return to 

active duty will be completed and returned to the Chief of Police. 

 

3. Action by Chief of Police: 

a. Render a policy determination regarding the use of force. 

b. If the use of force is found to be outside of policy the Chief of Police 

may take the below actions: 

i. If there was a violation of Law or Department Policy appropriate 

disciplinary action may be taken. 

ii. Within 15 days, make any mandatory notifications to CJTC 

pursuant to the requirements of RCW 43.101.135.  

iii. If the results of the incident clearly point to a training deficiency 

then the matter may be referred to the Training Unit for additional 

or remedial training for the involved officer(s). 

 

200-03.160 USE OF FORCE REVIEW: 

A. General Principles: 

 

1. All reviews must be completed in a timely manner. 

 

2. All reviewers shall evaluate Use of Force Reports with regard to Department 

Policy, Law and Training. 

 

3. Each reviewer shall ensure that the Use of Force Report is thorough and 

complete, and contains all necessary documentation and evidence. 

 

 

B.  Command Review of Use of Force: 

 

1. All Type I and Type II Use of Force Reports will be reviewed by the rank of 

sergeant and above. 

 

2. All Type III uses of force will be reviewed by Lieutenant and above. 
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3. In addition to the above general principles, all use of force reports will be 

reviewed for whether, with the goal of continued improvement, there are 

considerations that need to be addressed regarding, among other concerns: 

a. De-escalation 

b. Supervision 

c. Equipment 

d. Tactics 

e. Best Practices 

 

C.  Annual Management Review and Analysis:   

 

A management review and analysis of all uses of force will be completed annually by 

an agency command staff member. The Chief of Police will have final review and 

approval of the management review and analysis report. The analysis should address 

any policy, procedural, training, and/or personnel issues that are identified as part of 

the review and analysis process. 

 

Additionally, after 12/1/2022, anytime changes are made to this policy pertaining to 

use of force or de-escalation tactics, a notice of such action with copies of the revised 

policy will be submitted to the attorney general within 60 days 
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100-09.10 PURPOSE: 

 

The purpose of this directive is to establish guidelines for the conduct of Battle Ground 

Police Department members.  The duties performed by this agency are vital to the safety 

and well-being of this community.  Because of the importance of these duties, it is essential 

that the Department set and maintain high standards of conduct among its personnel.  

Misconduct by members will not be tolerated as it weakens the Department’s effectiveness, 

erodes public trust and can endanger members of the public or members of this Department.  

The following sections describe behavior which is regarded as misconduct.  Such behavior 

may be grounds for disciplinary action whenever it is brought to the attention of the 

Department. 

 

Employees are expected to perform their basic duties – preserve the public peace, prevent 

crime, detect and arrest law violators, protect life and property, and enforce the criminal 

laws of Battle Ground, the State of Washington, and the United States to the best of their 

ability and in accordance with   the department’s values of Integrity, Quality Service, 

Respect, and Accountability. 

 

100-09.20 UNSATISFACTORY PERFORMANCE: 

Employees shall maintain sufficient competency to properly perform their duties and 

assume the responsibilities of their positions. Members shall perform their duties in a 

manner that will maintain high standards of efficiency and service in carrying out the 

functions and objectives of the Battle Ground Police Department.  Unsatisfactory 

performance may be demonstrated by a lack of knowledge of the application of laws 

required to be enforced; an unwillingness or inability to perform assigned tasks; the failure 

to conform to work standards established for the rank, or position; the failure to take 

appropriate action on the occasion of a crime, disorder, investigation or other condition 

deserving police attention. 

