Minority Report on 

Application for Public Employment

RCW 42.56.250(2)
By Ramsey Ramerman, Sunshine Committee member. 

This minority report is prepared pursuant to Article VII of the Public Records Exemption Accountability Committee Bylaws.

While I agree with the majority that the public has a right to know the qualifications of public employees who hold “executive” positions, I think that the changes proposed by the Sunshine Committee would make it more difficult for public agencies to hire qualified persons for those executive positions.  This would be contrary to the public’s interest.  

My disagreement with the majority is based on the proposed change to release applications and résumés for unsuccessful candidates who make the “finalist” list.  Many applicants for “executive” positions will not want their current employer to know that they are looking for a new job until they have secured a new job.  Therefore, if the Legislature amends the statute as proposed by the majority, agencies will see fewer qualified applicants for “executive” positions.  If there are fewer applicants, inevitably agencies will have to hire less qualified people. 

Some applicants may want their applications and résumés made public even if they aren’t hired.  The statute could be amended to allow for applicants to agree to such disclosure.  But for the applicants who don’t want their materials released (and who wouldn’t apply if that was a possibility), the public is better served by protecting these documents from disclosure. 

Accordingly, rather than the changes proposed by the majority, I instead propose that the statute be amended as proposed below so that (1) the application and résumé of the successful applicant for an executive position is subject to disclosure and (2) the applications and résumés of unsuccessful applicants are subject to disclosure if the applicant agrees.  Finally, I have added a sentence making clear that information on applications and résumés subject to other exemptions should be redacted.  This would include social security numbers, addresses and phone numbers.  

Alternate proposal for amending RCW 42.56.250(2)

The following employment and licensing information is exempt from public inspection and copying under this chapter:

***

(2)
All applications for public employment, including the names of applicants, resumes, and other related materials submitted with respect to an applicant; except that after the successful applicant is hired, his or her application and résumé (excluding any confidential reference materials), will be subject to disclosure PROVIDED THAT information on applications and résumés subject to other exemptions shall be redacted.  Furthermore, if unsuccessful applicants consent to the disclosure, applications and résumés of unsuccessful candidates shall also be disclosed.  “Executive position” means any position the primary duties of which consist of the management of the public agency by which the person is employed, including the executive directors of any state agencies, county departments or local government departments.
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