100-09.30 REFUSAL TO WORK: 
 

 An employee’s commitment to public service and professional ethics precludes engaging 

in strikes or similar concerted activities.  The current labor agreement contains language 

that prohibits employees from engaging in any work stoppage, slowdown, or other activity 

that interferes with City functions.  In addition, sworn officers do not have the legal right 

to strike or engage in any work stoppage or slowdown.  This type of activity is illegal for 

sworn police officers to engage in and will be grounds for discipline. 
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100-09.40 CRITICISM OF THE CRIMINAL JUSTICE SYSTEM: 

 

                        The Department shares responsibility with the judiciary and other law enforcement and 

prosecution agencies in the criminal justice system.  All elements of the system work 

toward common objectives and each element is functionally complementary.  For that 

reason, members and employees should be aware of the effect upon law enforcement of 

any comments they make which might be interpreted as being critical of law enforcement 

or prosecution agencies or an individual member of the judiciary.  It is most desirable that 

Department members and employees exercise the right of expression in a thoughtful and 

temperate manner. 

 

100-09.50 CONFIDENTIAL INFORMATION: 

 

            Employees shall not release any official information without prior supervisor approval.  

Employees who become aware of sensitive or confidential information, related to criminal 

investigations, suspects, or future plans of the Department, will keep said information 

confidential.  For the purposes of this directive, confidential information shall include any 

information not necessarily available to the general public and is known to the member 

because of their affiliation with law enforcement or the Battle Ground Police Department.  

 

     100-09.60         POLITICAL ACTIVITY: 

 

Involvement in partisan political activities will not be permitted during a member’s on-

duty time.  Political activities by employees are controlled by state and federal laws. 

 

100-09.70 PUBLIC STATEMENTS / ENDORSEMENTS: 
 

 Employees will not make statements on behalf of the Department for publication or 

broadcast without supervisor approval.  Employees will not permit or authorize the 

identification of themselves as members of the Battle Ground Police Department, or use 

their official titles or uniforms in connections with any testimonials or advertisements for 

any commodity or commercial enterprise, or political activity without approval of the Chief 

of Police. 
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100-09.80       UNBECOMING CONDUCT: 
 

                       Employees shall conduct themselves in such a manner as to reflect most favorably on the 

Department.  Conduct unbecoming shall include that which brings the Department into 

disrepute, reflects discredit upon the employee, or that which impairs the operation or 

efficiency of the Department.  Members of the Battle Ground Police Department will be 

held accountable for their conduct whether on or off duty if such conduct reflects poorly on 

the department or City.  In addition, employees shall report the activity of any employee 

where such activities may result in criminal prosecution or discipline under this policy. 

 

100-09.90 NEGLECT OF DUTY: 

 

 Employees shall not engage in any activities or personal business, which would cause them 

to neglect or be inattentive to duty. This includes refusal, failure, or delay in performing 

and/or carrying out proper orders, work assignments or instructions of supervisors without 

reasonable and bona fide excuse.    

 

100-09.100 ACCEPTING GIFTS, GRATUITIES, REWARDS AND PRIVILEGES: 
 

 Employees will not directly or indirectly solicit or accept any gratuities, loans, gifts, 

merchandise, meals, beverages, or any other things of value in connection with or resulting 

from their official position.  Employees will not use their official position, badges, or 

identification cards to obtain privileges not otherwise available to the general public.  With 

the exception of Washington vehicle registrations and driver’s licenses, no member shall 

list the Battle Ground Police Department as their personal address without specific 

authorization from the Chief of Police. 

 

 No member will accept or solicit any fee, reward or compensation other than Department 

pay, growing out of performance of official duties. 

 

100-09.110 CRIMINAL CONDUCT: 

 

 Employees will obey all laws of the United States, Washington State, and this jurisdiction.  

Employees shall report any pending criminal charges and any conviction, pleas, or other 

case disposition immediately, to the Chief of Police.    
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 The action, as well as a conviction for same, may be cause for disciplinary action 

up to and including termination of employment. Employees will not illegally aid 

anyone or hamper an official investigation. 

 

100-09.120 USE OF TOBACCO: 

 

Members of the department shall not use inhalant delivery systems, smoke or chew tobacco 

in a manner that may offend the public or fellow employees.  Members shall not use 

inhalant delivery systems, smoke or chew tobacco during citizen contacts.  No smoking, 

chewing tobacco, or use of inhalant delivery systems are permitted inside police facilities 

or vehicles.   

 

100-09.130 USE OF ALCOHOL: 

 

Enforcement employees will not consume alcohol while in uniform.  Employees will not 

consume alcohol while on duty except by specific permission of the Chief of Police.  

Employees will not be under the influence of alcohol or have the odor of alcohol on their 

breath while on duty.   

 

100-09.140     USE OF DRUGS AND MEDICATIONS: 

 

Other than in the official line of duty, employees will not have in their possession any 

controlled substances except when legally prescribed by a physician or dentist.  When any 

employee is taking prescribed medication(s) and when such medication(s) could affect 

work performance, the employee will notify a supervisor to discuss the best course of 

action. 

 

100-09.150 SLEEPING ON DUTY: 

 

 Employees will remain awake while on duty.  If an employee is unable to remain awake, 

that employee will report to his/her supervisor. 

 

100-09.160 DEPARTMENT STATIONERY: 
 

 Department stationary/letterhead will be used for official purposes only. 

 

 

 



 
   

EMPLOYEE CONDUCT 

 

Directive Number: 100-09 Page 5 of 7 

Date of Origin:  12/19/2005  Revised: 1/3/2022 

BATTLE GROUND POLICE DEPARTMENT 
 

MANUAL OF POLICY AND PROCEDURE 

 

100-09.170 OFF DUTY CONDUCT: 
 

 Commissioned employees will not exercise their official authority in disputes to which 

they are a party except in cases where there is an immediate danger to themselves or others.  

Employees are required to report any serious physical disputes to which they are a party, 

to their supervisor. 

 

 Fully commissioned off duty employees will perform necessary police services in the City 

of Battle Ground whenever public safety urgently requires such services. 

 

The action taken by a fully commissioned off duty employee will be based primarily on 

preservation of life.  An off duty employee who is unarmed, for example, is not expected 

to attempt to arrest an armed felon.  As an observer, that 

 employee becomes extremely useful in noting description of suspect, vehicle, and type of 

weapons involved as well as direction of travel taken by the suspect. 

 

 Fully commissioned employees will take reasonable and necessary steps within the power 

of their commission to preserve the lives of innocent citizens.  Employees, who are not 

fully commissioned, are not expected to act under the authority of their limited commission 

while off duty. 

 

 The Department does not authorize carrying of off duty weapons by members with limited 

commissions or non-commissioned personnel.  Employees and members not fully 

commissioned shall conform to all laws required of any citizen for the carrying of weapons.  

Concealed weapon permits are required in order to carry concealed weapons while off duty 

for employees and members not fully commissioned. 

 

100-09.180 ASSOCIATION WITH KNOWN OFFENDERS: 
 

 Officers should avoid regular or continuous associations or dealings with convicted or 

known felons, except as necessary in the performance of official duties or where 

unavoidable because of other personal relationships to the officers. 

 

100-09.190 PUBLIC OFFICIALS: 

 

 For the purpose of these rules, “Public Officials” are defined as those elected or appointed 

individuals of any foreign country, the United States Government, or any state, county, or 

municipal government body, or sworn or civilian employees of any criminal justice agency,  
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 i.e., police officers; judges; court employees; prosecutors; probation, parole or correctional 

officers. 

 

 All official contacts with a known public official, wherein the public official is a victim, 

person of interest, suspect or the perpetrator of any crime shall be immediately reported to 

a superior officer.  All pertinent personal information will be recorded in official police 

reports as appropriate.  Copies of these contacts will be forwarded to the Chief of Police 

via the chain of command. 

 

 All official contacts with public officials will be treated the same as any other citizen, 

balancing all the facts and circumstances that lead to an appropriate action. 

 

100-09.200 CONTACT WITH THE PUBLIC: 
 

 Employees will not engage in discourteous or disrespectful conduct toward any member of 

the public as dictated by the totality of the circumstances at the time. Employees will not 

engage in discriminatory conduct. 

 

 Contacts with the public should be used for the furtherance of police community relations 

whenever possible. 

 

 In dealing with people, each officer must attempt to make every contact one which inspires 

respect for the individual and generates the cooperation and approval of the public. 

 

100-09.210 TRUTHFULNESS: 

 

 Employees will not knowingly make false or misleading statements to any other 

department member.   

 

100-09.220 IDENTIFICATION: 

 

 Employees shall furnish their name and badge or department identification number, while 

on-duty, to any person requesting that information, except when the withholding of such 

information is necessary for the performance of police duties or is authorized by proper 

authority. 
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100-09.230 INSUBORDINATION: 
 

 Disobedience or insubordination to constituted authorities, including refusal or deliberate 

failure to carry out or follow any proper lawful order from any supervisor or person in 

position of authority.  

 

100-09.240 DUTY TO REPORT WRONGDOING: 
 

Any identifiable on duty officer who witnesses any wrongdoing committed by another 

officer, or has a good faith reasonable belief that another officer committed wrongdoing, 

shall report such wrongdoing to his or her supervisor, or any available supervisor. The 

receiving supervisor shall follow the guidelines set forth in BGPD Policy 100-11 Personnel 

Complaint Procedures in determining how to document the wrongdoing reported.  

 

An officer who witnesses wrongdoing committed by a law enforcement officer from 

another agency, shall report such wrongdoing to a BGPD supervisor. The BGPD supervisor 

will notify a supervisor of the involved agency. The notification to the involved agency 

supervisor shall be documented in a memo, including the nature of the wrongdoing and the 

name of the supervisor notified. The memo will be routed up the chain of command.   

 

No member of the agency shall discipline or retaliate against an officer for reporting 

wrongdoing in good faith as required by law and this policy.   

 

“Wrongdoing” means conduct that is contrary to law or contrary to Battle Ground Police 

Department policy, provided the conduct is not de minimis or technical in nature. 
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200-09.10  PURPOSE: 

 

The purpose of this policy is to provide for the safe and efficient transportation of 

suspects who are in the custody of officers from the Battle Ground Police Department. 

 

200-09.20  POLICY:  

 

It is the policy of the Battle Ground Police Department that all prisoners will be properly 

searched and restrained during transport.  Officers will make every effort to ensure the 

safety of the prisoners and take all reasonable actions to prevent their escape and/or 

injury.  Members of the opposite sex, that do not reasonably pose a threat to others and 

who are being taken into custody from the jail or other secure facility may be transported 

in patrol vehicles or detained in the Municipal Court waiting room together providing 

they are never left together, insecure and unsupervised by the transporting officer.  

Prisoners will be transported in the secure section of police vehicles and in seat belts.  

Prisoners will be maintained under constant supervision by the transporting officer(s). 

There will not be undue delays in the process of transporting prisoners to or from the 

appropriate facility for booking, interviews, court or other required processing. 

 

200-09.30  PROCEDURE: 

 

Prisoners will be properly handcuffed and restrained in keeping with current training 

procedures.  In almost all cases the prisoner will be handcuffed to the rear and the 

handcuffs double locked.  The use of other restraint devices will be subject to the level of 

risk from the prisoner.  

 

At the start of each shift, officers will conduct a search of their patrol vehicle for 

weapons, contraband, and items that may be used as a means of escape. Additionally, the 

transporting officer will do a thorough inspection of the vehicle area where the prisoner 

will be seated both before and after the transport. 

 

Prisoners who are sick, injured or disabled shall be provided reasonable accommodation 

for any special challenges, while still ensuring the safety of the prisoner, officer and other 

prisoners.  If necessary, medical attention will be provided and transport methods may be 

modified at the suggestion of emergency medical personnel or paramedics.  If the results 

of the screening indicate a medical problem that may be detrimental to the health or 

safety of the prisoner, but is of a non-emergency nature, immediate transfer to the Clark 

County jail shall occur in order to provide a controlled environment for medical 

evaluation. 
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Officers will, if practical, secure their weapons in an approved manner prior to removing 

prisoners from the vehicle.  

 

Officers will only remove restraining devices from prisoners if and when, in the officer’s 

professional opinion, it is safe to do so.  

 

When delivering prisoners to a secure facility, (i.e. Clark County Jail) the transporting 

officer will deliver the appropriate documentation to include at minimum a pre-book 

sheet. Any other documents, i.e. warrants, probable cause sheets, etc will also be 

delivered to the receiving authority when delivering a prisoner to the secured facility.  

 

Transporting officers will advise receiving personnel of any potential medical, security 

concerns or hazards posed by the prisoner that the officer has been made aware. 

 

200-09.40 HOBBLE/ BELLY-CHAINS/ MASKS AND OTHER SPECIAL DEVICES: 
 

The use of hobble cords, belly chains, spit masks or other special restraint devices will be 

authorized and used when reasonable and necessary to safely transport a combative 

prisoner or a prisoner who poses a significant and articulable threat to  the transporting 

officer(s).  Prisoners who are placed into extra security devices will receive constant 

observation and monitoring to ensure their physical condition does not deteriorate 

unnoticed. Proper medical attention will be provided for prisoners at all times. 

 

A. Application of Spit Hood/Masks/Socks: 
Spit hood/masks/socks are temporary protective devices designed to prevent the 

wearer from biting and/or transferring or transmitting bodily fluids to others.  

 

1. Guidelines for Application. 

a. Officers should ensure the spit hoods are fastened properly allowing 

for adequate ventilation and that the restrained person can breathe 

normally. 

b. Officers should provide assistance during the movement of restrained 

individuals due to the potential for impaired or distorted vision. 

c. Officers should avoid comingling individuals wearing spit hoods with 

other detainees. 

d. Spit hoods should not be used on individuals who are bleeding 

profusely through the mouth or nose area, or if there is indication that 
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the person has a medical condition such as difficulty breathing or 

vomiting. 

e. Spit hoods should not be used on persons who have been sprayed with 

oleoresin capsicum (OC) spray unless they have been thoroughly 

decontaminated including hair, head and clothing prior to application 

of spit hood. 

 

B. Application of Leg Restraint Devices: 

Leg restraints may be used to restrain the legs of a violent or potentially violent 

person when it reasonable to do so during the course of detention, arrest or 

transportation.  Only restraint devices approved by the Department shall be used.  

 

1. Considerations for the use of leg restraints. 

a. There is a potential for officers or others to be injured due to the 

assaultive or resistant behavior of the suspect. 

b. To protect the suspect from his/her own actions (e.g., hitting his/her 

head against the interior of the patrol unit, running away from the 

arresting officer while handcuffed, etc.). 

c. To prevent damage to property (e.g., kicking at windows of the patrol 

unit). 

 

2. Guidelines for the use of leg restraints. 

a. Once secured, the person should be placed in a seated or upright 

position, secured with a seat belt, and shall not be placed on his/her 

stomach for an extended period, as this could reduce the person’s 

ability to breathe. 

b. The restrained person should be continually monitored to ensure the 

person does not roll onto and remain on his/her stomach. 

c. The officer should look for signs of labored breathing and take 

appropriate steps to relieve and minimize any obvious factors 

contributing to this condition. 

 

C. Required Documentation: 

If an individual is restrained utilizing a spit mask/hood/sock or leg restraints, the 

officer should document the details of the detention/arrest in a police report and, if 

applicable, a use of force report. The officer should include, as appropriate: 

 

1. The amount of time the suspect was restrained. 

2. How the suspect was transported and the position of the suspect. 
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3. Observations of the suspect’s behavior and any signs of physiological 

problems. 

4. Any known or suspected drug use or other medical problems. 

 

 

 

Appendices:  NONE   
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BATTLE GROUND POLICE DEPARTMENT 

USE OF FORCE REPORT 
     Summary of Incident and Administrative Review 

 
                                

OFFICER NAME/PSN: YEARS OF SERVICE 
IN LE 

         CASE NUMBER    ADMIN USE ONLY-REVIEW 
NUMBER 

Click or tap here to enter text. 
Click or tap here 

to enter text. 
Click or tap here to 

enter text. 
        Click or tap here to enter 
text.  

                    SUBJECT NAME             DOB                  RACE/TRIBAL 
AFFILIATION (if known) 

INCIDENT DATE/TIME            

Click or tap here to enter text. 
Click or tap here 
to enter text. 

Click or tap here to enter 
text. 

Click or tap here to enter 
text. 

INCIDENT DETAILS 
      FORCE/ RESISTANCE USED BY SUBJECT                                          TYPE OF INCIDENT 

☐  Hands/ Elbows/Arms  

☐  Feet/ Knees/ Legs 
☐  Impact Weapon  

☐  Knife 
☐  Firearm 
☐  Verbal  - Specify: Click or tap here to enter text. 
☐  Other- Specify: Click or tap here to enter text. 

☐  Felony 
☐  Non-Felony 
☐  Traffic Related 
☐  Drug Related 
☐  Property Crime 
☐  Warrant Service 

☐  Fight/ Disturbance 
☐  Domestic Violence 
☐  Violent Crime 
☐  Mental/ Suicidal 
☐  Civil Disorder 
☐  Multiple Subjects - Total: Choose an item. 
 

TYPE OF FORCE USED 

Intentionally Pointing at a Subject:  
☐   Firearm  
☐  TASER  

☐  40MM Less Lethal  
 

Type - 1 Use of Force 
☐  Control hold where pain compliance was necessary 
☐  Take down  
☐  Hobble Restraint  
☐  Other (describe):  Click or tap here to enter text. 
☐  Verbal warning given Choose an item. 
                  If no, why not? ):  Click or tap here to enter text. 
☐  Evaluated by medical personnel? Choose an item.  
               If applicable, Hospital: Click or tap here to enter text. 

 

Type - 2 Use of Force 
☐  40mm Launcher  - Total Rounds Discharged: Click or tap here to enter text.   
                     
                     ☐  Verbal warning given?   Choose an item. 
                                       If no, why not? ? Click or tap here to enter text.  
                          ☐  Evaluated by Paramedics on scene?   Choose an item. 
                          ☐  Full medical clearance obtained from hospital?   Choose an item. 
                                        If applicable, Hospital: Click or tap here to enter text. 
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☐  Taser  -  Serial Number:  Click or tap here to enter text.                     
                     Cartridge Number:  Click or tap here to enter text.                   
                         

                          ☐  Verbal warning given Choose an item.  
                                       If no, why not? Click or tap here to enter text. 
                          ☐  Contact Only Application?  Choose an item. 
                          ☐  Probe Only Application?  Choose an item. 
                          ☐  Combination Contact/ Probe Application?  Choose an item. 
                          ☐  Evaluated by Paramedics on scene?   Choose an item. 
                          ☐  Full medical clearance obtained from hospital?   Choose an item. 
                                        If applicable, Hospital: Click or tap here to enter text. 
 

☐  O.C. Spray   

                          ☐  Verbal warning given Choose an item. 
                                       If no, why not? Click or tap here to enter text. 
                          ☐  Decontamination provided? Choose an item. 
                          ☐  Evaluated by Paramedics on scene?   Choose an item. 
                          ☐  Full medical clearance obtained from hospital?   Choose an item. 
                                        If applicable, Hospital: Click or tap here to enter text. 
 

☐  Physical strikes (hands, elbows, knees, etc), weapon of opportunity, or baton strikes:   
                          ☐  Verbal warning given Choose an item. 
                                        If no, why not? Click or tap here to enter text. 
                          ☐  Evaluated by Paramedics on scene?   Choose an item. 
                          ☐  Full medical clearance obtained from hospital?   Choose an item. 
                                        If applicable, Hospital: Click or tap here to enter text. 

 
☐  Other physical force that caused or was reasonably expected to cause physical injury greater than transitory  
pain but less than great or substantial bodily harm.  
                   ☐  Verbal warning given Choose an item. 
                  If no, why not? ):  Click or tap here to enter text. 
 
                      ☐  Evaluated by Paramedics on scene?   Choose an item. 
                          ☐  Full medical clearance obtained from hospital?   Choose an item. 
                                        If applicable, Hospital: Click or tap here to enter text. 
 
 
 

 

Type-3 Use of Force 
☐  Discharged firearm at a person.  
☐  Any other force that caused or could have reasonably caused great bodily or substantial bodily harm. 
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Officer’s Administrative Use of Force Report Narrative: 
JUSTIFICATION FOR USE OF PHYSICAL FORCE: 

Describe the probable cause to arrest the suspect, the probable cause to prevent an escape (under RCW 

9A.76), the reasonable suspicion to detain the suspect, the statutory authority to detain/arrest the suspect, 

and/or describe how the suspect posed an imminent threat of bodily injury to you, another person or to 

themselves:  
 Click or tap here to enter text. 

 

USED REASONABLE CARE: 

How did you exhaust available and appropriate de-escalation tactics and, if not possible, explain why it 

was not possible(Examples of de-escalation tactics may include: maintained time, distance, and cover; 

designated one officer to communicate with suspect; requested additional resources such as CIT or mental 

health professionals; requested back-up; took as much time as necessary before using physical force or 

weapons; walked away/left area): 
 Click or tap here to enter text. 
 

CONSIDERATIONS OF CHARACTERISTICS AND CONDITIONS OF SUSPECT: 
Describe the characteristics and conditions of the suspect you considered and, with those characteristics and 

conditions in mind, how you used the least amount of force necessary. (Characteristics and conditions may include 

whether the suspect may be pregnant; a minor; a vulnerable adult; had signs of mental, behavioral, or physical 

impairments or disabilities; was experiencing perceptual or cognitive impairments from alcohol, narcotics, 

hallucinogens or other drugs; suicidal; had limited English proficiency; was in the presence of children). 

Click or tap here to enter text. 

 

TERMINATED THE USE OF PHYSICAL FORCE WHEN NO LONGER NEEDED: 
Describe how you terminated the use of physical force as soon as the necessity for such force ended. 

Click or tap here to enter text. 

 

ADDITONAL INFORMATION: 
Click or tap here to enter text. 

 

ADMINISTRATIVE REVIEW 
(To be completed by a Sergeant or an Acting Sergeant only.) 

Rank: Click or tap here to enter text. NAME:  Click or tap here to enter text. PSN:   Click or tap 
here to enter 
text. 

DATE: Click or tap here 
to enter text. 
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ACTIONS WITHIN TRAINING?     ☐ Yes     ☐ No    ☐ Unknown                                                        
  

ACTIONS WITHIN LAW?               ☐ Yes     ☐ No    ☐ Unknown 
  

ACTIONS WITHIN POLICY?           ☐ Yes     ☐ No    ☐ Unknown                                                        

COMMENTS: Click or tap here to enter text. 
 

☐ On Scene Investigation Checklist Attached  

COMMAND REVIEW 
(Route in order of command.) 

LIEUTENANT NAME:  Click or tap here to enter text. PSN:   Click or 
tap here to 
enter text. 

DATE: Click or tap here to 
enter text. 

ACTIONS WITHIN TRAINING?     ☐ Yes     ☐ No    ☐ Unknown                                                        
  

ACTIONS WITHIN LAW?               ☐ Yes     ☐ No    ☐ Unknown 
  

ACTIONS WITHIN POLICY?           ☐ Yes     ☐ No    ☐ Unknown                                                        

Investigation/ documentation thorough            
and complete? 

☐  Yes     ☐  No 

Is further action or investigation recommended? 

☐  Yes     ☐  No 
If Yes, specify:   Click or tap here to enter text. 
 

Is additional information needed? 

☐  Yes     ☐  No 
If Yes, specify:   Click or tap here to enter 
text. 
 

COMMENTS:   Click or tap here to enter text. 
 
 
CHIEF NAME:   Click or tap here to enter text. PSN:   Click or 

tap here to 
enter text. 

DATE:  Click or tap here to 
enter text. 

ACTIONS WITHIN TRAINING?     ☐ Yes     ☐ No    ☐ Unknown                                                        
  

ACTIONS WITHIN LAW?               ☐ Yes     ☐ No    ☐ Unknown 
  

ACTIONS WITHIN POLICY?           ☐ Yes     ☐ No    ☐ Unknown                                                        

Was the supervisor’s review thorough and 
complete? 

☐  Yes     ☐  No 

Is further action or investigation recommended? 

☐  Yes     ☐  No 
If Yes, specify:   Click or tap here to enter text. 
 

Is additional information needed? 

☐  Yes     ☐  No 
If Yes, specify:   Click or tap here to enter text. 
 

COMMENTS: Click or tap here to enter text. 
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☐  Review closed. 

☐  Report referred to Internal Affairs, Training, Other.  Specify:   Click or tap here to enter text. 

REFERRAL ROUTING: RECIPIENT NAME or IA NUMBER:         
Click or tap here to enter text.  

PSN:              
(if applicable)     
Click or tap 
here to enter 
text. 

DATE: Click or tap here to 
enter text. 
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ON SCENE CHECKLIST 
(Check appropriate items.) 

CASE NUMBER:  
Click or tap here to enter text. 
 

NAME:  Click or tap here to enter 
text. 

RANK:   Click or tap here to 
enter text. 

PSN:  Click or tap 
here to enter 
text. 

VIDEO AVAILABLE? 

 ☐ Yes  ☐ No  ☐ Unknown 

EVIDENCE: 
☐  Photos   

  

☐  Injuries documented       

☐  Witness statements                        
☐  Officer Statement 

☐  Suspect Interview                                                

RECORDED STATEMENTS OBTAINED? 

☐  Yes     ☐  No 

Outstanding statements, evidence, video, etc. that still needs 
collected (describe)? Click or tap here to enter text. 
 

Other Agencies Involved? 

☐  Yes     ☐  No 

If yes, who?     Click or tap here to enter text.                                                    
 

SUMMARY OF FORCE INCIDENT:  
Click or tap here to enter text. 

 
 
WITNESS NAME(S) AND STATEMENTS: 
Click or tap here to enter text. 
 

                                                                                          OFFICER’S INJURIES 

INJURED: 

 ☐  Yes     ☐  No 
(If Yes, please complete a City 
Incident/ Injury/ Accident Form.) 

TREATMENT:                          
☐  Self-Treated                

☐  N/A       

☐  EMS/ At Scene                         
☐  Treated at Hospital/ Released 

☐  Treated at Hospital/ Admitted                                                

DESCRIBE INJURIES:  
(If applicable) 

Click or tap here to enter text. 
 
 

                                                                                          SUBJECT’S INJURIES 

INJURED: 

 ☐ Yes  ☐ No  ☐ Unknown 

TREATMENT:                          
☐  Refused Medical   
  (Attach copy of refusal) 

☐  N/A       

☐  EMS/ At Scene                         
☐  Treated at Hospital/ Released 

☐  Treated at Hospital/ Admitted                                                

INJURIES VISIBLE: 

☐  Yes     ☐  No 

SUBJECT COMPLAINED OF INJURY: 

☐  Yes     ☐  No  ☐ Unknown 

INJURIES PRIOR TO POLICE 
INVOLVEMENT: 

☐Yes  ☐ No  ☐ Unknown 

DESCRIBE INJURIES: 
(If applicable) 

Click or tap here to enter text. 
 
 

 



 
 

 

Page 2 of 2 

BGPD BGPD Policy 200-03  
A 

BATTLE GROUND POLICE DEPARTMENT 
USE OF FORCE 

On Scene Investigation  
 

      PLEASE FORWARD WITH ASSOCIATED USE OF FORCE REPORT(S) TO SERGEANT OR ACTING SERGEANT FOR ADMINISTRATIVE REVIEW. 

SGT./ ACTING SGT. NAME:    Click or tap here to enter text. DATE ROUTED:Click or tap here to enter text. 

 
 


